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H ZxoAikn NoonAeuTtikn anotelel évav 6UVApIKO Kat ou-
0laoTIKO Topéa Tng Anpootag Yyeiag. To oxoAeio dev ivat
HOVO XWPOoG HABnong yvwotkwy deflotntwy, aAAd Kat
£va KoWvwVIKO nepiBdAlov 6rou dlagoppwvovtal OTACELS,
oupneplpopég Kal afieg nou Ba ouvobelouv 10 dtopo
otnv evhAikn {wn. Xe autd o nAaiolo, o XxoAik6g Noon-
Aeutng diadpapatilel kabBoplotikd poAo otnv KaliEpyela
KoUAToUpag uyeiag otoug pabntég, ol onoiol anotehouv
TOUG HEANOVTIKOUG MOAITEG Kal eVAAIKES TNG KOIVWVIAG.

To oxoAikd neptBdAov ouviata éva 1dlaitepa npooopo
Kat e€e1dIkeupévo NAaiolo AoKNong ToU VOOnAEUTIKOU po-
Aou, oto onoio n napexduevn @povtida dev neplopidetal
anokAELoTIKA aTtny NpoAnyn, aAAG enekteiveTal oth ouve-
xn napakoAoUBnon, Tnv npootacia Kat thv evéuvapwaon
ToU paBntikoU nAnBuopou. Xe 61eBvég eninedo, n IxoAl-
kn NoonAeutikn avayvwpiletal wg Bacikog NnuAwvag ng
Anpdotag Yyeiag, diadpapartidoviag ouotaotikd poAo otnv
OALOTIKN unootnpign Kat gpovtida twv pabntwv. H na-
pouaia Tou XxoAikoU NoonAeuth cupBdAlel kaBoplotikd
otn BeATiwon TNG CUPPOPPWONG TWV HABNTWV HE XPOVIEG
nabnoelg oTn PapUaKeUTIKNA Kal BEpaneuTiKn Toug aywyn.
Méow NG oUOTNHPATIKAG NapakoAoUBnong, Tng acpalolq
X0pNyNaong papudKwy Kat TNG 0TOXeUpEVNG eknaideuong
1000 TWV NAISIWV 600 Kal TWV OIKOYEVELWY TOUG, EVIOXU-
€101 N KATavonon Kat n Thpnon tng BepaneuTIKNG aywyng,
evw napdAnAa neplopidetal n eueAvion €NMAOKWY Mou
ouxva obnyoUv otg enelyouoeg eNOKEYEIG N VOONAE(EG.
Kat' autév tov tpéno, n IxoAikn NoonAeutikn emitelel
1600 NPoANNTIKO 600 Kal Bepaneutiké poAo, oupBdaAlo-
V1ag 0TNV anocup@Opnon ToU GUCTAPATOG UYEIQG Kal atn
Helwon tou UVOAMIKOU KOOTOUG UYELOVOUIKNG nepiBal-

yng.
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MapdAnAa, n napoxn Npwiwv BonbBelwv 0To GXoAIKO
nepiBalov anotelel Bepehicwdn NUAWva npootaciag ng
uyelag Kat Tng ac@daAelag tou YabntikoU nAnBuopou. O
Yx0Akog Noonheutng anotelei Tov kataAAnAdtepo enay-
yeAdatia uyeiag ya tnv €ykalpn avayvwpion nelyoviwy
NEPLIOTATIKWY, TNV APECN Kal TEKUNPLWHEVN napéuBaon,
KaBw¢ kat tnv npéAnyn tng embeivwong TpauPaTIoHWY
n o&éwv naBoloyikwv enetoodiwv. H dueon auth ¢po-
vtiba diaopaAidetl 6x1 HOVO TN CWUATIKA AKEPALOTNTA TWV
pabntwy, aAd oupBdaMel Kat otn Snploupyia KAigatog
ao@AAElag Kal €UnoToolvng 0to oUVOAO TNG OXOAIKNG
KolvOTNTag.

H oupBoAn tng IxoAikng NoonAeutikng otn Anpdola
Yyela enekteivetal nepattépw otnv KAANIEPYELD KOUATOU-
pag uyeiag otoug pabntég, ot onolol eknaldevovtal otn
onpacia Tng NpdAnYng, TG uneuBuvng otaong anévavtl
otnv uyeia Kal tng avantuéng de€lotntwv autoppovridag.
Méow NG CUOTNHATIKAG Kal aTaBepng napouaiag Tou oto
0oxoAIko neptBailov, o IxoAikog NoonAeutng enttelel na-
paMnAa naibaywylkd poAo wg enayyeApatiag aywyng
uyeiag, evioxUovtag TI§ YVWOELS, TI OTACEIG Kal TG OU-
HNEPLPOPEG TwWV PABNTWV g oxéon pe Tn Slathpnaon Kat
npoaywyn tng uyelag. MaBntég nou gottoUv o OXONKEG
povadeg pe napoucia IxoAlkoU NoonAeutn teivouv va
uloBetolv euKoAOTEPA UYIEIG CUPNEPIPOPEG Kal va ava-
ntuooouv BetikOTEPN 0TAON anévavtl otny Uyeia Toug.

Tautdxpova, péow tng otabepng, dueong kal oucia-
oTIKNG aAAnAenidpaong pe tov pabntikd nAnBuopo, dia-
HOPQUVETAL TO KOWVWVIKO Kal ENayyeAHATIKO Npo@iA tou
VOONAEUTN OTIG VeOTEPEG YeVIEG. Ot pabntég épxovial oe
enagn pe éva npotuno enayyeApatia uyeiag nou xapa-
Ktnpi{etal anod notnpovikn eNdpkeld, evouvaiobnon Kat



UNOOTNPIKTIKN 0Tdon, Je evepyd poAo atn gpovtida, tnv
npoAnyn kat tn Slaxeipion {ntnpdtwv uyeiag. H eikdva
auth evIoxXUEeL ToV 0€Bacpo6 KAl TNV KOWVWVIKA avayvwplon
TOU VOONAEUTIKOU enayyEéAPatog, avadelkviovtag 10 wg
avanéonaoto Kal oudlwdeg otoixeio Tng Anpdotag Yyeiag.

H evioxuon tng IxoAikng NoonAeutikng 6ev cuviotd
anAwg pla eKNAIOEUTIKA N KOIVWVIKA MOAITIKA napéupa-

’ APBPO LYNTAZHX

on, aA\@ pia otpatnyikn enthoyn Anpdotag Yyeiag, pe oto-
X0 Tn SlapopPWON UYIWY, EVNHEPWHEVWYV KAl KOWVWVIKA
unevBuvwyv peAhovTIKwy evnAikwy, ot onoiot avtiihapBa-
vovtal TNV uyeia wg ouhhoylko ayaBd kal Kotvn guBuvn.,
MapdAAnAa, péow TG BE0PIKNG KAToXUPWONG Kal TG ou-
OlaoTIKAG Napouciag tng 0To oxoAikd neptParAov, diapop-
QuVETal Jia oUyxpovn, BETIKA Kal autdvoun €lKOva Tou
VOONAEUTIKOU €NAYYEAUATOG OTIG VEOTEPES YEVIEG..

School Nursing: A Pillar of Prevention and
Strengthening Public Health

Athina Protopappa
PE 25 School Nurse, RN, PdDip, MSc
President of the Scientific Section of School Nursing of the Greek Nurses Association
President of the Panhellenic Association of School Nurses (PA.SYS.S.NO)
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Bia Kata tou latpikoU kat NoonAsutikou
Mpoownikou ota Tunpata

Ewpnivn AyyeAibou', Mavouoog Mpapateutdkng?, Mapia Natolou', Osodwpa Mivion®,
Kwvotavtia Kotodvn®, MapBevénn MavieAidou®
1. RN, MSc, NoonAeUtpia, Kap&ioBwpakoxeipoupyikn Movada Eviatikng Ospanciag ,M.I.N.0. AXEMNA
2. MD, PhD, AvanAnpwtig KaBnyntig Xetpoupytkig, AptototéAeto Maveniotapio Osooalovikng
3. RN, MSc, Mpoiotapevn KapdioBwpakoxeipoupytkn Movada Eviatkng Ospaneiag, M.ILN.O. AXEMNA
4. RN, PGDip(Ped), Specialist Nurse CVICU USA, MSc, PhD(c), YneGBuvn ypapeio eknaideuong, MN.I.N.0. AXENA
5. RN, BSN, MPH, PHD, AicuBuvtpia NoonAeutikhg Ynnpeoiag, MN.ILN.0. AXENA

MNEPIAHWH

Ewgaywyn: Ot vVOonAeUTEG Kal 0L laTPOi TOU TUAKATOG EMNEYOVIWY NEPIOTATIKWY Olatpéxouv augnpévo Kivbuvo va yivouv
1a KUpla Bupata Biag nou aokeital and acBeveig oe oUyKplon e AAAOUG UYElOVOUIKOUG NMou epydadovial 0T0 VOOOKOUEIAKO
nepiBdMov. Ot voonAeutég nou Buwvouv Bia and acBeveic pnopei va uno@épouv anod WPUXoAOYIKES, UVAICBNUATIKEG,
YVWOTIKEG KAl KOIVWVIKEG GUVENELEG, Ol onoieg PnopoUv va aAAagouv tov Tpomno He Tov onoio acxoAouvtal 1600 HE TV
kaBnuepivh Toug epyacia 600 Kat Pe ta endyyeApa toug. Eva undpxet épeuva nou diepeuvd tov Tpdno e Tov onoio ot
VOONAEUTEG OTO TUNHA ENELYOVIWY NePIOTATIKWY Blwvouv tn Bia and acbeveig, eival Atydtepa yvwotd yia to nwg n Bia twv
aoBevwv ennpeddel Tnv enayyeAPatikn Toug Kabnpeptvotnta.

Zkonog: 0 okondg ing napoulaoag €épeuvag Ntav n diepelivnon tou gavopévou tng Biag ota Tunpata Enslyéviwy Mepiota-
TIKWY, N 0TA0N TWV YIATPWV KAl VOONAEUTWY TNV AVIIHETWNION TOU QpAvopévou KaBwg eniong Kat ot ouvéneleg ng Biag
0TOV XWPO €pyaciag.

MeBoboloyia: MpayuatonolnBnke NocoTIKA NEPLYPAPIKA PEAETN HE TNV XPNON AVWVUHOU AUTOGUUNANPOULEVOU EPW-
Tnpatoloyiou 26 epwtnoewy, oe laTPoUg Kal VOONAEUTEG NMou epyddovtal oto Tunpa Enetyoviwy Meplotatikwy og tpito-
Babuio voookopeio Tng Bopeiou EAGS0¢. H otatiotikn avdluon €yive pe 1o 0TatioTiko nakéto SPSS 26 IBM., og eninebo
onpavtkotntag a=0,05.

AnoteAéopata: Itnv épsuva ouppeteixav 103 dtopa. Ta anoteAéopata €dei§av uynAn cuxvétnta Biag ota Tuhpata Enet-
yoviwv lMeplotatikwy, Kupiwg AeKTIKNG, Je 6pdoteg aoBeveig kat cuvodoug. Ta NepLOTATIKA EPPAvIoTNKav cUXVOTEPA OTN
vuxteptvn Bapdia kat oto NaboAoyiko TUNA, VW N avenapkng ac@AAela Kat n pn avagopd Twv cupBdaviwy avadeixBnkav
w¢ onpavtikd npoPAnuarta.

Tupnepaoparta: H Bia ota Tunpata Enetydviwy anotelei coBapo snayyeApatiko kivbuvo, ennpeddoviag tnv Puxikn uyeia
Kal TNV NayyeAUatikA NPAKTIKA ToU NpoownikoU, Yeyovog nou Kabiotd avaykaia tnv eknaideucn kal Tnv evioxuon tng
ao@alelag.

Aé€erg-kAed1a: Bia, otaoeIg enayyeAUATIQOV UYE(OG, OTPATNYIKEG AVIIUETWNIONG TOU Qatvopévou tng Biag

*Tnueiwpa ekdotn: H napoUoa dnpocieuon ekppddet TNV NPoownikn Anoyn Twv oUYYPaPEWY.

YneGBuvog ahAnloypagiag:
Ayyelibou Elpiivn
Email: eiriniaggelidou2@gmail.com

Avapopd tou apBpou wg: Ayyehidou E., Mpapateutakng M., Nataiou M., Mivion 6., Kotaavn K., MavteAidou M. (2025). Bia Katd tou latpt-
koU kat NoanAeutikoU MpoownikoU ota Tpnpata. EMnviko Meplodikd NoonAeutikng Entotiung 18(4): 7-19, https://doi.org./10.24283/
hjns.202542
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Uuppwva pe tnv Evawon NoonAeutwy Ektaking Ava-

ykng (ENA), n Bia anoteAel cofapd enayyeApatiko

Kivbuvo yla ToUG VOONAEUTEG TOU TUNHATOG ENELYO-
viwv neptotatikawv (ENA, 2011). Autn n Bia pnopei va eivat
optdovtia n nAdyla, kGBetn n and acBevng. H «opidovtia n
nAeupikn Bia» neplAapBavel KATaxpnotKEG GUUMNEPLPO-
pég petall ouvabél@wy napopotag BEang Kat opiletal wg
onotadnnote exBpikn, enBetikn Kat entBAaBhg cupnepipo-
PG nou unokiveital and ouvadeApo n opdda ouvadédpwv
npog évav n neploootepoug aAoug auvadélpoug (Becher
& Visovsky, 2012).

H «kdBetn Bia» nepth\auBdvel KATaXpNOTIKEG OUHNEPL-
(POPEG MoU NPogpxoval and €vav ouvadeApo oe avwtepn
Béon évavtl evog uglotapévou (Thomas & Burk, 2009).
H Bla aoBevwv avagépetal otn Bia nou unokiveitat and
aoBeveig, €MOKENTEG N TIG OIKOYEVEIEG TOUG Kat opidetal
w¢ 0ornolodNnote NEPIOTATIKO OWHATIKAG, 0eOUAAIKNG,
AEKTIKNG, OUVAIOONUATIKAG N YUXOAOYIKNG €MBETIKOTN-
1a¢ Nou oupPaivel 6Tav T0 NPOCWIKG UYEIOVOUIKNG Nepi-
BaAyng kakonoleital h anetleital otov T6Mo gpyaciag tou
(Stevenson et al., 2015).

MapdAo nou n opiddvtia, n kGBetn kat n Bia and tov
aoBevn eival OXeTKA Qatvopeva, ol EKONAWCELG Kal ot enl-
ntwoelg t1oug dapépouv (Becher & Visovsky, 2012). To
€NIKEVIPO AUTAG NG €peuvag eival n Bia twv acbevwy, ou-
YKEKPIUEVA auth nou ep@avidetal oto TUNHA ENEYOVIWY
NePLOTATIKWY. To TUAKA eNElyOVIwY NeEPLOTATIKWY Bewpei-
Tat €va ano ta nio enkivbuva nepiBAAovTa UYEIOVOUIKNAG
nepiBaAyng Adyw twv ouxvav Piatwv npagewv and aobe-
VEIG, enokENTeg Kat ouyyeveig (ENA, 2011). Autd 1o €ibog
Blag neptypdgetal TaKTIKA wg «olwnnAn emdnpiax». Zuxvd
Bewpeital Pépog NG KABNPePIVAG epyaaciag Twv TUNUATwWY
ENELYOVIWY MEPIOTATIKWY Kal w¢ €K ToUTou de petpdte
onwg Ba €npene (Hyland et al., 2016; Kowalenko et al.,
2013).

H Aektikn Bia npog Toug voonAeutég ota enelyovta ne-
plOTATIKG eppavidetal Mo TAKTIKA and tn owpatikn Pia.
Qotoo0, 6tav oupPaivel cwyatikn Bia, neplypdgetal wg
€€AIPETIKA TPOPAKTIKN PE CNPAVTIKEG CWHATIKEG KAl YUXO-
Aoyikég ouvéneleg (ENA, 2011). Ot nwo ouvnBiopévol napd-
yovtieg nou ennpeddouv tn Bia Twv acBevwy, €161KA yia Ta
enefyovta Neplotatika, eivat ot yeydAol xpdvol avapovng, o
unepnANBUOPAC, To avenapkEG NPOOWIIKO, Ol MOAITIKEG (h
n éAAelpn T0Ug), N XpNon Kat n napoucia acpdAelag kat n
enkolvwvia (Brophy et al., 2018; Ramacciati et al., 2018;
Morphet et al., 2014; Speroni et al., 2014; Angland et al.,
2013; ENA, 2011).

O1 810d1kacieg Kal Ta cUOTAKATA 0Ta TUAPATA ENEYOVTWY
neplotatikwy dev eival KaAd katavontd and toug acBe-
VEIG, Je anoTéAE0pA TNV ANOYONTEUON MoU WNopel va npo-
KaAéoel Bia Npog ToUg VOONAEUTEG AUTWV TWV TUNUATWY
(Morphet et al., 2014). Kata tn Siahoyn, ot npoadokieg twv
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acBevwv yla ™ @povtida nou npdkettat va Aapouv Kat 1o
anotéAeopa tng afloAdynong tng Stahoyng pnopel va eivat
acUpBateg (Morphet et al., 2014; Angland et al., 2013) kat
ot aoBevei¢ nou otéAvovtal niow otnv aibouca avapovng
HETA tn Slahoyn pnopel va aviAngBolv autd wg EAelyn
npoodou n npoddou otn ppovtiba (Pati et al., 2016). Ent-
nA€ov, 0 oUVWOTIONOG otig aiBouoeg avapovng Kat ol Je-
yalol xpdvol avapovig eivatl napayovieg nou cupfBaliouv
otnv anoyonteuon Kat tn Bia twv acBevwv (Morphet et
al., 2014). Ot xpdvol avapovng nepth\apBAavouv TNV apxikn
avapovh anoé tov voonAeutn Siahoyng, Tnv avapovn yia va
det évav ylatpd, Tnv avagovn yia ta anoteAéopata twv ege-
TdoEWV Kat Tnv avapovn yla va eivat SiaBéotpo €va gopeio
(Lyneham, 2001).

TéNOG, Ta TPAPATA EMELYOVTWY MEPIOTATIKWY elval ouxva
eAINN Kal n avenapkng oteAéxwon pnopel va odnynaoel
o€ JeyaAUTePOUG XpOVOUG avapovng Kat va Snyloupynaoel
anoyonteuon, oBo kat Bupod otoug aobeveig, yeyovog nou
pnopel va 0dnynoel og evepyNTIKEG GUHNEPLPOPES (Brophy
etal., 2018).

YUPQwva Pe Tn PeAétn Twv Pati kal ouvepyatwy (2016)
n €igobog €ktaktng avaykng Bewpeital n mo enikivbuvn
neploxn yia Bilaieg ouvavinoelg, n onoia neptAapfavet tov
KOAMo twv acBevopdpwv Kal tnv aiBouca avapovng. Ot
OuYYpaQe(g avapépouy 0Tl autég ol tonobeoieg eival eud-
Awta onpela aopaleiag 6edopévng tng anpdPAentng Kata-
0Taong Twv acBevwv Kal Twv ENIOKENTWY NoU eloépxovtal
ota enelyovta neplotatika (Pati et al., 2016).

Ot voonAeutég elvat Mo ouxvd autol nou epapuolouv
neplopLlopoug, npoonaboulv va anokKAIJaKwoouv Kataotd-
oelg, dlaléyouv aoBeveig, ektehouv eneppatikég Siadikaai-
€G, CUMHETEXOUV O€ LaTPIKEG avadwoyovnaelg n avalwoyo-
VNON Tpaupatiopou, petagépouv doxnpa véa (ENA, 2011).
H &iahoyn evéxel 1blaitepo kivduvo eneldn ol voonAeutég o
autdv Tov poAo €xouv TNV anootoAn va aglohoyolv dyvw-
0Toug aoBevelg ge AyvwoTeg avaykeg npv and th dnploup-
yla puag Bepaneutikng oxéong onoloudnnote eidoug (Pati
etal., 2016).

H ko6nwon and oupnoévia, n Kakn eNKovwvia Pe Toug
aoBeveig Kat n éAAeyn evouvaioBnong and 1o NPoowniko
efvat napdyovteg nou cupBdMouv otn Bia twv acBevwv
(Morphet et al., 2014).

Mapd 1o anpoPAento tng Biag and acBeveig, undpxouv
oplopévol napdyovieg acBevwv nou gaivetal 6t au§dvouv
Tov Kivduvo Biag. Ta xapaktnploTikd nepthapBdvouy éviovo
novo (6nAadn aoBeveic pe tpalipa), Puxiatpikd cuPNTWHa-
1a (6nAadn Yuxwon h paviakn gdacn), 10Topiké Biag, dtopa
unoé Kpdinon, akoucla acBevelg, yvwotikég BAGPeg (6n-
Aabn napaAnpnpa, ocUyxuon Kat dvola) Kat atopa uno tnv
€NNPELa aAKOOA 1 vapKwTIkwy (Speroni et al., 2014; Wolf
et al., 2014; Gillespie et al., 2013; ENA, 2011; Pich et al,,
2010). NoM\oi aoBeveig ota eneiyovta neplotatikd flwvouv
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awoBnyata dyxoug, Névou, anwAelag eAéyxou, anonpoaa-
vatoAlopou Kat aduvapiag kata mn SidpKela TNG NApapovng
T0UG, ta onoia pnopel va ekdnAwBouv oe npdeig embeti-
KOtnTag n Blag Npog Toug VoonAEUTEG MOU TOUG NAPEXOUV
tn gpovtida (Fern, 2007).

Eival evblapépov 0Tt ot VOONAEUTEG OTO TUNWA ENELYO-
VIWV NEPLOTATIKWV gival mo mbavd va anodextolv enibe-
TIKEG N Blaleg evépyeleg w¢ HEPOG TNG SoUAELAGg Toug OTav 0
000evNng €Xel PEIWPEVN CWHATIKN N YPuxoAoyikn Aettoup-
yia, pge tnv undBeon ot dev eAéyxouv NANPwWG TG NPALeLg
toug (Ashton et al., 2018). AvtiBeta, ot voonAeutég sival
AlyOTEPO aVEKTIKOI anévavtl 0Toug aoBeveig nou evepyouv
Biawa o6tav napouctalouv Atyotepo cofapd npofAnpata
uyeiag (Ashton et al., 2018; Ramacciati et al., 2018).

Téhog, otav Bplokoval oe Yuxiatpikn Kpion, ol aoBeveig
pnopoUv va eloaxBoulv ota enelyovia nNeplotatika akouola
yla yuxiatpikn a§loAdynon h va kpatnBouv unoé aotuvopl-
KN Kpdtnon péxpl va petagepBei n ppovtida otov 1atpod twv
enetydviwy neplotatikwy (Gillespie et al., 2013). H akoUota
€l0OYWYN OE VOOOKOUE(o glval évag yvwaotdg napayoviag
KivdUvou yla emBeTikh oupnepipopd Kat Bia and acbeveig
ota eneiyovta neplotatka (Gillespie et al., 2013; Gillespie
et al., 2010). Onw¢ avapépBnke Napandvw, autég ol avl-
AYELG and pépoug twv epyalOpevwY oTnv Uyeia prnopouv
va eKAn@Bo UV wg oTIYHATIOTIKEG ano Toug aoBeveiq Kal, wg
€K toUtou, ennpeadouv tn Ppovtiba tou acBevolg Kal Tig
aMnAenidpdoelg voonheutn-aoBevolg (Stevenson et al.,
2015; Sawatzky & Enns, 2012).

0 okondg Tng napoucag épeuvag htav n Slepelivnon Tou
@awvopévou tng Piag ota Tpnpata Eneyoviwv MNepiotati-
KWV, N 0TA0N TWV YIOTPWY Kdl VOONAEUTWV OTNV aVTIHE-
TWMNION TOU Palvouévou KaBwg eniong Kat ot GUVENEIEG TNG
Biag otov xwpo epyaaiag.

MEGOAOAOrIA

Epsuvnuikh péBobog

H napolUoa pelétn otoxelel otn Glepelivnon tou @alt-
vopévou ng Biag ota Tunpata Enetyoviwy Meplotatikwy,
N 0TdoN TWV YlIOTPWY KAl VOGNAEUTWY OTNV QVTIUETWMION
Tou @awvopévou KabBwg eniong Kat ol ouvéneleg tng Biag
0TOV XWpo epyaciag. Ma to okond autd, xpnalpononon-
KE N MOOOTIKN gpeuvnTIKN PEB0doG. Eidikdtepa, die€nxOn
€peuva avapeaa og 1aTpoUG Kat VOonAEUTEG Nou epyddovtat
0T0 TuNpa Enetydviwv Meplotatikwv oe tpitofdbuio vo-
ookopeio tng Bopeiou EANGdog (Bryman, 2008; Robson &
McCartan, 2015).

Ta kUpla nAeovektnpata tng Sle€aywyng plag NocoTikng
€peuvag neptdappdavouv ta akdAouBa (Robson & McCartan,
2015):

- 0L otdoelg, ot nenolBnaoelg kat ot a&ieg ynopouv va pele-
tnBoUv pe oxetika anAd kat eUKoAo tpdno.

- H ouMoyn 1epActiwyv NoooTATWY YeVIKEUPEVWY Hedo-
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Hévwv elval duvatn, o€ oXeTikA XapnAd KOOToG Kat o€ oU-
VTIOHO XpOVIKO Sldotnpa.

- Ta 6ebopéva pnopei va eivat Tunonotnpéva.

- Eivat buvath n avwvupia, n onoia evBappUvel nv elAi-
Kpivela kal tnv avtanokplon

Epsuvnuikoé gpyaleio

Ma tn ouMoyn twv dedopévwv xpnalponolnBnke To
epwINpatoAdylo twv Gaafar kat Hemmeda (2022), 10
oroio anoteAeital and 26 gpwtnoelg KAEloToU TUMOU Kat
£xel oxedlaotel yla tn Siepedivnon tng Biag katd twv enay-
yeApatiwy uyelag otov xwpo epyaciag. To epyaleio nepi-
AapBavel epwtnoelg nou kaAuntouv noAAanAég diaotdoelg
TOU (QAIVOUEVOU KAl OPYAVWVETAl 0 BEPATIKEG EVOTNTES
nou AetoupyoUv wg UNoKAIHAKEG. ZUYKeKpIpEVa, e€etalo-
vtal n ouxvotnta Kat ta €idn Biag (\ekTikn, owpatikn, Yu-
XOAOYIKN N aneANTIKA), Ta XAPAKTINPLOTIKA Twv dpaotwy,
ot niBavoi napdyovteg ekdnAwong tng Biag, kabwg Kat ot
avtidpaoelg Kat ol NPAKTIKEG avapopag Twv enayyeApati-
wv uyeiag. Ma tnv anotinwon otdoewy, aviANYewV Kat
EUNEPLWV XpnaolponoloUval KAipakeg tunou Likert névte
BaBuidwy, pe TG anavinoelg va Kupaivovtal and xapnAn
£€w¢ UYNAN oupPwvia h ouxvdtnta, avaloya We To nepl-
€XOpeEVo Tng epwtnong. Ot anavinoelg Kwdikonolouvtat
aplBuntika, eNtPENOVTAg ToV UNOAOYIOHO ENIPEPOUG OKOP
yla kKaBe unokAigaka, kKaBwg Kat Tn guvoAlkn anotunwon
NG epnelpiag Blag otov epyactakd xwpo. H 6oun tou epw-
TnpatoAoyiou kabiotd duvatn tn otatioukn enefepyaoia
Twv 6ebopévwy Kal Tnv avaluon SlaQOPETIKWY NTUXWV
TOU (alVOPEVOU TNG EPYActakng Blag otov Topéa Tng uyeiag.

Aciypa-6stypatoAnyia

0 nAnBuopdg TN €peuvag YlaTPOUG Kal VOONAEUTEG Mou
epyadovtal oto TNPa Enetyoviwy MNeplotatikwy o tpito-
Babuio voookopeio tng Bopeiou EANGSOG, mou eniAéxBnkav
pe T péBobo detypatohnyiag eukoAiag. To epwTNHATOAS-
ylo SlavepnBnke og éva peydho aptBud unalniwy péow
Twv Google Forms. Ztnv épeuva ouppeteixav 103 dtoya.

Ztatotkn avaluon

H otauotikn avdiuon twv dedopévwv npaypatonotn-
Bnke Pe ™ xpnon Tou otatiotikoU nakétou SPSS ékdoon
26. ApXIKG €epapuOOTNKE MEPLYPAPIKN OTATIOTKA Yid TNV
napouciaon Twv ONPOYPAPIKWY XAPAKINPIOTIKWY TOU
delypatog kat twv Bacikwy YeTaBANTwVY NG HeAETNG, HEow
andAUTWV Kal OXETIKWY CUXVOTATWY, MNOCOOTWY Kal ypa-
QIKWV anelkovicewv. Ta anoteAéopata napouctdotnkav
KUpiwg o€ nivakeg Kat dlaypappata, NPoKeIUEVOU va ano-
TunwBel Pe cagnvela n ouxvotnta, ta €idn Kal ta xapakin-
PIOTIKA TwV NePLOTATIKWY Blag, KaBwg Kat ol oTAoELG Kal ot
avudpdoelg Twv enayyeApatiowv uyeiag. H avaluon enike-
vIpwOnKe otnv neplypa@n Kal eppnveia twv debopévwv
XWPIC EQAPHOYN ENAYWYIKWY OTATIOTIKWY EAEYXWV.



ANMOTEAEZMATA

Ta anoteAéopata avaypdgpovtal o€ Nocootd eni 101G EKa-
10. Ltnv épeuva ouppeteixav 103 dtopa, latpol Kal voon-
Aeutég, nou epyddovtal oe TUNPATA EMNEYOVIWY NEPLOTATI-
kwv. To 21,4% ntav dppeveg evw To 78,6% Ntav YUvaiKeg.
To 2,9% eival dtopa and 22 ewg 25 1wy, 28,2% eival dtopa
ano 25 wg 35 etwy, 10 41,7% eivat 35 wg 45 1wV Kat 10
27,2% eival ano 45 kat dvw. Mdvo 3 dtopa eivat og nAikia
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ano 22 wg 25 stwy, ta 28 sival avw twv 45 gtwy, 1a 29
elvat ano 25 €wg 35 kat 43 dtopa eivat and 35 wg 45.0oov
apopd 1o nedio epyaciag 1o peyaAUtepo Nocooto eival ol
VOONAeUTEG pe 86,4%, akoAouBouv ol watpoi pe 10,7% kat
10 BonBntikd Npoownikd pe Nooooto 2,9%. Autd avaloyel
w¢ akoAoUBwg, 89 dtopa anotelolvtal and VOONAEUTEG,
11 dtopa anotehoUvtal and latpoug Kat 3 atopa Bonbnti-
KOU Npoownikou.

Awaypappa 1
Meplotatikd Blag Toug teAeutaioug 12 PAvEG 0TO XWPO epyaciag

TTou¢ TeAeLTAlOUC 12 PAVEG £XETE QVTIUETWTIIOEL MEPLOTATIKA BlOG OTO XWPO TWYV EMELYOVTWY

TEPLOTATIKWY;
103 anavtnoeLg

Ltnv Npwin €pwinon KAewotoU tUnou nou oxetiletal Ye
10 Bépa (Adypappa 1), 10 67% andvinoe BeTika evw HOVO
10 33% andvinoe apvntika. Ta 69 dtopa and ta 103 and-

@ Nal
® Oy

vinoav BeTIKA oTnV £pWTNON QUTA Kat Povo 34 atopa ana-
vTnoav apvntikg.

Awaypappa 2
Eibo¢ Biag

Edv val, Tt eiboug Bia xete deytel;
74 anavtioelg

Zwpatikn Bia 11 (14,9%)

AekTIKR Bia

ZuvaloBnuarikr 1 wuyohoyikn

Ze€ouahikn Bia

0 20

To peyaAUtepo nocootd 95,9% 6nAadn 71 dtopa éxel be-
xBei Aektikn Bia, to 36,5% dnAabn 27 éxouv 6exBei ouvat-
oBnuatikn n wuxoAoyikn Bia, 1o 14,9% dnAadn 11 dtopa

71 (95.9%)

40 60 80

éxouv 6exBel owpatikn Bia kat 1,4% anotelel éva atopo
nou €xel exBei oe§oualikn Bia (Alaypappa 2).
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Awaypappa 3
Bdpbia pe nio évtova neplotatika Biag

Ze mola Bapdia Bewpeite OTL elval o eviova Ta MEPLOTATLKA Biag

103 anavtnoelg

Ze mpwivi Bapdia

Ze amoyeupanvr Bapdia

e vuxTepiviy Bapdia

OAa Ta TTapaTTavw

0 10

To 44,7%, 46 and ta 103 dtopa, Bewpel nwg ival nio
€viova Ta NeploTatika Biag katd tn vuxtepivh Bapdia, 1o
30,1%, 31 and ta 103 dtopa, Bewpei Nwg eival katd v
anoyeupativh Bapdia kat to 5,8%, 6 and ta 103 dtopa, Be-

31(30,1%)

46 (44,7%)

37 (35,9%)

50

20
wpel nwg eivat katd tnv npwivn Bapdia. To 35,9%, 37 and
1a 103 atopa, andvinoav Nwg nio £viovad NePLOTATIKA o=
pei va eivat kat otig Tpelg Bapbieg (Aldypappa 3).

30 40

Aaypappa 4
Tunpata TEM pe nio éviova neplotatika Biag

Ye mota TpRpata twv TEM Bewpeite OTL eppavidovtal Mo €viova MepLoTaTIKA Blag;

103 anavinoelg

MaBoAoyiké
XeIpoupyIko
Avavnyn

MaidiaTpiké
lNuvaikohoyiké
OpBoTTedIKG

Alahoyn
Kapdiohoyiko
Yuyiatpiko

Ze oha

AlgAoyn TTEPIOTATIKWY
MEOG©

levikd OTav UTTAPXEI HEYAAN. ..
Ok

1(1%)
1(1%)
1(1%)
1(1%)
1(1%)
Emeiyoviall—1 (1%)

0 20

‘000 agopd o€ nola THAKATA TWV ENEYOVIWY NEPLOTATI-
KWV gp@avidovtal nio éviova ta neplotatikd Biag, ye dapo-
pa 1o YeyaAUtepo NOCOOTO AVAKEL o€ ATOopA Mou Eival ato
naBoAoyiko Tunpa pe nocootd 75,7%, to onoio avilotoixel
oe 78 atopa. AkohouBei to xelpoupylko pe 35%, 11 dtopa
kat 1o nawdlatpiké 23,3% 24 atopa. To 10,7%, 11 dtopaq,
anoteleital and to tPhpa tng avdAnyng, to 7,8%, 8 dto-
pa, anoé 1o opBonedikd, 1o 2,9%, 3 dtoua, and 1o yuval-
koAoyiko Kat to 1,9%, 2 dtopa, and tn Siahoyn. Mocootd
1% €xouv Ta TPAKATA OMWG To KAPOIOAOYIKO, YUXIATPIKO,
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78 (75,7%)
36 (35%)

24 (23.3%)

40 60 80

Slahoyn neplotatikwy, MEB Kkat enefyovta. ‘Eva pévo and-
vInoe 0Tl UNApXouv €viova NePIOTATIKA o€ OAd Ta TUAKATA
(Alaypappa 4).

¥Tn €pwtNon yia 1o Mpodowno nou aokel Bia ol epwtw-
HEvol avapwtnBnkav yla To notov agopouv ta NePLOTATIKA
Biag, aoBeveign ouvodoug. To peyaAUtepo Nocootd avage-
pELNWG apopouV Kat toug duo (76,7%, 79 dtopa). To 17,5%
Bewpel Nwg apopolv pdvo toug ouvodoug, evw 1o 5,8%
Bewpel 611 apopd Poévo aobeveig.
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Awaypappa 5
Adyol doknong Biag

Molot Bewpeite OTL elval oL Adyol Tou oL acBeveic/ cuvodol Ba mpoPolv oe doknon Blag;

103 anavinoelg

ZUVWOTIOPGG

KaBuoTépnon oty avapovr)

ATTAiTNON YIa TTPOCWTTIKN
@povTida

6ha Ta TTapaTIavw

0 20

AtepeuvinBnkav ot Adyol yla toug onoioug acBeveig n
ouvobdol ekdnAwvouv Biain cupnepipopd. To peyalUtepo
nooooto Twv ouppetexoviwy (57,3%, n=59) enélee 10
oUvolo twv dlaBéaiywy anavinoewv. H kaBuotépnon otov
Xpovo avapovig avagépBnke and 39,8% (n=41), n anaitn-
on yla npoownikh gpovtida and 15,5% (n=16), evw o ou-
VWOTIOPOC avagépBnke wg Adyog doknong Biag and 4,9%
(n=5) twv cuppeTexovIwyY (Aldypappa 5).

IXEUKA We TNV napoucia npoownikoU acpaAeiag ota
Tunpata Enelyoviwyv Mepiotatikwy, 10 60,8% twv oup-
petexdviwy (n=62) andvinoe Betikd. AvtiBeta, 1o 24,5%
(n=25) 6nhwaoe ot bev undpxel NPoownIKG acpaleiag, evw

41 (39,8%)

59 (57,3%)

40 60

10 14,7% (n=16) avépepe 6T Sev yvwpilel edv upiotatat
avtiotoixn KAAUYN OTOV XWPOo gpyaciag toug. H anavinon
0TN GUYKEKPIKEVN EpWTNAN SV NTAV UNOXPEWTIKN, KaBwg
apopoloe PJOVO TOUG CUMHETEXOVIEG MOU €iXxav anavinoel
Betika otnv NponyoUpEVN EPWTNON OXETIKA PE TNV NAPOU-
ola npoownikoU aopaleiag. And autolg, To peyaAUtepo
nocootd (75,6%, n=65) Bewpel 611 Ta Pétpa aopdlelag
ota Tunpata Enetydviwy Meplotatikwv dev eival enapkn.
EninAéov, 10 17,4% (n=15) afloAdynoe tnv aopdlela wg
eAax10tn, eV POAIG To 7% (n=6) eKTipnoe OTI Ta undpxovia
HETpa ao@dAelag eivat enapkn.

Awaypappa 6
Kotwvwvikoi opada nou aokel nio ocuxva Bia

ATIO TIOLO KOLWVWVLKT opdda Bewpeite OTL elval TILo cuyvd Td TEPLOTATLKA Blag ;

103 anavtioeLg

AgTeyol

AvaopaNaTol

HAIKIwpEvol

["oveig TTou ouvodelouv TTaIdId

AMhodaroi ( aduvapia opiNiag
v EAANVIKAS YAWoOag)

OAa Ta TTapaTTavw

0 20

O1 ouppetéxovteg KAnBnkav va npoodlopicouv tnv Kol-
VWVIKN opada otnv onoia avikouv Ta ATtopd nou dokouv
ouxvotepa Bia, pe 10 olvoho Twv 103 gpwiwlevwy va
anavta otn CUYKEKPIPEVN epwTnon. To HIKPOTEPO NOCOOTO
anod66nke otoug doteyoug (8,7%, n=9). AkoAoUBnoav Ta
avao@aAiota dtopa pe nooootd 15,5% (n=16) kat ot nAIKI-

16 (15,5%)

17 (16,5%)

25 (24.3%)
23 (22,3%)
51 (49,5%)

40 60
wpévol pe 16,5% (n=17). YynAdtepa Nocootd Kataypapn-
Kav yla Toug alobanoug (22,3%, n=23) Kal yla Toug YOVEig
nou ouvodeUouv ta nadid toug (24,3%, n=25). To yeyaAu-
TEPO MOOOOTO TWV CUHHETEXOVIWV (49,5%, n=51) enélee
OAEG TIG AVAPEPOHEVEG KOIVWVIKEG OadeG (Aldypappa 6).
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Aaypappa 7
Avtidpaon oe neplotatikod Biag

MNwg avtibpdoate oe éva MePLOTATLKO Blag mov exeTe dexTel;

100 anavinoelg

Agv Ekava Kapia evépyela

[MpooTaBnoa va UTTEPACTTIOTW
TOV £QUTO Hou

To avépepa oTnNV ao@AaAeid Tou
Noookopeiou

To avé@epa OTOV QVWTEPO HOU
( MpoioTéapevo, utrelBuvo
Bapdiag)

0 10

‘Ocov agopd tnv avtidpaon Twv GUUKHETEXOVTWY 0Td MEPL-
otatika Biag nou sixav Plwael, 0TN GUYKEKPIPEVN £pWTNON
andvtnoav 100 dtopa, e Tn duvatdtnta eMAOYNG NEPLOTO-
TepwV NG piag anavthoewv. Mapdtl unhpxe n duvatdtnta
npoaBnKNng avolkIng andvinong, dev Kataypd@nkav npo-
06eteg emhoyeg. Ot ool ouppetéxovieg (n=50) avépepav

50 (50%)

50 (50%)

20 30 40 50

ot €ite NnpoondBbnoav va ungpacniotolVv ToV €QUTO TOUG
eite evnpépwaoav Kanolov avwTtepo touq. EmnAéoy, 13 dto-
pa dnhwoav 6t bev npoéPnoav oe Kapia evépyela, evw 12
OUMMETEXOVTIEG AVEPEPAV TO MEPIOTATIKO OTO MPOCWIKO
aopaleiag Tou voookopeiou (Atdypappa 7).

Aaypappa 8
Aitla pn avagopdg neplotatikwy Biag

Edv bev avagpépate TO MEPLOTATLKO, yLld TIOLO AGYO TO KAVATE;

61 anavtnoeig

Ae 10 Bewpnoa oNUAVTIKG
DoBRABNKa yIo apvnTIKES
OUVETTEIEG

Aev UTTNPYE XpOvog Adyw Tou
@opTOU EPYaTiag

Ae Ba éBpioka To dikio pou av
amopaoila va aoxoAnsw

O1 cuvadehgol 1y ol aVWTEPOI HOoU
HE oupPBoUAEWaV vVa Un To avd...

2 (3,3%)

0 10

Ava@opikd pe toug Adyoug pn ava@opdg NePIOTATIKWY
Biag, 10 42,6% twv cupueTEXOVTIWY (n=26) 6nAwoe 6T Be-
wpoloe nwg dev Ba dikaiwvadtav o€ nNepintwon nou npo-
xwpoUoe oe avapopd. EninAéov, 1o 34,4% (n=21) avépepe
ENelyn xpovou Aoyw au§npévou poOpToU epyaaiag, eV T0
27,9% (n=17) 6nhwoe ot 6ev Bewpnaoe 10 NeEPLOTATIKO on-
HavTiko. Mikpotepo nocoatd (8,2%, n=5) avépepe poBo yia
evOEXOUEVEG APVNTIKEG OUVENELEG, evw To 3,3% (n=2) &n-
Awoe 6t anoBappUvBnke and cuvadeAPoUg N avwWIEPOUG
and o va npofei og avapopa (Alaypappa 8).

Ye 0,11 apopd tnv Unap€n diadikaciag avapopdag nept-
otatikwy Biag otov xwpo epyaciag, 51 and toug 103 oup-
petéxovieg (49,5%) andvinoav Betika. AvtiBeta, 1o 6,8%
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17 (27.9%)

26 (42,6%)

20 30

(n=7) 6nAwoe ot dev upiotatal oxetikn diadikacia, evw
ONPAVTIKO M0C00TO TWV EpWTWHEVWYV (43,7%, n=45) avé-
pepe 011 Sev yvwpilel dv undapxel Sladikaoia avapopdg ne-
plotatikwV Blag aTo VoooKoWelo Toug. e eNdeVN EpwTNON
SlepeuvnBnKe to eninedo yvwong Twv CUPHETEXOVTWY OXE-
TIKA Ye T owoth dladikacia avapopdg evag NepLotatikou
Biag. ZuvoAikd andvinoav 88 dtopa. And autoug, to 40,9%
(n=36) bnAwoe 61t dev yvwpile kaBohou tn diadikaaia, T0
31,8% (n=28) avépepe NeploplopEVN yvwon, evw to 27,3%
(n=24) dnhwoe 611 yvwpilel tn Sladikacio apkeTd KaAd.

Ye epwTNON KAEIOTOU TUNOU OXETIKA [E TNV evBdppuvon
avapopdg neplotatkwy Biag, 10 69,9% TwWV CUPPETEXO-
viwv (n=72) andvinoe 6Tt undpxel evBappuvon yia Tnv ava-



(Popa TETOIWV MePLoTATIKWY, evw To 30,1% (n=31) dnAwoe
10 avtiBeto. Xe endpevn gpwtnon, n onoia aneubuvdtav
HOVO 0€ 6o0Ug andvinoav BeTIKA Kat ev ATav UNOXPEWTI-
Kn, dlepeuvnBnke noto npodowno evBappuUvel Tnv avagopd
NePLOTATIKWY Biag. LuvoAikd kataypdpnkav 82 anavinoelg.
To peyaAUtepo Noocooto avépepe OTL N evBAppuvon Npoép-
xetatr and ouvadéhpoug (62,2%, n=51), akoAoUBnoav ot
avwtepol npoiotduevol pe 30,5% (n=25), evw HIKPO no-
00016 (7,3%, n=6) 6nAwaoe 6T n evBappuvon Npoépxetal

EPEYNHTIKO APBPO

and tn 6loiknon Tou voookopeiou. TEAoG, avapopikd He Tn
othpI§n nou napéxetat and tnv unnpecia Tou voookopeiou
katd tn 6adikacia avagopdg neplotatikwy Piag, to Yeya-
AUTEPO NOCOOTO TWV CUHHETEXOVIWY (35,9%) avépepe OTL
n unoothpi€n eival eAdxiotn. EninAéov, 1o 28,2% SnAwoe
ot éAaBe apketh unootnpign, to 15,5% ot dev éAafe ka-
pia unootnpi€n, evw to 20,4% avépepe OTt dev yvwpide eav
UNNPXE OXETIKN unootnpién.

Aaypappa 9
Awtia pn otnpi§ng and tnv unnpeaia otnv avagopd NepLoTatikwy Biag

Edv 01, yla molo Adyo Bewpeite 0TI GLPBAIVEL AUTO;

103 anavtnosig

Adiagopia Tng dloiknang

EANITTAG utrooTrPIEN aTTé TOUG

5 (4,9%
ouvadEAPoug Pou ( %)

6ha Ta TTapaTTavw

0 20

H ouykekpipévn gpwdtnon dev NTav UNoXpPewWTIKNA, KABWG
apopoUoE POVO TOUG OUHHETEXOVTEG MOU €ixav eKQPACEL
apvntikn dnoyn OXetika pe tn otnpi§n and v unnpeoia
Kata TNV avagopd neplotatikwy Biag. Anoé autoug, 51 dto-
Ha avépepav OTL n avenapkng unootnpign opeiletal otnv
adlagopia tng dloiknong, evw WoAIg 5 dtopa Bewpnoav 6Tt
oxetidetal pe eANnn unootpiEn anod toug ouvadéAQoug.
EmnAéov, 47 ouppetéxovieg SnAwaoav 6t Kat ot dUo napd-
yovieg eivat e€ioou anpavtikoi (Alaypappa 9).

Y€ €pWINON OXETIKA PE TO €4V TO @avopevo tng Biag
pnopei va e§aAeipBei, andvinoav kat ot 103 CUHHETEXOVTEG.
To peyalUtepo nooootd (63,1%, n=65) andvinoe Betika,
Bewpwvtag 0T n e€AAelYn TOU QAIVOUEVOU €lval EPIKTA.
AvtiBeta, 10 29,1% (n=30) andvinoe apvntikd, evw 1o 7,8%
(n=8) napéueive oudétepo, dnhwvovtag ot dev yvwpidel.

51 (49,5%)

47 (45,6%)

40 60

Ye eNOPEVN €pWTNAN, N onola apopoUaoe HOVo 6oouG and-
vinoav BeTikd Kal Sev nTav UNoxpewTtikn, diepeuvnBnkav
ol Tpomnol Pe Toug onoioug Ba pnopouoe va e§alelpBei To
@awvopevo tng Biag. Ot cuppetéxovieg eixav tn duvatdinta
emAoyng piag n kat twv 0o NPOTEIVOHEVWY aNavINoEwV.
H nAglovotnta (81,6%, n=84) enéAe€e 1600 tn BeAticon ng
eknaideuong Tou NPOCWNIKOU OE XEIPIOPOUG AVTIETWNI-
ong tng Biag 600 Kat TNV epappoyn SpacTtikwy PETPWY and
tn Sloiknon yia tnv evioxuon tng acpdAelag. EmnAoy, to
15,5% (n=16) unootnpi§e anokAeloTIKA TNV avaykn Anyng
auotNPOTEPWV PETPWYV aoPaleiag, evaw pHONGTo 2,9% (n=3)
avEPEPE AMOKAEIOTIKA Tn onpacia tng KaAUtepng eknai-
deuong tou npoownikoU.

Tomoz 20 Tevxos 3 [14]
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ZYZHTHZIH

Ané tnv napouoa €peuva NPoéKUYE OTL To PeyaAUtepo
NnooooTo NeploTatikwy Biag napatnpeitat Katd t vuxtepvn
Bdapbia, ebpnpa nou ouvadel pe anoteAéopata nponyouye-
vwv peletwv (Hyland et al.,, 2016; Gillespie et al., 2013;
Gates et al., 2006). EninAéov, ot NePIOOOTEPOL CUHMETEXO-
VIEG avEPEPAV OTL Ta Nio éviova NePLOTATIKA Biag kataypd-
@ovtal oto naboAoyikod tphpa twv Tunpdtwy Enstydviwy
Mepiotatkwy, napouctadoviag onUAviikn anokAon o€
oxéon pe Ta unolotna tpnpata. To yeyovog autd evdéxe-
Tat va oxetidetal Je tov poho tou naboAoyikoU TUNHATOG
w¢ xwpou dtunng Slahoyng, yeyovog mou cuvenayetal
au€npévn enagn pe acBeveig kat cuvodoulg. Ta neplotati-
K@ Bilag ota Tunpata Enetydviwv Meplotatikwy agopolv
1000 aoBeveig 600 Kal Toug ouvodoUg Toug, elpnpa Nou
enBePaloveral and nponyoUpeveG UEAETEG, ol onoleg
avadelkvlouv w¢ onpavtiko napdyovia ekbnihwong Biag
TNV KatavaAwon aAkodA 1 Tn XpNon VAPKWTIKWY 0UCLWOV
(Ramacciati et al., 2018; Wolf et al., 2014; Morphet et al.,
2014; Pich et al., 2010).

H napoloa £€peuva avédel§e 6t o1 Adyol yia toug onoi-
oug aoBeveig n ouvodoi npoBaivouv oe doknon Biag oxeti-
{ovtal Kupiwg pe ToV ouVWOTIopd, Tnv KaBuotépnon otov
XPOVO avapovng Kat Tnv anaitnon yia npoowrikn GpovTi-
6a. Ta eupnpata autd eubuypappidovial Ye NponyoUHEVES
HeEAETEG, ol onoieg KatadelkvUouv OTL Ol 0pYavwTIKo( Kal
Aettoupyikol napdyovieg twv Tunpdtwy Enetydviwy Me-
PLOTATIKWY OUHBAAOUV onpavtikd otnv ekdnAwon Biat-
wv oupneppopwyv (Ramacciati et al., 2018; Brophy et al.,
2018; Speroni et al., 2014; Morphet et al., 2014; Angland et
al., 2013; Emergency Nurses Association, 2011).

Avagoplkd pe tnv napoucia npoownikoU ac@aAeiag,
napdt ol CUPHETEXOVTEG dNAwaoav o€ PeydAo NocooTo OTL
upiotatal oxetikn KAAUYn, wotdoo auth a§loAoynbnke wg
avenapkng. H eAlinng aopdAela avayvwpidetal wg onpa-
VTIKOG napdyovtag nou ennpeddet tnv egpavion Biag katd
TOU LOTPOVOONAEUTIKOU NPoownikoU, oTolxeio nou enife-
Bawwvetat kat anod tn 6iebvn BiPAloypagia (Ramacciati et
al., 2018; Brophy et al., 2018; Speroni et al., 2014).

EmnAéov, ol diadikacieg kal ol anaithoelg avagopdg
neplotatikwv Blag dlapoponototvtatl petafl twv Voooko-
pelwv, 6nwg Kat ot popPéG Biag nou Bewpouvtal avaykaio
va avagépovtal. H pn ava@opd nepioTatikwy ouxva ouv-
béetal pe pla epyactakn KouAtoUpa nou aviipetwnidel Tn
Bia wg avapevopevo PEPOG TNG ENAYYEAUATIKAG NPAKTIKAG
(Brophy et al., 2018; Manton, 2017; Speroni et al., 2014).

YUpwva e tov Maykdopio Opyaviouod Yyeiag, n Bia ano-
TeAel Slaxpoviko Kal NayKoouio Gaivopevo Kat opietal wg
n oKOMNIKN Xpnon owyatikng dUvaung n e€ouaciag, ansthou-
HEVNG N MPAYHATIKAG, EVAVTIOV TOU £autoU, GAWYV atdpwy
n opadwv, n onoia evoéxetal va odnynaoel og TpaupATIONO,
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Bavato, yuxoloyikn BAARN n otépnon (WHO, 2002). H Bia
pnopei va ekdnAwBel Ye S1apopeg HOPPEG, ONWG AEKTIKN
Kal ouvaloBnpatikn Kakonoinon, cwpatikn eniBeon, anet-
Aég, napevoxAnan kat aveniBupnteg 0e€oualikéG Npooey-
yioeig (Roche et al., 2010).

H Bia otov xwpo tng uyeiag epgavidetal onpepa nio di-
abedopévn oe oUykplon pe onolodnnote dAo enayyeA-
Hatiko nepiBaAiov, pe Toug epyalOHEVOUG OTOV TOHE TNG
UYELOVOMIKNG NepiBaAyng va Siatpéxouv au€npévo Kivouvo
¢€kBeong o Pilaleg oUPNEPIPOPEG O OXEON e AANEG ENay-
yeApatikég opadeg (WHO, 2020; OSHA, 2016). 1o nAaiolo
TNG UYEIOVOUIKNG NeplBaAyng, n Bia pnopel va npoépxetal
and aoBeveig, ouyyeveig, eMOKENTEG N AKOUN Kal anod ou-
vadéApoug (Roche et al., 2010). H Bia nou unokiveitat and
aoBeveig 1 TIG oIKoyEvelEG Toug opiletal wg KaBe neplota-
TIKO OWHATIKNG, 0e§0UANIKNG, AEKTIKNG, OUVAIOBNPATIKAG "
YUXoAoyIKNG eMBeTIKATNTAG, Katd To onolo ot epyaldpevol
otnv Uyeia ugpiotavtal kakonoinon, anezn n enibeon otov
Xwpo gpyaciag toug (OSHA, 2016; Stevenson et al., 2015).

01 npd€eigc owpatikng Biag nephaupdvouy, Yetall aA-
Awv, avenBuunteg 0e€oualikég npooeyyioelg, YPOoBIEG,
xaotoUKia, Saykwpata, nviypo, onpwéipata, KAWTOIEG,
Tpapnyda paAliwy, eTUcipo, KaBwg Kal KataotpoPn npo-
OWNIKNG neplouaiag n piyn avikelpévwy (Speroni et al.,
2014; Emergency Nurses Association, 2011). Avtiotoixa, n
Aektikn Bia nepthapBavel aveniBupntn oe§oualikn yAwooa
N unovooUeva, yeholonoinon, Taneivwaon, aneNég ocwpa-
TIKNG Blag n VoKWV evepyelwy, BPIotég Kal pwveg (Speroni
et al., 2014; Emergency Nurses Association, 2011).

lotopika, ot npd&elg Biag Katd twv epyalopévwv otnv
uyeia and to Kolvo €xouv TeKUNplwBel NGn and Tig apxég
tou 190U awva (Whelan, 2008). H Bia otnv uyelovoikn
nepiBaAyn anoteAei 6laxpovikd npdPAnpa Kal €xel xapa-
Ktnplotel wg {htnpa dnpodaoiag uyeiag pe Slaotdoelg endn-
piag (Kingma, 2001). Onwg enonpaivet o Manton (2017), n
Bia ota Tpnpata Enetyoviwy Meplotatikwy, av Kat naiaid-
1epa Bewpolviav ondvia, onPepa anoteAel ouxvo Paivo-
HEVO, PE auavopevn KOWVWVIKN avoxn Kat anodoxn. (¢ ek
TOUTOU, N AOKNON TNG VOONAEUTIKNG NPAKTIKNG oUvendye-
Tat nAéov TNV anodoxn au§npévou KivBUVoU MPoownKng
Biag (Manton, 2017). H evteivopevn auth nNpaypatikotnta
éxel 00BapEég oUVENELEG, ONwWG enayyeAUaTikn egouBévw-
on, anoxwpnan gpyadopévwy ano to enayyeApa, SuokoAia
0TeAéXwOoNG Kal gUVOAIKN unofdabuion tng noldtntag tng
napexopevng epovtidag Kat tou epyactakol nepiBdiio-
vtog (Kingma, 2001).

01 tpéxovieg opyavwTtikoi Kat nepiBalloviikoi napayo-
VIEG €lval onpavtiko va AapBdavoviat unoyn Katd tn HeAETn
tng Biag aoBevwv (Brophy et al.,, 2018). And opyavwtikn
anoyn, n akatd\AnAn oteAéxwaon, ol UYNAEG evOANAYEQ
Kat ot eMeiyelg npoownikou og Bapdieg dnploupyolyv éva
nepiBalhov enppenég otn Bia and aoBeveig (Brophy et al.,



2018). EninAéov, ta eM\eipgpata otov apBuo, tnv eknai-
beuon Kat to eUPOG NPAKTIKNG TOU NPOCWIKOU acpaAeiag
anoteAolV CUXVEG NPAYHATIKOTNTEG EVTIOG TWV UMNPECIWV
uyelovopikng nepiBaAyng (Brophy et al., 2018; Manton,
2017), napd tov ouclaotiké toug poAo otn dlathpnon tng
ao@alelag evidg Twv voookopeiwy (Gillespie et al., 2013;
Gates et al., 2006). Auotuxwg, dev unootnpidetat SeovVIwg
6Ao 10 NPoowWnIKG Nou epyddetal ota VoooKoWeia and auta
1a {wTKA PEAN NG opadag uyelovopikng nepiBaiyng.

Ot voonAeutég KivbuveUouv neploodtepo va Blwaoouy Bia
nou aokeitat ané acBeveic anod onotobnnote dAo gpyald-
HEvo atnv Uyeia, enedn ot vOonAEUTEG NApEXoUV Mo AUeon
@povtiba otoug aoBeveic (WHO, 2020). H Kotvwvikn elkova
TWV VOonAeUTWY, n onoia toug tonoBetel oe xaunAdtepn
Béon otnv lepapxia Twv enayyeApatiwv uyeiag, augavel
eniong tov kivduvo Biag (Ramacciati et al., 2018).

YUhQwva pe Tov Ramacciati kal toug ouvepydteg (2018),
n voonAeutikn e§akolouBei va Bewpeital, o oplopévoug
KOIVWVIKOUG XWpPoUG, wg €va unodeéotepo endyyeAua,
yeudto pe dtopa nou akoAouBoUv evioAég. Epeuva and
autoU¢ TouG oUYypaeig unodnAwvel 6Tl 0l VOONAEUTEG
dev eival 1600 oeBaotoi d0o ol ylatpoi, Ye anotéAeopa ot
aoBeveig h ol ouyyeveig va cupneplpEpovtal Aoxnpa ané-
vavti toug enedn dev Bewpouvtal Bactka otoixeia yla tov
kaBoplopd Twv anoteAeopdtwy twv acBevwy (Ramacciati
et al., 2018). Ztn peAétn tou Zhang (2017), ot VOOGNAEUTES
avépepav ouxvotnta Aektikng Biag 61%, cwpatikng Blag
26% Kkat oe§ouaAikng Biag 3%. O cwHaTIKOG TPAUHATIOHNOG
epgavietal oto 13% nepinou twv NEPLOTATIKWY GMou ol
aoBeveig eivat Bialot npog Toug voonAeutég (ENA, 2011).

Ot enintwoelg tng Biag twv acBevwyv otnv Yuxikn uyeia
TwV voonAeutwv eival aloonpeiwteg, aAAa notkileg.. Metd
tnv €kBeon otn Bia and tov acBevn, ol voonAeutég napou-
olafouv ouxva ocuuntwyata unepdiéyepong, ta onoia ek-
dnAwvovrtal Pe exBpdtnta, eugpebiotdtnta, Bupd Kal dyxog
(Gates et al., 2011). Autd ta ocupntwpata unepdiéyepong
ennpeadouv apvntikd g Bepaneutikég aAnAenidpdoelg
voonAeutn-acBevolg, ennpeddoviag tnv KAvotnta Tou
VOONAEUTA va MApEXel UVAIOONUATIKA UNooThpign Kat v
ouvaioBnaon otoug aoBeveig Tou (Gates et al., 2011). AANeg
WUXOAOYIKEG Kal ouvaloBnpatikéG ouvéneleg Tng Biag twv
aoBevwv nepihapBdvouv oo, anoyonteuon, e€aviAnon,
MEWMEVN QUTOEKTIKNON Kal anoagtagtonoinon.

Y€ OpIOPEVEG MEPINTWOELG, Ol GUVAIOONPATIKEG KAl YuXo-
AOYIKEG EMNTWOELG NOU BILOVOUV Ol VOONAEUTEG WET and
¢kBeon oe Bia anod aoBeveig evdéxetal va odnynoouv otnv
EPPAVION YPUXIATPIKWY NPoBAnpdTwy, 6nwg ayxwdelg di-
atapaxég, katabAyn Kat katdxpnon ouctwv (Yang et al.,
2018; Hassankhani et al., 2017; Lanct6t & Guay, 2014). Ot
ENINTWOELG autég ouvdéovial Pe au€npévn anouadia ano
Tnv epyacia, Pelwpévn autonenoiBnon Katd thv napoxn
VOONAEUTIKNG PpovTibag, kaBwg Kal e ENAelPN KIVATPWY
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kat enayyeApatikng 6éopeuong (Hassankhani et al., 2017;
Stevenson et al., 2015; Baby et al., 2014). EninAéov, ot vo-
onAeUTEG Mou Blwovouv yuxohoyikn duoopia wg anotéAe-
opa Biawwv neplotatikwy epgavifouv aunpévn niBavotnta
danpagng atpikwv AaBuwv Kat pelwpévn epyactakn ano-
dotikdtnTa, yeyovog nou ennpeddel apvntikd tnv notdtnta
TNG NApPEXOHEVNG PpovTidag, tnv aoPdlela twv acBevwy
Kal TN OUVOAIKN aMOTEAEOUATIKOTNTA TWV UNNPECLWV UYE(-
ag (Hassankhani et al., 2017; Speroni et al., 2014; Zuzelo
etal., 2012).

YUupwva Pe Tov Koller (2016), Ta npeya, ekoUpaaota Kal
nouxa neptBalovia Bewpouvtal Ta NAéovV KATAANAa yia
TOV PETPLAOHO Tou KivoUvou Biag anod aobeveig. AvuiBétwg,
1a Tpnpata Enetydviwy Meplotatikwv xapaktnpidovial and
€VToVN KIVNTIKOTNTA, au§npévo gpopto epyaciag, dyxog Kat
oUXVQ anpoOowneG OUVONKEG, OTOIXE(O NOU EUVOOUV TNV €K-
dnAwon apvntikwy ouvaieBnpdtwy (Koller, 2016). H idia n
opYavWTIKN Kal Xxwpotaflkn dopn twv TEM Asitoupyei wg
eMPBapuvtikdg napdyoviag, evioxuovtag tov Buud Kat tnv
emBetkdtnTa Twv acBevwy, ol onoiot evbéxetal va otpa-
@ouv Biala katd tou npoownikoU (Eriksson et al., 2018).
EninAéov, éxel kKataypagei 6t ta neplotatikd Piag sppa-
vidovtal ouxvoTePa KATd TIG ANOYEUHATIVEG Kal VUXTEPIVEG
wpeg, €lpnya nou eniBefawwvetal and NPOoPATEG Kal
nalatotepeg pehéteg (Hyland et al., 2016; Gillespie et al.,
2013; Gates et al., 2006). Katd ¢ wpeg autég, au€avetal n
npooéAeuon aoBevwyv Adyw pEBNG N TpaupaTIoPwY, Kata-
0TAoELG MoU cuvdEovTal oTeva Pe TNV eKONAwon eMBETIKWY
kal Biawwv oupnepipopwv (Darawad et al., 2015; Gillespie
etal., 2013).

Meplopiopoi peAétng

H napoloa peAétn napouctdlel oplopévoug neplopl-
opoug. To eiypa nponABe and €va povo tpitofdbuio vo-
ookopeio Kal eMAéxBnke pe delypatoAnyia gukoAiag, ye-
YovOg nou neplopidel TN YEVIKEUGN TWV AMOTEAECHATWV.
EnwnAov, n xpron autooupnAnpoUpevou epwinpatoAoyi-
ou evdéxetal va elodyel pepoAnyia avdkAnong n Kovwvika
eMmOBuPnTéG anavinoelg. TEAOG, N epapHOyn AMOKAEIOTIKA
NePIYPAPIKNG OTATIOTIKNG dev enttpénel tn diepelivnon at-
TIOAOYIKWYV CUOXETIOEWV.

ZYMMNEPAIMATA

H Bia anoteAel cofapd enayyeApatikéd Kivbuvo yia Toug
VOONAEUTEG OTOV XWPO epyaciag, Ye 6aoug anaoxoAlolvral
ota Tunpata Ensiyéviwy Meplotatikwy va diatpéxouv 161-
aitepa au€npévo kivduvo ékBeang oe Blaleg oupnepIPopEG
and aoBeveig Kal Toug ouvodolg toug. Ta eupnpata tng
napouoag peAETNg avéSel€av TG ONPAVTIKES ENNTWOELS TNG
Biag otnv Yuxikn uyeia Twv voonAeuTwY Kal oTnv enayyel-
HOTIKA TOUG Npaktikn, kaBwg ta Biala neplotatikd npoka-
AoUv évtovn yuxohoylkn eniBdpuvan Kal UNovopeUoUV To
aioBnya ao@dAelag otov xwpo epyaciag. MapdAnAa, ot
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OUMHETEXOVTEG €MNONPAvay eANEIYPEL OTNV EQAPHOYN TWV
UQPLOTAPEVWY PETPWV AOPAAELOG, aouvenn ePNAOKn Tng bi-
oiknang, kaBw¢ Kal acdgela wg npog Tig dadikaoieg ava-
Qopdg neplotatikwv Biag, evwd n napexdyevn unootnpign
KpiBnke avenapkng. H nmAelovdtnta Twv CUPHETEXOVTWY
Bewpel 6T 10 Pavopevo tng PBlag pnopel va neploplotei
n kal va e€alelpBel péow otoxeupévng eknaibeuong tou
NPOoWMIKOU Kal TNG €vioxuong Twv HETPpWV aoPalelag,
unoypappidovtag tnv avaykn yla ouolaotikéG napepPBAcelg
and tn Sloiknon ya v Npootacia Twv enayyeAatiwv
uyeiag.

Zuvelopopa ouyypapéwv

A.E., M.M,, M.MN., eixav tnv euBUvn Kal GUPUETEIXQV OTOV
oxedlaopd tng HEAETNG.

N.M., K.K., ouvéhaBav otnv cuMoyn Kal avaiuon twv
dedopévav.

M.O., oUupPETEIXE oTNV OUYYPaAPN TNG Epyaciag Kal otnv
avaokonnaon tng BiBAoypapiag.

‘OMot ol oUYYPAPEIG eVEKPLVaV TNV UMOBOAN TOU KEIPEVOU.
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ABSTRACT

Introduction: Emergency department nurses are at increased risk of becoming the primary victims of patient violence
compared to other clinicians working in the emergency setting. Nurses who experience patient violence may suffer
from psychological, emotional, cognitive, and social consequences, which can change how they engage in their daily
work and their professions. While there is research exploring how emergency department nurses experience patient
violence, less is known about how patient violence affects their practice.

Aim: The aim of this research is to explore the phenomenon of violence in Emergency Departments, the attitude of
doctors and nurses in dealing with the phenomenon, and the consequences of violence in the workplace.

Methodology: A quantitative descriptive study was conducted using an anonymous self-completed questionnaire
of 26 questions among doctors and nurses working in the Emergency Department in a tertiary hospital in Northern
Greece. One hundred three people participated in the survey. Statistical analysis was done with the SPSS 26 IBM
statistical package at significant level a= 0.05.

Results: The results revealed a high incidence of violence in Emergency Departments, mainly verbal, perpetrated by
patients and relatives. Incidents occurred more frequently during night shifts and in medical units. Insufficient security
measures and underreporting of violent events were identified as major concerns affecting healthcare professionals.

Conclusions: Violence in Emergency Departments represents a serious occupational hazard, negatively affecting
staff mental health and professional practice, highlighting the need for targeted training and strengthened security
measures to protect healthcare professionals.

Keywords: violence, attitudes of health professionals, strategies to deal with the phenomenon of violence.
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Introduction: The Nurse Self-Concept Questionnaire (NSCQ) is a widely used instrument designed to measure nurses’
self-concept across professional domains. Although validated in various countries across the world, showing strong
psychometric properties, no Greek version existed prior to this study. Understanding nurses’ self-concept is essential, as
it influences job satisfaction, professional performance, and the quality of patient care. Therefore, the development of a
valid Greek version is important for both clinical practice and nursing education.

Aim: This study aimed to translate, culturally adapt, and validate the NSCQ for use among Greek registered nurses
working in public hospitals, following methodological guidelines to ensure accuracy, reliability, and overall applicability
within the Greek nursing and healthcare context.

Methodology: The present study followed standard cross-cultural validation procedures, including forward-backward
translation, expert panel review, and also pilot testing. The final version was administered to 762 registered nurses
employed in various public hospitals across Greece. Participants represented diverse regions and hospital departments,
ensuring an adequate and representative sample. Exploratory factor analysis (EFA) and reliability testing were performed
to assess construct validity and internal consistency.

Results: Sampling adequacy was excellent (KMO = 0.91; Bartlett's x%(276) = 5123.7, p < .001). The five-factor model
demonstrated strong conceptual coherence and accounted for 68.3% of the total variance. Cronbach’s alpha for the total
scale was 0.94, indicating excellent reliability. All subscales showed a > 0.85, confirming strong internal consistency.
Moderate correlations were found between self-concept and demographic variables such as years of experience (r =.29,
p <.01) and education level (r =.22, p <.05).

Conclusions: The Greek version of the NSCQ demonstrated strong psychometric properties and is a valid and reliable
instrument for assessing nurses’ self-concept in Greek public hospitals. It provides a valuable tool for research,
professional development, and improving nursing practice in Greece.

Keywords: Nurse Self-Concept; Validation; Greece; Psychometrics; Factor Analysis
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INTRODUCTION

ursing is a cornerstone of modern healthcare
N systems and represents one of the most socially

significant and ethically demanding professions
worldwide. Nurses play a pivotal role not only in providing
direct patient care but also in coordinating multidisciplinary
teams, advocating for patients, and ensuring the continuity
and quality of healthcare delivery. Beyond technical
expertise, nursing practice requires a strong professional
identity and confidence in one’s abilities—attributes that
shape decision-making, interpersonal communication,
and the overall quality of carel.

The concept of self-concept in nursing refers to the
perceptions nurses hold about their professional abilities,
values, and competence2,3. A strong nurse self-concept
has been linked to higher job satisfaction, professional
engagement, and clinical performance, as well as lower
burnout and turnover intentionsé. It reflects how nurses
perceive their own professional worth, competence, and
effectiveness, and therefore constitutes a key psychological
component of nursing professionalism and resilience.

The Nurse Self-Concept Questionnaire (NSCQ), originally
developed by Cowin2, is a 24-item instrument designed
to measure these multidimensional aspects of nurses’
self-concept across four domains: nurse general, care,
communication, and knowledge. Since its development,
the NSCQ has been widely validated in diverse cultural and
professional contexts, including Australiab, Japans, Irané,
and most recently Portugal7. These studies consistently
highlight the NSCQ as a robust and adaptable measure of
professional self-perception and identity among nurses.

However, despite its international use, a Greek
adaptation of the NSCQ has not previously been available8.
Given the unique cultural, educational, and professional
characteristics of Greek nursing—such as hierarchical
hospital structures, strong collegial traditions, and evolving
professional autonomy—translating and validating the
NSCQ for Greek nurses is essential. Understanding how
Greek nurses perceive themselves professionally can
provide valuable insights into workforce development,
continuing education, and job satisfaction.

Therefore, the present study aimed to translate,
culturally adapt, and validate the NSCQ for use among
Greek registered nurses working in public hospitals, and
to explore potential structural variations compared with
the original four-factor model.

METHODS

The Department of Educational Sciences and Social
Work (University of Patras, Greece) ethically approved
this research (protocol number: 55623) on 24/07/2024. A
cross-sectional methodological design was employed. A
total of 762 registered nurses employed in Greek public
hospitals participated. Inclusion criteria were: (a) holding
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a valid nursing license, and (b) working in a clinical role
for at least one year. Participation was voluntary and
anonymous.

The translation process followed internationally
recognized guidelines9: forward translation by two
bilingual translators, synthesis, backward translation,
expert panel review, and pilot testing with 30 nurses. The
NSCQ consists of 24 items rated on a 5-point Likert scale
(1 = strongly disagree to 5 = strongly agree). Higher scores
indicate a more positive professional self-concept.

Datawere analyzed using SPSSv.29. Internal consistency
was assessed via Cronbach’s alpha. Construct validity was
tested through Exploratory Factor Analysis (EFA) with
principal axis factoring and oblimin rotation. Sampling
adequacy was examined with KMO and Bartlett's test.
Correlations with demographic variables were evaluated
using Pearson’s or Spearman'’s coefficients.

RESULTS

Participants’ mean age was 38.6 years (SD = 8.7), with
81% female. The average professional experience was
12.3 years (SD = 7.5); 23% held a postgraduate degree,
and 14% occupied managerial positions. As for sampling
adequacy, KMO = 0.91; and Bartlett's x2(276) = 5123.7, p
<.001. Cronbach’s a (Total Scale) was 0.94, and subscale
a ranged between 0.85-0.91. EFA revealed a five-factor
structure explaining 68.3% of total variance. The fifth factor
represented Professional Esteem, distinct from General
Nurse Self-Concept. Correlations: Years of experience (r =
.29, p <.004), education level (r =.22, p <.031), managerial
role (r = .25, p < .016) positively associated with self-
concept. No gender difference observed. A detailed
presentation of the findings can be viewed in Tables 1, 2,
and 3.

DISCUSSION

The Greek NSCQ demonstrated excellent psychometric
properties, confirming its suitability for use among Greek
nurses. Reliability coefficients (a = .94 overall) align with
prior studies such as Cowin5 (a = .92) and Shafakhah et
al.4 (a=.93). The emergence of a fifth factor—Professional
Esteem—suggests a cultural emphasis on social image
and professional prestige, consistent with findings in other
non-Western contexts4,10.

Correlations between NSCQ scores and demographic
factors support the premise that self-concept develops
through professional maturity and recognition11,12.
Overall, the Greek NSCQ retains the conceptual integrity of
the original instrument while capturing culturally specific
nuances.

Comparison with other validation studies

Our findings align closely with recent cross-cultural
validations of the NSCQ, and most notably with the
Portuguese student validation7. Both studies arrived at



a five-factor solution from an initial pool reduced to 24
items, and both reported excellent internal consistency
(Greek study: Cronbach’s a = .94; Almeida et al.: total a =
.927). Sampling adequacy and suitability for factor analysis
were similarly strong (Greek KMO = .91, Bartlett's x?(276)
=5123.7, p < .001; Portuguese KMO = .926, Bartlett's x* =
5045.15, p < .001), and the amount of explained variance
was comparable (Greek = 68.3%; Portuguese 67.7%).
These parallels provide convergent evidence that the
NSCQ'’s core construct is robust across different Iberian
and Mediterranean contexts.

There are, however, important differences that help
interpret the small structural deviations observed. Almeida
et al.7 validated the Pt-NSCQ with undergraduate nursing
students (N = 216) and reported additional confirmatory
analyses (CFA: CFl = .937, x¥df = 1.81, RMSEA = .061,
RMR = .042), supporting good model fit in that sample.
By contrast, our Greek validation used a larger sample of
practicing registered nurses in public hospitals (N = 762).
The emergence in our analysis of a distinct “Professional
Esteem” factor—separated from the more general
nurse self-concept—may reflect differences in sample
composition (students versus practicing clinicians),
professional socialization, and workplace experience:
clinical exposure, managerial responsibilities and public
visibility of the nursing role likely shape aspects of
professional esteem that are less salient among students.
Cultural and health-system differences (e.g., professional
status, hierarchical structures, public recognition of
nursing) may further accentuate or re-configure how items
cluster13.
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Taken together, the Portuguese and Greek validations
indicate strong and consistent psychometric performance
of the NSCQ across populations, while also illustrating
that factor structure can shift subtly depending on sample
characteristics and cultural context. Practically, this
argues for (a) treating the NSCQ as a stable instrument
for cross-national comparison of nurse self-concept,
and (b) continuing to use both EFA and CFA approaches
when adapting the scale to new settings14. For the Greek
version, a formal CFA (using the present large sample)
and multi-group analyses comparing students versus
practicing nurses would be logical next steps to confirm the
five-factor structure and to test measurement invariance
across educational and professional subgroups.

CONCLUSION

The Greek version of the NSCQ is a valid, reliable, and
culturally relevant tool for assessing nurses’ professional
self-concept in Greece. Its strong psychometric properties
supportits applicationin both research and clinical practice,
enabling cross-cultural comparisons and professional
development planning.

Conflict of interest

The authors declare that there are no conflicts of interest
that could influence the research presented in this paper.

Funding

No funding was received for this research.

Table 1. Sampling adequacy measures and Chronbach’s a

Measure Value

Interpretation

KMO 0.91

Excellent sampling adequacy

Bartlett's Test of Sphericity

x%(276) =5123.7, p < .001

Significant correlation matrix

Cronbach’s a (Total Scale) 0.94

Excellent internal consistency

Subscale a (range)

0.85-0.91

Strong reliability across factors

Table 2. Exploratory factor analysis (EFA)

Factor Example Items Loadings Range
Professional Practice “I am skilled in clinical decision-making” .72-.84
Caring “I provide compassionate care to patients” .69-.81
Communication L communic:;z igﬁgg;ﬁggith patients .70-.85
Knowledge and Leadership “l can guide junior nurses effectively” .68-.80
Professional Esteem “l am proud to be a nurse” .71-.83
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Table 3. Correlations with demographic variables

Variable r p-value Interpretation
Age .18 .041 Small positive relationship
Years of Experience .29 .004 Moderate positive relationship
Educational Level 22 .031 Higher education linked to higher self-concept
Managerial Role .25 .016 Supervisory nurses had higher scores
Gender ns — No significant difference
DISCUSSION clinical exposure, managerial responsibilities and public

The Greek NSCQ demonstrated excellent psychometric
properties, confirming its suitability for use among Greek
nurses. Reliability coefficients (a = .94 overall) align with
prior studies such as Cowinb (a = .92) and Shafakhah et
al.4 (a=.93). The emergence of a fifth factor—Professional
Esteem—suggests a cultural emphasis on social image
and professional prestige, consistent with findings in other
non-Western contexts4, 10.

Correlations between NSCQ scores and demographic
factors support the premise that self-concept develops
through professional maturity and recognition11,12.
Overall, the Greek NSCQ retains the conceptual integrity of
the original instrument while capturing culturally specific
nuances.

Comparison with other validation studies

Our findings align closely with recent cross-cultural
validations of the NSCQ, and most notably with the
Portuguese student validation7. Both studies arrived at
a five-factor solution from an initial pool reduced to 24
items, and both reported excellent internal consistency
(Greek study: Cronbach’s a = .94; Almeida et al.: total a =
.927). Sampling adequacy and suitability for factor analysis
were similarly strong (Greek KMO = .91, Bartlett's x3(276)
=5123.7, p <.001; Portuguese KMO = .926, Bartlett's x* =
5045.15, p <.001), and the amount of explained variance
was comparable (Greek = 68.3%; Portuguese 67.7%).
These parallels provide convergent evidence that the
NSCQ'’s core construct is robust across different Iberian
and Mediterranean contexts.

There are, however, important differences that help
interpret the small structural deviations observed. Almeida
et al.7 validated the Pt-NSCQ with undergraduate nursing
students (N = 216) and reported additional confirmatory
analyses (CFA: CFl = .937, x?/df = 1.81, RMSEA = .061,
RMR = .042), supporting good model fit in that sample.
By contrast, our Greek validation used a larger sample of
practicing registered nurses in public hospitals (N = 762).
The emergence in our analysis of a distinct “Professional
Esteem” factor—separated from the more general
nurse self-concept—may reflect differences in sample
composition (students versus practicing clinicians),
professional socialization, and workplace experience:
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visibility of the nursing role likely shape aspects of
professional esteem that are less salient among students.
Cultural and health-system differences (e.g., professional
status, hierarchical structures, public recognition of
nursing) may further accentuate or re-configure how items
cluster13.

Taken together, the Portuguese and Greek validations
indicate strong and consistent psychometric performance
of the NSCQ across populations, while also illustrating
that factor structure can shift subtly depending on sample
characteristics and cultural context. Practically, this
argues for (a) treating the NSCQ as a stable instrument
for cross-national comparison of nurse self-concept,
and (b) continuing to use both EFA and CFA approaches
when adapting the scale to new settings14. For the Greek
version, a formal CFA (using the present large sample)
and multi-group analyses comparing students versus
practicing nurses would be logical next steps to confirm the
five-factor structure and to test measurement invariance
across educational and professional subgroups.

CONCLUSION

The Greek version of the NSCQ is a valid, reliable, and
culturally relevant tool for assessing nurses’ professional
self-concept in Greece. Its strong psychometric properties
support its application in both research and clinical practice,
enabling cross-cultural comparisons and professional
development planning.
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Funding

No funding was received for this research.
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H onpaoia tng Texvoloyikng Eknaidsuong otn Ala
Biou Mabnon twv NoonAsutwyv

NikéAaog MnakdAng', Mavayimng Avayveotou?, NMavaywwta Tlaveréa®, Bacihikn TpanaAnd,
Zwhavin Kotpwrolou®, BlioAétta Zakétou?, Aikatepivn KAoUpna?
1. KaBnyntig, Tuapa NoonAsutikig, Maveniothpio Matpwv. RN, BSc, MSc, PhD.
2. Ynownhptog/a Aibakropag Tunpa NoonAeutig Maveniothpto Matpov. MSc.
3. NoonAeUtpia. Tuhpa NoonAesutikig, Maveniothpto Matpav. RN, BSc
4. Avaninpwtpla KaBnyntpua, Tpnipa NoonAeutikng, Maveniothpio Matpwv. RN, BSc, MSc, PhD.

NEPIAHWH

Ewcaywyn: Itn oUyxpovn S1apKWG avantuooopevn Kovwvia, n augnaon twy yvwoewv yivetal Pe taxutatoug pubuolg
Kal ol anattnoelg TG ayopdg epyaciag ouvexwg petafdovrat. Qg ek Toutou, n dia-Biou pdbnon anotelel pia onpaviikn
MPOTEPAIOTNTA TOU GUYXPOVOU €pYA{oUEVOU VOONAEUTN €101 WOTE VA CUMBANAEL oTNV NApoxn MOLOTIKAG PpovTidag.

Zkonég: Na SianiotwBei n onuacia tng texvoloyikng eknaideuong otn Sia-Biou paBnon twv voonAeutwy.

YAiko6 kat MéBobog: Mpdkettal yia niAotikn pHeAETN Nou gixe w¢ okond va Snuioupynaoet Tig BACELS yia TNy avantugn evag
diktUou eknaideuong petal tng Avwrtatng Eknaibeuong kat twv dnpociwv Noookopeiwv otnv EAMGda. Méow tou npo-
YPAuuatog avolkthg ouvopiiag «The Collaborative Room», ol voanAeutég eixav tnv duvatdtnta va napakoouBouyv ({w-
vtava) tpelg StaAé€elg anod to AEL H cuMoyn nAnpogoplwy €yive Pe Tn Xpnon epwtnpatoloyiou. To delypa nepiddupave
18 voonAeutég nou epyddovtal oe dnpdoto Noookopeio Tou vopoU Axdiag kat 17 voonAeutég nou epyadovial o€ 6nuoacio
VOOOKoe(o Tou vopoU Aakwviag. Ta anoteAéopata tng épeuvag avaAlBnkav Xpnoldonolwvtag 1o oTatioTKO Npdypaypa
SPSS 27.

AnoteAéopara: H épeuva katédei€e 6t n a§lonoinon tng tNAeSIAOKEYNG CUVIOTA [l XPNOIUN KAl anoTEAEOUATIKA EKMNAl-
deutikn PéBodo. Ta eupnpata £6€1av 0TI GNPAVTIKG MOCOOTO TWVY VOONAEUTWY NAPOUGIAOE OTATIOTIKA onpavTikn atnon
TWV YVWOEWY ToU PETA TNV napakoAoUBnon twv SiaAé€ewv Kat ota dUo voookopeia (p<0,05). MapdAAnAa, n peAétn avé-
b€l 10 NEPLOPIOPEVO EPEUVNTIKO EVOIAPEPOV OTOV TOpEA TG €€ anootdoewg eknaibeuong péow tnAedidokeyng, Ke e€ai-
PEON OPIOUEVEG HEHOVWHEVEG HEAETEG NOU aPoPOoUV AAEG Hop@EC €€ anootdoewg Hddnang, 6nwg to EMnviko Avolktd
Maveniotnyio, ot NAQTPOPHEG e-class kal ta cuotnpata e-learning.

Zupnepdopata: Ot yvwoelg Twv voonAeutwy péoa and tn Siabikacia tng texvoloyikng (€ anootdoewc) eknaidbeuong
au€nBnke onpavtika. H texvoloyikn eknaibeuon anokopioe Betikd oxoAla otn 6ia Biou pdbnon twv voonAsutwy Kat 6n-
HloupynBnke n apxn yia tn e€anAwon autng tng peBodou otnv EANGSa.

Aé€eig kKAedua: Awa Biou eknaibeuon, voonAeutikh eknaibeuan, voonAeutég

*Inpeiwpa ekdotn: H napoUoa dnpooisuon ekppddet TNV NPoownikn Anoyn TwWV GUYYPAPEWY.

YneGBuvog aAAnAoypagiag:
NikéAaog MnakdAng
Email: nikosbakalis@upatras.gr

Avagopd tou dpBpou wg: MnakdAng N., Avayvaotou M., T¢avetéa M., TpdnaAn B., Kotpwtatou ., Zakétou B., KhoUuna A. (2025). H
onpacia tng Texvohoytkig Eknaideuong otn Awa Biou MdBnon twv NoanAeut@v. EANAnviké Meplodiké NoonAeutiking Enotipng 18(4):
25-32, https://doi.org./10.24283/hjns.202544
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KUpOG Kal n afloniotia evog enotnovikoU KAd-

Sou Bepelicovovtal oTny IKAVOTNTA TwWV ENAyyeA-

HOTIWV TOU VO TEKUNPLWVOUV SlapKwG to eninedo
TNG KATAPTIONG TOUG, TNV anoTEAECUATIKOTNTA Kal Th Oeg1-
0TNTA TOUG, KaBWG Kal TNV ENIKAIPOTNTA KAl TNV EYKUPO-
TNTa TWV YVWoewv nou epappddouv. H dia Biou pabnon,
n aMiwg n ouvexi{opevn eknaideuan, anotelei tov acikd
HNXxaviopo Péow Tou onoiou enttuyxdvetat n Slapkng autn
avaBabuion’. ‘Evag noAl onpaviikd napdyovtag ya tnv
ENPOPPWON TOU VOONAEUTIKOU NpoowmnikoU ivat n xpn-
on tou 61adiktUou n onoia anoteAei éva and ta npoope-
POHEVA PEDA MOU €XEL O VOONAEUTAG YIa TN OUVEXI{OKEVN
enayyeApatikn eknaideuon and andotaon, NpooPEpoviag
TOU ONPAVTIKA NAEOVEKTAATA 0 OXEON HE TIG OUMPBATIKEG
peBddoug eknaibeuong?.

H €€’ anootdoswg eknaibeuon €xel onpavtikoug dUo Ba-
olkoU¢ napdyovieg nou evBappulvouv tnv e€anAwon Ing:
a) Tnv €EAIEN TWV ENIKOIVWVIAKWY TEXVOAOYLWV Kal B) Tn
PEiwoN Tou KOOTOUG TWV UMOAOYIOTWY Kal TwV TNAEMIKOL-
vaviwv3. Ot Siktuakég texvoloyieg Kat idikdtepa 1o dia-
diktuo, unopoulv va xpnaolponoinBouyv yia va otnpiouv ™
d1baokalia Kat tn pabnon, cUpEWva e TIG UYXPOVEG KOol-
VWVIKEG Kal €MOIKOSOUNTIKEG Bewpieg yia TNV KAtdktnon
NG yvwong.

0 xpnotng éxetl NAéov, npdoBaon o€ peyalo 6yko nAn-
POPOPLWV Kal Ta epyaleia NMou prnopel va XpnolPonolnoel
eivat noikila kat dlapopetika. Etol Aotnov, éxoviag nepdoet
otnV £vvola TNG «EIKOVIKNG TaEng», 6rou n 8i6ackalia €xel
petapepBel and éva Keviplkd KOUPBO 0 ANOPAKPUOHEVOUG
KOpPBoug, enttuyxdvetatl évag ouvbuaopog apidpopng ent-
Kowvwviag péow Pivieo Kal nxou pe otoixeia 61 dpdong
ano To0UG CUMKETEXOVIEG OE MPAYHATIKO XpOvo (oUuyxpovn
thAe-eknaibeuon). H tnAedidokeyn Ba dadpapartioel ta
€nopeva xpovia noAU onpaviiké poho oto nedio ng €€’
anootdoswg eknaideuon Kat tng eknaibeuong evnAikwve.

0 6pog dia Biou pdbnaon eival eupUtepog and autdv ng
61a Biou eknaibeuong kal tng anoonaopatikng eknaibeuong
evnAikwv. H 61a Blou eknaideuon npoékuye wg avaykn yua
tnv eknaideuon npoownikoU navw ot véeg eeAielg. And
TNV AN, n 6ta Biou HABnon epnepléxel kat tny dtunn yvow-
on, tnv kaBnpepivi Kat ouvnBwg unoouvedntn pdbnon
TNV onoia Kat NPEMEL va PEYLOTONONOOUKES. AnoKaAUntel
8¢, Tnv évvola piag ualkng dladikaciag pabnong kat KAvet
€VIOVO 10 YEYOVOG OTL N pddnon cupBaivel oe Slapopetika
nAaiota Kal pe dlapopetikoug Tpdnoug Kabe popd’.

MapoAa autd eival Siamiotwpévo, ott ot 16éeg Tng Sia Biou
HaBnong dev €xouv ennpedoel oxedov kaBdAou TNV TUMIKA
eknaibeuan, n onoia xapaktnpiletal and avendpkela otnv
kaMiépyela de€lotntwy S Blou pabnong otoug véoug
avBpwnoug, kaBwg Kat and aduvapia va evtd&el ota npo-
YPAUHATa Tng eVAAIKOUG NOATEG".

YUpQwva Je toug Tatarinceva kat ouv.8 n dia Biou pdbn-
on eniBdAAetal ano:

1. Tnv avendpkela NG TUNIKAG eknaideuong yia tnv na-
poxn enapkoUg yvwong.

EPEYNHTIKO APBPO

2. TG aAay€g otnv texvoloyia, Tnv opyavwon Tng epya-
olag kaBwg kat o o§upévog aviaywviopog.

3. tnv petaPAnBeioa nupapida tng nAikiag tou epyalope-
vou nAnBuopou.

4. v oUyxpovn Blopgnxavikn Kotvewvia.

la va pnopéoouy, ouvenwg, ot epyalopevol va eniplw-
OO0UV ENAYYEAUATIKA NPEMNEL VA AvVanpoodpHo{ouV CUVEXWG
TIG EMOTNHOVIKEG YVWOELG Kat §e€10TnTEG TOUG Npog Tig Oi-
apKw¢ PetaBaA\dpeveg anatnoelg tng ayopdg epyaoiag,
npdypa 1o onoio Ba yivel eniong pe tn Ponbeta tng ouvexi-
{bpevng eknaideuong Kat enayyeAJatikng Kataptiongs.

H oucowpeuon TwV ENIOTNHOVIKWY YVWOEWV Kal ol aA-
Aayég otnv napoxn gpovtibag uyeiag eixav oav anotéAecpa
va 608l éupaon otnv eknaibeuon Twv VOoNAEUTWY, HETA
Tnv anoktnon ntuxiou’. O anotéheopa, n Luvexi{opevn
Eknaibeuon (ZE) otn NoonAgutikn eival 1o kKA€di otnv npd-
kAnon tou péAAovTog Kat éva and ta Kupldtepa Bépata yia
10 onoia yivetat Adyog ta teAeutaia xpovia.

Mpv and noAAd xpovia, unnpxe dldkplon avapeoa oe
autd nou Ttote avagépetal wg evdolnnpeotakn eknaideu-
on, N gAbnon yla OUYKEKPIKEVN epyacia Kal ouvexi{Opevn
eknaideuon'. Me tnv ndpodo tou xpoévou, n evdolnnpe-
olakn eknaibeuon avayvwpioTnKe wg ONPAVTIKG CUCTATIKO
NG ouvexi{OPevng eKNaibeuong Tou VOONAEUTN Kal WG €K
ToUToU Hgv undapxet nAéov n Sidkpilon petall evbolnnpe-
OlOKAG EKNAideuong Kal auvexoUg VOONAEUTIKAG eKNaideu-
ong'.

YUPQwva pe toug Saha et al'? n eknaideuon and and-
otacn xapaktnpietal and névie BacikoUg Napdyovieg: a)
npaypatonoteital Xxwpig TNV GUOIKA NApousia Tou eknal-
deudpevou otnv 1a€n, B) dev npolnobétel oe NoAEG ne-
PINTWOELG TUMIKA MPOOOVTIA Kal EICAYWYIKEG EEETATELG, Y)
aneuBuvetal oe NOANEG kat SlapopeTikég nAikieg, 6) e§unn-
petel peyaho apiBuo eknaibeuopévwy, Kal €) aipet Ta euno-
la Tou TéMNou Kal Tou Xpovou.

Ta nAeovektnpata tng eknaibeuong andé andotacn ei-
val apxikad ot pe tn xpnon twv TMNE BonBael toug enay-
yeAuatieg uyeiag va eknawdedovral Kat va nipopeuvovtal
otg véeg e€eifelg, xwpig va eival avaykaio va apnvouv
tnv gpyacia Toug'®. EnnpooBétwg, o voonAeutng unopsi
va enpeivel oe B€pata nou Tov evolapEpPouV Kat va npo-
onepVAgl eVOTNTEG MOU €Xel KAAUWEL 0To NapeABOv' . Télog,
TO VOONAEUTIKO NpoownikG pnopel va npoypappatiost tn
pabnaotakn dadikacia pe Bdon g avaykeg oto nepiBaiiov
NG epyaoiag tou'. Map’ 6Aa ta onpavtika NAsovekthpata
Kat opéAn tng eknaibeuong and anéotacn, €xouv dlant-
otwBei 6Uo Bacikd npoPAnuata, 6Nwe: a) n ouxvn ENewyn
Baoikwyv yvwaoewv yupw ano tg TMNE kai B) n nabntukotnta
aMG kat n unapén Slapdpwv neploplopwy nou enBdAlouv
0L TEXVOAOYIKEG UNOSOUEG.

‘Epeuveg €xouv Slaniotwaoel ta eunodla oTn GUPPETOXN
oe ouvexi{opevn eknaibeuon ava@époviag Kupiwg ta Ki-
vntpa'®, eMeilyelg npoownikoU' kat avnouxieg 0t n ouve-
x1{6pevN voonAeuTikn eknaibeuon Ba ennpedoel tnv epya-
aia".

Tomos 20 Tevxos 3 [26]



’ EPEYNHTIKO APGPO

MEOGOAOAOIIA

H epeuvntikn opada, eykatéotnoe UNoAoyIoTEG Kal 0TOUG
dUo opyaviopoug (AEI kat Noookopeia). Méow tou npo-
YPApHatog avolktng cuvopihiag «The Collaborative Room»,
ol VOONAeUTEG eixav tnv duvatdtnta va napakoAouBouv
(Cwvtavd) tnv d1ake€n and to AEl kat va napepfaivouv
onoladnnote ottypn tng SidAe§ng aneuBuvovtag epwtnoelg
n ekppadovtag ox0Ala oTtny EPEUVNTIKN opAda.

MpaypatonoinBnkav tpelg S1aAé€eLg, ota napanavw vo-
OoKoe(a, ol onoieg éytvav oe TPeIG SlaPOoPETIKEG NUEPES Kal
eixav diapkela nepinou pia wpa n kabepia. Zug dahé€elg
QUTEG ouppeTeixav auvoAika 35 voonAeutég. Ot napakdtw
SlaAé€elg emAéxBnkav pe kpithplo a) n BepatoAoyia Toug
va eival OXeTIKN e ToV VOONAEUTIKG Toug poAo Kat B) eival
Xphotyo va Tig yvwpidouv. Ot SlaAé€elg autég avapépovtav:

o LT0 €NAYYEAHATIKA SIKALWHATA TWV VOONAEUTWY,

o XT1G peBOdouUg opydvwong TNG VOOhNAEUTIKNG PPOVTI-
bag,

* XTIG peBOdoUG GUAOYNG TwV gpeUVNTIKWY OedopEvwy,
(epwtnpatoAdyla, ouvevteUEelg, napathpnan).

H ouMoyn dedopévwv npaypatonolnBnke xpnotygonol-
wvtag 600 epwtnUatoAdyld, Nou KAtaoKeudotnkav ano
TOUG EPEUVNTEG Kal NeptAdpBavay teot yvwoewv (10 epw-
ThoeLg) Kal dnpoypagikd atoixeia. MepAduPave Bepatolo-
yia oxetika pe tg npoavapepBeioeg S1aAéEeLg. TupnAnpw-
Bnkav Vo epwtnyatoAdyia:

«'Eva nptv tnv KaBe S1aAegn

« Kat éva petd tn S1dAe€n, pe okonod va epEUVACOUE av
0l YVWOELG TWV OUHPETEXOVTWY au€nBnkav n oxt.

To €pwTNUATOAOYIO HE EPWTINOEIG TEDT YVWOEWY, EiXe
kKAlJaka anavinoewv Iwotd - AdBog. Ol epwtnoelg Kat
anavtnoelg emAéxBnkav anod t BiBAoypapia. To kabe teot
BaBuoloynBnke pe tnv kKAigaka and 0-10. H kaBe andvin-
on énaipve 1 BabBud. To pikpoTEPO OKOp Mtav to 0 Kal 1o
peyaAutepo to 10. Kataokeudotnke tetpdBabun kAigaka
oUUQwva HE Ta akadnpaika Kpithpla, Nou va avianokpi-
vetal otn BaBuoloyia 0-10 (0-4.9 = eA\nelg, 5-6.4= KaAq,
6.5- 8.4=n0AU kaAd, 8.5-10= apiota). O xpdvog cUPNANpwW-
ong twv epwtnpatoAoyiwy ntav 5-6 Aentd.

Zulhoyn ebopevwv

YtaABnkav eniotoég ot NoonAeutikég AleuBuvaelg
TWV VOOOKOEIWY, €Enywvtag To OKono tng £€peuvag, TG
evépyeleg Nou xpeladotav va yivouv (aibouoa pe npdofaon

oto 61adiktuo), tnv diadikacia nou npofAendtav kai {ntw-
vtag adeta va npaypatonoinBei n epeuvntikn diepyaaia. Av
Kal artnoelg otaABnkav o€ voookopeia Twv vopwy Axalag,
Aakwviag Kat ATTKNG, TeAKa pévo 6Uo voookoueia enmAé-
xtnkav (éva oto N. Axaiag kat éva N. Aakwviag), 16t ta
undAoina eite 6gv eixav TNV TEXVIKA UNootnpign eite evol-
apepBnKe MoAU HIKpOG aplBpo6g voonAeutwy. Ot NoonAeu-
TIKEG AleuBUvoEelg evNPEpwaav T0 VOONAEUTIKO MPOCWIIKO
Kat 6ool auvadeAgol evdlapepotav, npoonABav tnv npépa
Kal wpa g 61dAegng. H €peuva npayuatonolnBnke toug
pnveg NoéppBplo €wg lavoudpto tou 2022.

Oépata HOIkAG kat Acovtoloyiag

Mpénet va tovioTel 0Tt Ta anoteAéopata tng HEAETNG Npo-
€KUYav and epeuUVNTIKEG £pYACieg ol oMnoieg Thpnoav Tov
kwbika twv avBpwnivwy dikalwpdtwy Kat 1§ apxég deo-
vtohoyiag yla tnv €peuva og avBpwnoug Kal nelpapatddwa,
Onw¢ autég oapwg datunwvovtal ano diebvn keipeva (nx
Awaknpugn tou EAaivki). TnpnBnke n avwvupia, n eyni-
OTEUTIKOTNTA eV SlaPePatwvape T0UG CUPHETEXOVIEG OTL
npoopaocn ota dedopéva Ba €xouv aNoOKAEIOTIKA Kal PHoVoV
ol €pEUVNTEG Kal o eniBAENwWY KABnyntng yla TiG avaykeg
Kal TouG 0Konoug tng napouaoag épeuvag. TéAog, e€aopali-
OTNKE N NANPOPOPNPEVN ouvaiveon Kal ouykatdBeon twv
OUMHETEXOVTWV.

Aciypa

Ytnv napouoa £peuva, xpnatlpononBnke delydatoAnyia
€UKoAiag. To auvoAikd Selypa ntav 35 voonAeutég (18 and
10 N. Axdiag kat 17 and 1o N. Aakwviag). A€iCel va avapep-
Bel 611 unnpxe enikovwvia pe TI¢ NooNAEUTIKEG UNNPEDTi-
€G TWV VOOOKOpEIwY, ol onoieg ntav 1dlaitepa Bonbntikég
apoU opyavwaoav T000 ToUG XWPoUG Twv SlaAégewy 600
KalL TNV TEXVIKN unoothpign.

ZranioTikn avaluon

Ta anoteAéopata tng €épeuvag avaAlBnkav xpnalponol-
WVTAG 10 OTATIOTIKOG Npoypappa SPSS 27. To eninedo otati-
OTIKNG onpavtikétntag htav a=0,005.

AMOTEAEZMATA

01 ouppeTéxovieg htav nAikiag and 26-50 €tn (Y€on TN
oto N. Axaiag ntav 40.6 £tn kat oto N. Aakwviag 38.6 £tn),
eixav ntuxio TEl evw n npolnnpeaia kupavotav and 3-28
€tn (péon tn oto N. Axaiag ntav 14.2 €tn kat oto N. Aa-
Kwviag 13.5 €tn).

Mivakag 1
AnPoypapIKa XapaKTNPIOTIKA OXETIKA Je TNV nAIKIg, NpoUnnpeaoia Kal ntuxio.

Noookopeio N. Axdiag

Mrtuxio: TEI (94.4%), Nav/pio (5.6%)

HAkia: 30-45 (x=40.6 £tn)
MpoUnnpeoia: 5-23 (x=14.2 én)

Noookopeio N. Aakwviag

Mrtuxio: TEI (88.2%), Mav/pio (11.8%)

HAkia: 26-50 (x=38.6 £tn)
MpoUnnpeoia: 3-28 (x=13.5 )
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Mpagpnpa 1
AnPoOYpapIKA XAPAKTNPIOTIKA OXETIKA HE TO PUAO.
100.0% ném
.'rrdTpu
W omrapm
80.0%
-t 60.0%
[=
[ 1]
2
O
o
40.0%
) :.
0%
avdpacg yuvaika
QuAo

H ouvtpinukn nAeloynegia tou deiypatog, kat otig 6Uo NOAELG, ATav YUVAIKEG.

pagpnua 2
Anpoypa@Ika XapaKINPLOTIKG OXETIKA PE TNy B€on euBuvng.
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H ouvtpinukn nAeloyngia tou deiypatog, kat otig 6Uo NOAELG, ATav VOONAEUTEG.
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H ouvtpintikn nAeloyngia tou deiypatog, kat oTig 6Uo NOAeLg, ATav YUVaAIKEG.

pagpnua 3
AnPoypapIKa XapaKTNPIOTIKA OXETIKA HE TO XWPO epyaciag.
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HOVADN VEOYVWIY

H nAeloynia Twv cUPPETEXOVTWY, Kal 0TIG dUO NoAeLg, epyaldtav o€ NaBoAOYIKA Kal XEPOUPYIKA KAIVIKA,

AnoteAéopata StaAé§ewv

210 VOOOKOpE(o Tou vopoU Axdiag, otnv didAe€n 1 (enay-
YEAHOTIKA OIKAIWHATA VOONAEUTWY) Ol YVWOELG TWV VO-
onAeutwy, npv TNV S1dAegn, ntav Kalég (x=6) [t= 35.423,
df=17, p <.001], evw peta tn SidAe€n ol yvwoelg Toug htav
noAU kaAég (x=8) [t= 57.581, df=17, p< .001]. Opoiwg otnv
S1Ae€n 2 (u€Bodot opyavwong voonAeuTikng gppovtidag),
Ol YVWOELG TWV VOONAEUTWY, Nptv TNV SidAe€n, ntav KaAég
(x=6) [t= 24.819, df=17, p <.001], evw peta tnv SidAegn ol

YVWOELG Toug ntav noAU Kahég (x=8) [t= 40.317, df=17, p
<.001]. TéAog otnv didAe€n 3 (UéBodol ouMoyng epeuvnTi-
KWV 6e6oPEVWV), Ol YVWOELG TwV VOoNAEUTWY MNpLv thv Ot-
AAegn, ntav noAU KaAég (x=6.5) [t= 24.990, df=17, p <.001],
EVW HETA TN GLAAEEN Ol YVWOELG TOUG NTav AploTeg (x=8.5)
[t= 39.853, df=17, p < .001]. AlanioTwBNKe OTL Ol YVWOELG
1wV voonAeutwy aunBnkav otatioTikd onpavtika (p<0.05)
HETA TNV NapakoAoUBnon Kat Twv Tpiwv StaAégewv.

Mivakag 2
Méon tipn ava Siahegn

Atdhe€n 1 Atdheén 2 AtdAe€n 3
Noocokopsia Mpw Meta Mpw Meta Mpw Meta
N. Axdiag x=6 x=8 x=6 x=8 x=6.5 x=8.5
N. Aakwviag x=6 x=7.4 x=6.25 x=8.75 x=6.38 x=7.38
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110 VOOOKOWEIO Tou VopoU Aakwviag, atnv d1dAegn 1 ol
YVWOELG TWV VOONAEUTWY, Nptv TNV 61AAegn, Ntav KaAég
(x=6) [t= 35.419, df=16, p <.001], evw petd tn 61dAe€N ot
YVWOEIG Toug NTav NnoAU KaAeg (x=7.4) [t= 40.295, df=16, p
< .001]. Ztnv 61GAe€N 2 o1 YVWOEIG TV VOONAEUTWY, NPV
tnv 61dAe€n ntav KaAég (x=6.25) [t=26.500, df=16, p <.001],
evw Petd tn S1aAe€n ntav oAU KaAég (x=8.75) [t= 43.468,
df=16, p < .001]. Ztnv 61dAe€n 3 ol YVWOEIG TwWV VOONAEU-
TV, npwv tnv O1dAegn, ntav KaAég (x=6.38) [t= 23.556,
df=16, p <.001], evw petd tn 61GAe€n, ol yvwoelg Toug htav
noAU KaA€ég (x=7.38) [t= 27.219, df=16, p <.001]. Alaniotw-
BnKe 0TI 01 YVWOELG TWV VOonAeUTwWY au§nbnKav oTatiotika
onyavtika (p<0.05) petd tnv napakoAoUBnon Kat Twv Tpl-
wv dlalé€ewv.

N. Axdiag

Bp£Bnkav oTatioTiKG onpavtika anoteAéopata oto pHabn-
Ha tng Aeovtoloyiag, ot voonAeutég veapng nAIkiag sixav
uynAdtepeg Babuoioyieg and 6,TL ot peyaAutepol o€ nAkia
(x2=25.600, df=17, p<0.05) kat oto pdbnua tng MeBodolo-
yiag, ol yuvaikeg onpeiwoav upnAotepeg Babuoloyieg oe
oUyKplon pe Toug avopeg (x2=7.393, df=17, p<0.05).

N. Aakwviag

BpéBnkav otatiotika onyavtikd anoteAéopata oto Pdbn-
Ma tng Aeovtoloyiag, ot voonAeutég veapng nAIKiag sixav
uynAdtepeg Babuoioyieg anod 6,TL ot peyaAutepol og nAikia
(x2=64.576, df=16, p<0.05). Eniong, uynAotepeg Babuolo-
y{eg Kataypd@nkav otoug voonAeutég anogoitoug TEI, oe
oUyKplon e Toug anogoitoug naveniotnyiou. (x2=10.578,
df=17, p<0.05), kat upnAdTEPEG €MOOOELG KataypapnKav
otoug epyadopevoug tng MabBoloyikng KAVIKAG évavtl au-
TWV TNG XEIPOUPYIKNG (x2=9.574, df=17, p<0.05). TéAog, oTo
paBnpa tng Aloiknong, uynAdtepeg endooEIg Kataypagn-
Kav otoug epyaldpevoug tng Maboloyikng KAvikng évavtl
auTWV NG XEIPOUPYIKNG (x2=7.969, df=17, p<0.05).

2YZHTHZH

XTn onpepvn €noxn nou 6Aa alddouv kat avantliooo-
vial pe ypnyopoug puBuoug, kpivetat avaykaio n aAkayn
Kat n e€EAIEN TG VOONAEUTIKNAG eknaideuong. Auto Ba éxel
WG OUVENELA TNV MPOETOIYACIA TWV VOONAEUTWV OF VEEG
peBddoug nou Ba toug BonBnoouv va yivouv nio anote-
Aeopatikoi otnv gpyacia toug Kal va aviane§éNBouv ota
kawvoupyla cuothpata uyeiag nou Ba avantuxBolv oto
MENoV.

Yndpxouv, Opwg, onpavtikoi Adyol nou kabuotepolv
n dev npowBouv tn 6ia Biou eknaibeuon tou voonAeu-
TIKoU npoownikoU, 6nwg n €AAelyn NAnpo@dpnang Kal
eknaibeuong, n onoia obnyel 0TOV NAPAYKWVIOHO TwvV
VOONAEUTWV O€ €va aPKETA analtnTiKG Kal aviaywvioTiKo
neptBariovs. Qotooo, n duvatdtnta nou divetal oto voon-
Aeutn péoa and npoypdupata €€ anootdoewg eknaideuon,
npodyouv tnv eknaibeutikn dtadikaaoia kat tov BonBoulv va
e€aoknBel og B€pata xpnang TexvoAoylwv NANPOPOPIKAG.

Ta teheutala xpovia, Kal 1dlaitepa onpepa, éva péoo €€’
anootdoewg eknaideuon nou €xel avodikn nopeia dlaitepa
070 TodEa TG Uyeiag eivat n tTnAedidokeyn. H tnAedidokeyn
SleukoAUvel Toug VoonAeUTEG, apou av yivetal o€ 161ka di-

; EPEYNHTIKO APBPO

AQUOPPWHEVO XWPO TOU VOOOKOMEIOU TO KOOTOG YU’ autoug
eival apeAntéo. Eniong, o xpdvog nou anarteital yla autn
TN Hop®n eknaibeuong eivat Aiydtepog and ekeivng tng na-
padoatakng eknaideutikng Sladikaoiag kat n yvwon pnopei
va anoktnBel otov eAeUBepo xpovo Tou Kabevog eknaldeu-
Opevou’,

Ta euphpata Ing PEAETNG KatadelkvUouv Ot n TNAe6IA-
OKEWN OUVIOTA £va XPNOIUO Kal anoteAeopatiké eknadeu-
TIKO epyaleio. AlaniotwBbnke 611 ONUAVTIKO MOCOOTO TWV
VOONAEUTWV NAPOUGIA0E OTATIOTIKA GNPAVTIKN au§non Twv
YVWOEWV ToU PETA TNV 0AoKANpwon Twv SlaAé§ewy Kal ota
dUo voookopeia (p < 0,05). MapdAnAa, n peAétn avédelfe
T0 NEPLOPLOPEVO €UPOG TNG UNAPXOUTAG EpEUVNTIKNG BIBAI-
oypagiag oxetikd pe tnv €€ anootdoewg eknaideuon péow
tnAebidokeyng, oe avtiBeon pe AMeg Hop@ég €€ anootd-
0ew¢ Pabnaong, 6nwg to EAT, ot nhatpdoppeg e-class kat
10 e-learning, ot onoieg éxouv peAetnBel ektevéotepa. Ta
€UPNUaTa tng Napouoag épeuvag £deifav ot ol eknadeu-
6uevol nou napakoAoUBnoav ta pabnpata Yéow tAedId-
OKEYNG EPEIVAV IKavomoinpévol Pe a) TG Suvatotnieg Kat
TIG eUKalpieg Nou eixav yla aviaAhayn anoyewv Kat nAn-
pogoplwy He Tov KABnyntn, KATL Nou Kpatouoe {wvtavo
T0 evOlAQEPOV KAl TNV MPOCOXN TOUG Katd Tn SidpKeld Tng
eknadeuTikng dladikaciag kat B) Tnv cupnepipopd Tou di-
daokovta, dnAadn n eIAikn tou S1dBeon Kal n napétpuvon
TOU WG NPOG TOUG CUPHETEXOVTEG VA CUPUETEXOUV KATA TN
diapketa tng 61daktikng diadikaciag.

Eniong, ol eknaideudpevol nou napakoAoubnaoav tig Sia-
Aé€elg anod g aiBouoeg tnAedidokeywng, aflonoinoav Tg
duvatotnteg Tng texvoloyiag yia va Bécouv ta epwthpata
TOUG NPOogG Tov KaBnyntn, va tonoBetnBoulv kal va anavin-
OouV o€ pwWTNOELC. MEpa dwG anod tnv APen eNKolvwvia
nou NpooPEpeL n Texvoloyia, otig aiBouoeg nou npaypato-
notnBnkav ot SIaAEEELG, He KOAN 0pyAvVwWON TOU XWPOU Kal
tnv aglonolnon Tou UNOOTNPIKTIKOU UAIKOU, ol OUVBNKeG
napakoAouBnong £ylvav EUVOIKOTEPEG, £XOVTAG WC AMOTE-
Aeapa tnv Ikavonoinon Twv eKNaAdeUopévwy.

Kpivetal entakTikn avaykn n UVEXNG ENIUOPPWON Tou
VOONAEUTIKOU NPoownikoU Pe eKNalbeutika npoypdaupata
nou Jnopei va Npoo@Epel N unnpeaia Toug ano To ypagpeio
eknaideuong Tou VOOOKOpEIOU O€ ouvepyaoia e TPNHA
NoonAeutikng twv Maveniotnpiwy. Alanotwbnke ot n pé-
B060¢ nou xpnaolponolnBnke NPOCPEPEL CNPAVTIKA YVWoN
ME OXETIKA XapNASG KOOTOG Kal OTL Ol YVWOEIG TWV VOONAEU-
1wV Péoa ano tn diadikacia tng texvoloyikng eknaideuong
audvovtal Beapatika.

Avapépetal evOEIKTIKA 0PIOUEVEG NPOTATELG:

1. Mpaktukn dieukdAuvan kat nBikh evBappuvon anod tn
voonAeuTikn ieuBuvon.

2. Na undpxouv avakowvwoelg yla ta eKnatdeutika npo-
YPAUHATa OE KOlVoUG XWPOUG, WOTE Va YVWOTOMOLE(Tal o€
6\0 T0 VOONAEUTIKO NPOCWIKO.

3. Ta ypageia eknaibeuong va opyavwvouyv eKNAlbeUTIKA
npoypdupata pe Baon tig HaBNoIaKEG aVAYKEG TWV voon-
Aeutwv (AapBdvovtag unoyiv Toug Topeig epyaciag tou vo-
OnNAEUTIKOU NPOocwIKoU.

4. Mapaxwpnon eknatdeutikng adelag (npepnaotag n wpt-
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aiag), yla va ynopouv va napeupiokovtal ota oepivapla.

5. Anptoupyia BeopoU BaBuwy ouvexi{dpevng eknaibeu-
0NG, WG KivnTpo yia TNV napakoAoUBnon twv eknaldeuti-
KWV NPOoYpappdTwy.

H napandvw alonoinon twv npotdoewv npolnoBétet:

A) Aglonoinon tou npoownikoU pe BAon TIG YVWOELG ToU

B) XUyxpovog e§onAiopdg (H/Y, protector)

I AwBéoipog xwpog pe duvatotnta internet.

Meplopiopoi peAétng

0 nMpwTog Neploplopog TN napoloag €peuvag eivat o
HIKPOG aplBuog tou belypatog. Av Kal n €épguva Npoopepe
ONHAVTIKA OTOIXE(D yia TO MWE N TeEXVOAoyIKN eknaibeuon
BonBdet otn 6ia Blou pdBnon twv voonAeutwy, Kpivetal
avaykaio oto péNov n xpnaigonoinon peyalUtepou Sely-
patog. TéEAog ta eAdxiota Texvikd B€pata mou napouciaotn-
Kav, emAUBnKav oto PeyalUtepo Babpo.

ZYMMNEPAZMATA

H alonoinon twv epappoywy Twy TEXVOAoYIWY TNG NAN-
popopiag Kal TG eNKovwviag oTo Topéa tng Uyeiag éxel
0av 0TOX0 aQevog TNV NPOoPOPA VEWYV YVWOEWY Kal TV
avtalayn andéyewv Kat apetépou tnv NpooPopd Kavoup-
ylwv peBédwy eknaideuong nou epelyouv and g napa-
doolakég peBodoug dibaokaliag.

AnAwon Avtikpouobpevwy Zupeepoviwy: EmBefaiwvw
0Tl ev UNAPXOUV AVTIKPOUOGHEVA CUHPEPOVTA Mou duvn-
TIKA Ba pnopouoav va ennpedoouyv v a§loAdynaon tng ep-
yaoiag.

AnAwon Mnywv Xpnpatodotnong: Autoxpnpatoddtnon.
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The importance of Technological Education in the
Lifelong Learning of Nurses

Nick Bakalis', Panagiotis Anagnostou?, Panagiota Tzanetea®, Basiliki Trapali®, Stella Kotrotsiou®, Violetta

Saketou?, Katerina Kloumpa?
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2. Department of Nursing, University of Patras, Patras, Greece;
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4. Department of Nursing, University of loannina, loannina, Greece

ABSTRACT

Introduction: In the modern developing society, the growth of knowledge is happening fast and the demands of the
labor market are constantly changing. Therefore, lifelong learning is an important priority of professional nurses in
order to contribute to the provision of quality care.

Purpose: To identify the importance of technological education in the lifelong learning of nurses.

Material & Method: This pilot study designed to provide a basis for developing a network of education between
higher education and public hospitals in Greece. Through the program «The Collaborative Room», nurses had the
opportunity to attend (live) three lectures from the University. The information collected using a questionnaire. The
sample included 18 nurses working in a public hospital in the prefecture of Achaia and 17 nurses working in a public
hospital in the prefecture of Laconia. The results analyzed using the statistical program SPSS 27.

Results: The study demonstrated that videoconferencing constitutes a useful and effective educational method. The

results indicated that a substantial proportion of nurses significantly increased their level of knowledge following
the lectures in both hospitals (p<0.05). In addition, the findings highlighted the limited body of research focusing
specifically on distance education delivered through videoconferencing, apart from a small number of studies
addressing other forms of distance learning, such as the Hellenic Open University, e-class platforms, and e-learning
systems.

Conclusions: Nurses’ knowledge through the process of technological (distance) education, increased significantly.
Technological education gained positive reviews in lifelong learning for nurses and created the authority for the
deployment of this innovative method in Greece.

Keywords: Lifelong learning, nursing education, nurses.
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Epyaoclakn gpnelpla Kat Nyeoia oToug VOONAEUTEG:
Mwg 10 napeABov StapopPIVEL Ta NYETIKA HOVTIEAQ

MaoxalAiva Ntéton', Maipn MkoUBa?, Mapia AaBdavitn®, Euyevia Mnvacibou*
1. NoonAeUtpia, MSc, PhD(c) AieuBivipia NoonAsutikng Ynnpeoiag, Meviké Nocokopeio Osooalovikng «IT. Mevvnpatdag»
2. KaBnyntpua, Tphpa NoonAeutikhg, Maveniotapio lwavvivev
3. KaBnyntpua, Tpnpa NoonAeutikhg, AteBvég Mavemotipto tng EAAGSog
4. KaBnyntpua, Tpnpa NoonAeutiknig, AieBvég Mavenotapio tng EANGSog

NEPIAHWH

Ewgaywyn: Ta enayyeAPatika Xxapaktnplotikd Twv VOonAEUTWY aokoUv kaBoploTikn enipaon oto otul nyeoiag nou uto-
BetoUv. MponyoUpeveg pehéteg éxouv avadeiel Tn onpacia Tng lEpapxIkng B€ong otn S1aUGPPWON TOU NYETIKOU NPOQIA,
kabwg ol nyéteg o Slapopetikd enineda iepapxiag avtpetwnidouv dlakpitég NpokAnoelg. Not6a0, 0 pOAOG NG enayyeA-
HATIKNG eUNELpiag otn S1aMOP@EUON TWV NYETIKWY XAPAKTNPIOTIKWY TWY VOONAEUTWY NAPAPEVEL AVENAPKWG Slepeuvnié-
V0G, 1600 atov eAANVIKG 600 Kal atov Siebvn xwpo.

Zkoné¢: H napoloa perétn anookonei otn Sigpelivnon tng oxéong PETagl enayyeAATIKAG EPMNEP{ag Kat NYETIKWVY Xapa-
KTNPIOTIKWY TWV VOONAEUTIKWY OTEAEXWV O€ OIOIKNTIKEG BETELG.

YAké kat M€Bobog: To deiypa anotéAecav 500 ‘EAANVeG vOoNAEUTEG NOU KATEXOUV BIOIKNTIKEG BEoelg w¢ AleuBuvTég
NoonAeutikng Ynnpeoiag, Topedpxeg Kat Mpoiotdpevotl KAivikwy Tunpdtwy, epyalOpevol o€ YeVIKA Kal MAavenioTNHIaKd
voooKoeia. Ol OUPPETEXOVTEG CUMNANPWOAV €va KOWVWVIKOONHOYPapIko epwinpuatoAdyto kat to Multifactor Leadership
Questionnaire (MLQ) yia tnv a§loAdynon tou nyetikou toug npo@iA. H cuMoyn twv 6edopévwy npaypatonoinBnke and
Tov lavoudplo £wg tov AekéuPplo tou 2024,

AnoteAéopata: AlamotwBNKe 4Tt n enayyeAaTIkh eunelpia ennpeddel onpaviikd to eninedo lepapxikng B€ong kat ouvseé-
etat 1blaitepa pe n petaoxnpatiotikn nyeoia. Ot BaBpoloyieg oto laissez-faire oTuA nyeciag nTav onPAvTiKa XaunAGTepeg
o€ oUyKplon We Tig BaBuoAoyieg 0Tn PETAOXNPATIOTIKA Kal OUVAAAKTIKNA nyeaia, ave§aptntwg lepapxikou eninédou. Ent-
nAéov, Npoékuyayv agloonpeiwteg S1aQoponoINTelg 0To NYETIKG NPOo@iA HeTall Twv TpIwV lepapXIKwy ennédwy. Ta avw-
TEPA OTEAEXN PPAvIoay uYnAoTepeC BabpoAoyieg oTn HETAOXNUATIOTIKA Kal cUVAANOKTIKA nyeaia, v ol Npoiotdpevol
NpPWING YPauuNng napouaiaoav uynAdtepeg BabuoAoyieg oto laissez-faire otul nyeoiag.

Zupnepacpata: H napouoa peAétn oupBailet he noAUtideg nMAnpopopieg otnv kKatavonan tng noAUNAokng aAnAenidpa-
ong petagu enayyeApatikng epnetpiag, otul nyeoiag kat eminédou tepapxiag. Ynoypappidet tn onpacia tng unootnpi§ng
TWV OTEAEXWV MPWING YPAPKAG Kat avadelkvUel Tn onpacia Twv anoTeAeoHATIKWY NPAKTIKWY Slaxeiplong o peydhoug
0PYaVIOHOUG UYEIOVOMIKNG NepiBaAyng yia tn BeAtiotonoinon tng napaywylkotntag Kat tnv napoxn uynAng notdtntag
ppovridbag.

Aé€erg- kAe1dia: Hyeoia, Hyetukd Movtéha, Epyaotakn Epneipia, NoonAeutng

*Inueiwpa ekbotn: H napouoa dnpoaieuon ek@pdadet Tnv Npoownikn anoyn twv cUYYPAPEWV.

YneGBuvog aAAnAoypapiag:
Maoxaliva Ntéton
email: ntotsilina@gmail.com

Avagopd tou dpBpou wg: Ntéton M., MkoUuBa M., AaBdavitn M., Mnvacidou E. (2025). Epyaoiakn epnetpia Kat nyeaia otoug voon-
Aeutég: MNMwg 10 NapeABov Stapop@wvel ta nyettkd poviéAa. EMnviké Meplodiké NoonAsutikiig Entotripng 18(4): 33-42, https://doi.
org./10.24283/hjns.202545
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nAelovotnta Twv voonAeutwy epyddetal o opyavi-

OMOUG UyelovopIKnG nepiBaAyng nou akoAouBouv

auoTnpéEg lepapxikég Sopég. tnv EAAASa, n epap-
xia twv voonAeuTtikwy unnpeoiwv neplthapBavel téooepa
enineda. Xto avwrato eninedo Ppioketal o AlguBuving
NoonAeutikng Ynnpeoiag, o onolog €xel tnv €uBuvn yla
TNV €MNONTEla KAl TOV GUVTOVIOPG ToU GUVOAOU TOU Voon-
A€UTIKOU NpoownikoU, opyavwvovtag kat kaBodnywvtag
NV EKTEAEON TWV VOONAEUTIKWVY KaBNKOVTIWY. 10 deute-
po eningdo tng tepapxiag Bpioketal o Topedpxng, uneu-
Buvog yla tnv nyecia evag voonAeuTIKOU TUNPATOG, EVW
KaBe KAwikn Sloikeitat and évav Mpoiotduevo Tunpatog,
0 onoiog eniPAénel Aueoa to VOONAEUTIKO Kat BonBnTikd
NPOCWIKS Tou TPNpatog. EnnAéoy, évag anod toug voon-
Aeutég avalapBavel tn B€on Tou avanAnpwtn npoiotaye-
vou, unootnpidovtag tov MpoioTtapevo otig apuodloTNTEG
tou (Niinihuhta & Haggman-Laitila, 2022; Specchiaetal.,
2021).

H anoteAeopatikdtnta tng S10(KNONG Kal TwV NYETIKWY
dopwv ennpeadel Aueoa TV NoLOTNTA TWV VOONAEUTIKWY
UMNPECLWV Kal TN YEVIKOTEPN ano6doon Twv 0pyavioHwy
UYEIOVOMIKNG NepiBaAyng. Enopévwg, n PeAETN Twv na-
PAMETPWY MoU SlAHOPPUVOUV TO NYETIKO OTUA Kal TIG
NYETIKEG NPAKTIKEG OTOUG VOONAEUTEG KpiveTtal anapaitn-
N yla Tnv avaBddpion Twv opyavwTKwy S1adikactwy Kal
v BeATiwon tng NoldTNTAG TWV NAPEXOPEVWYV UMNPEGDL-
wv uyeiag. H épeuva og autov Tov Topéa oUPPAlAel otnv
Katavonon tou Tpdnou e tov onoio ot didpopot Babuoi
e€ouaoiag kat Anyng anopdoewv ennpeadouv tnv evdoop-
YaVWTIKA AEITOUPYIKOTNTA, TNV EMKOIVWVIa Kal Th ouvep-
yaoia, yeyovog nou odnyei og BeAtiwpéva anoteAéopata
yla toug aoBeveig kat éva Betikd epyaciakd nepiBdiiov
yla toug enayyeApatieg uyeiag (Niinihuhta & Haggman-
Laitila, 2022; Specchiaetal., 2021).

Ot nyéteg voonAeutég Katéxouv Bepehlwdn poAo otnv
opaAn Agltoupyia TWV 0PYAVIOHWY UYEIOVOUIKAG Nepi-
BaAyng, kabBwg enontelouv 10 €pyo TOU VOonAgUTIKOU
npogwnikoU Kat dtacpaAiouv 61t ot acBeveig AapBavouv
UYNANG notdtntag gpovtida. TUPQwVa HE OXETIKEG ME-
Aéteg, ol dieuBuviég voonAeutwy e uwnAotepa eningda
ouvaloBnpatikng vonpoouvng eival KaAUTEpa NpoeTolpa-
opévol va Slaxelplotolv TIG cuvaloBnatikég NPoKANCELG
NG €pyaciag Toug Kal va aviarnokplBolv anoteleopa-
TIKG 0TI avaykeg Tou npoownikoU toug (Mpedepdkog,
2018;Echevarria, Patterson & Krouse, 2017). EninAéov,
eival nio kavo( va enikotvwvoUv anoteAECUATIKA, va ol-
koOopoUV 10XUPEG OXEDELG KAl VA MAPEXOUV UMoatnpién
kat kaBobnynaon oto NPOoWNIKO TOUG.

MponyoUpeveg peAéteg €xouv avadeifel tn onpaoia
TWV XAPAKTNPIOTIKWY TwV NYETWV 0Tn Slapdéppwon tou
nyetikoU toug otuA (Cumming set al., 2008). MapdAAnAa,
éxel SlanotwBel 6t To eninebo 1epapxiag evdéxetal va
ennpeddel to nyeTikd oTul, KaBwg ol nyéteg o€ dlapopeti-
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Ka enineba avupetwnidouv laQopeTIkEG NPOKANTELG Kal
Katéxouv SlapopeTikég appodiotnteg (Sfantouetal, 2017;
Wong, Cummings & Ducharme, 2013). Qotéoo, n oxéon
autn napapével aBéPain, Ye tnv opyavwtikn KouAtoUpa
Kat tn dopn va Bewpouvtal eniong kaBoplotikol napd-
YOVTEG ToU nyetikoU otul (Stordeur, Vandenberghe & D’
hoore, 2000).

0 kUplog 0t6X0¢ NG Napouoag PeAETng ntav va eufa-
Buvel otnv Katavonon tng oxéong Petagl Tng enayyeApa-
TIKAG EUMELPIAG Kal TOU NYETIKOU OTUA 0TOUG NYETEG VOON-
Aeutég, e€etadovtag Nwg ot EUNELPIEG TWV ENAYYEAHATIWOV
uyelag ennpedlouv tn SlapdpPwaon tng nyeciag toug oe
opyaviopoUg uyelovodikng nepiBaAyng. Lto nAaiolo au-
TG TnG €peuvag, emblwketal va avadeixBei o tponog pe
Tov onoio ta Sidpopa enineda e§ouaniag evtdg Tng lepapxi-
ag ennpeddouv Tn HIaPOPPWON TOU NYETIKOU OTUA, e€etd-
Jovtag evdexopeveg dlapopég kKat alMnAenidpaocelg Petalu
enayyeAUatikng epnelpiag kat lepapxiag.

H enayyeAdatkn epnelpia Aeltoupyel wg oNPAviikog
napdyoviag nou ennpedel tnv nyeoia, kaBodnywviag
TIG TPEXOUOEG ANOPATELG KAl NPOOPEPOVTAG dUVATOTNTEG
avaotoxaopoU yia tn ouvexi{Opevn enayyeAPatikn avd-
ntugn. Qotéoo, o opyavioHOUG HE AUOTNPEG LEPAPXIKEG
Sopég, n enidpaon ng enayyeApatikng epneipiag evoe-
xetal va ennpeddetal nh va neplopiletat anod tn Béon evag
atdpou otnv tepapxia, KaBwG oL analthoelg Kat oL apyo-
d16tnteg Slapépouv avaloya pe 1o eninedo. H napouoa
peAETN oToxeUel va e€ETATEL TIG UNOBETELG UTEG, EPEUVW-
VIaG NWwg n enayyeAdatikn epnelpia Slapgop@wvel 1o oTUA
nyeoiag Kat toviel tov poAo NG lEpapxikng Béong otnv
evioxuon n neploployd autng tng enidpaong.

MEGOAOAOIIA

Zuppetéxovieg Kat Ixediaopog tng MeAétng

H napoUoa peAétn akohouBel pia dlatopeakn npooéyyl-
on kal Baoiletal o€ €va deiypa 500 epwtnBéviwy, ol onoi-
ol Katéxouv SlolkNTIKEG BEoelg o voonAeuTika 1§pUpata.
Ot ouppetéxovteg eivat AleuBuvtég NoonAeutikng Ynnpe-
olag, Topedpxeg Kat Mpoiotdpevoug KAvikwv Tunpdtwy,
ol onoiol epyadovtal o€ yeVIKA Kal NAVEMIOTNHIOKA vooo-
Kopeia og 48 noAeig tng EANGSag. H 6iadikacia betypato-
Anyiag npaypatonolnBnke katd to xpovikoé didotnpa ano
lavoudpto 2022 éwg AeképBplo 2024.

Ano 1o ouvoAiko eiypa, ot 280 ouppetéxovieg (52,3%)
epyddoviav oe peydAa voookopeia mou Bpiokovtal otig
TpEIG HeYaAUTtepeg NOAeLG TNG xwpag (ABnva, Beooalovikn
Kat MNatpa), evw ot unoAoinot 220 guppetéxovieg (47,7%)
epyddoviav o€ voooKopeia nou Bpiokovial oe HIKPOTEPEG
noAelg n oe povadeg npwtofdabulag UYEIOVOUIKAG Nepi-
BaAyng. O oxeblaopog tng HEAETNG EMIOIWKEL Va Kataypd-
WEeL TNV NOIKIN(G TwV oUVBNKWV €pyaciag Kal TNV Katavo-
MR TWV NYETKWY pOAwWYV 0To NAGiolo H1aQpopeTIKwY TUNwy
VOOOKOMEIOKWY Hovadwv.
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Epeuvntuka Epyaleia

Ol oupPETEXOVTEG KANBNKAV Va GUUNANPWOOUV €va Kol-
VWVIKOSNHOYPAPIKO €pWTINUATOAGYIO, TO OMOI0 GUYKE-
VIPWOE ONPAVTIKEG MANPOPOPIEG OXETIKA PE TA NPOCWIKA
Kal eNAYYEAUATIKA XAPAKTINPLOTIKA TOUG, nepthapBavoviag
nAkia, eUAo, eninedo eknaideuong, enayyeAJatikn epnet-
pia kat B€on otnv uyelovopikh povada. EnnAéov, Aol ol
OUMMETEXOVTEG OUPNANpwoav to Multifactor Leadership
Questionnaire (MLQ), To onoio xpnaotgonolnBnke yla tnv
a§loAdynon tou nyeTikoU Toug npo@il. To MLQ eival éva
al6nioto epyaleio nou enITPENEL TNV EKTIMNON TOU nye-
TIKOU OTUA, TNG aNOTEAECHATIKOTNTAG Kal TNG KavATNTag
TWV NYETWV va KivntonotoUv Kal va kaBodnyouv to npo-
OwnIkG Toug o SUVAMIKA Kal anartntikd neptBaliova,
OMNW¢ aUTA TWV VOOOKOMEIWY. ZTNV eAANVIKNA ekdoxn Tou,
(Antonakis, Avolio & Sivasubramaniam N, (2003). 1o MLQ
NapapEVEL MOTO aTNV apxikn Tou Sopn Kat avantuooel €va
oUvoAo epwthoewv nou alohoyoulv TIG NYETIKEG IKAVOTN-
TEG KAl OUMNEPLPOPEG o€ NOANANAEG SlaoTaoelg:

1) Metaoxnpatiotikn Hyeola (Transformational Leader
ship), n onoia enikevipwvetal otnv EUnveucn, TNy NApaAki-
vnon Kat tnv kaBodnynon twv uPlotapévwy Npog v eni-
1eu€n Kolvwv otdxwv. Ot ny€teg o€ auto o otul evBappu-
VOUV TNV Katvotopia, Npodyouv thv Npoowrikh avantugn
Kal evioxuouv tnv aioBnon tou okonoU Kat Tou opdpatog
yla tnv opada. Ta XapaKINPLOTIKG TNG HETAGXNUATIOTIKAG
nyeoiag nepthapBdavouv: a) Ikavotnta va eUNVEOUV Kal va
evBappUvouv tnv oudda, B) dnploupyia evog EekdBapou
opAauatog Kat enikovwvia autoU e Toug unaAAnAoug Kat
Y) npowBnon kawvotopiag Kat avdntu§ng yéow tng uno-
otnpEng tng npoownikng e€EAENG.

2) XuvaMaktikn Hyeoia (Transactional Leader ship),
N onoia €MNIKEVIPWVETAL 0TNV aviapolfn Kal tnv nowvn
yla tnv eniteugn twv otdoxwv. 01 ny£teg autou Tou TUnou
XpNolPonoloUV avtapolBEg yia v eknAnpwon KaBnko-
VIWV Kal TIG NOIVEG yla tnv anotuxia eniteu§ng otoxwy,
eotiddovtag otnv anddoon Kat atnv 0AoKANPWON TwWV Ka-
Boplopévwy 0ToXwV. XapaKINPLOTIKA TNG OUVAANOKTIKAG
nyeaiag neptAapBavouv: a) aviapolBEg Kal Mowveg wg Péoa
napakivnong, B) oapeig Kal CUYKEKPIPUEVOL OTOXOL, PE -
kaBapeg npoadokieg and Toug unaAnAoug Kat y) eatiaon
otnv anodotikotnta Kal otnv eniteu€n twv Kabnuepvwyv
OTOXWV.

3) Avanoteleopatikn Hyeoia (Laissez-Faire Leader
ship), n onoia enikevipwvetal atnv EAEYN CUPHETOXNG
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n kaBodnynong anod tnv nAeupd tou ny€tn. Ot ny€teg au-
T0U ToU TUnou dev avahapBavouv tnv euBUvn yia g ano-
@Aaoelg Kal ouvnBwg ano@elyouv TNV avdAnyn evepyol
poAou otnv eniluon npoPfAnudtwyv N otn Adyn anopd-
ogwv. Ta XapakINPIoTIKA TNG avanoTeAEOPATIKNG nyeaiag
nepthapBdvouv: a) anoucia kaBodnynong kat anégaong,
B) anogpuyn euBuvwv kat kKaBuotépnon otnv avaAnyn
dpdong kat y) eAMNNg enikotvwvia pe tnv opdda Kat pe ta
dtopa nou eivat unevBuva.

To MLQ xpnaotonoleital yia va Kataypayel Kat va avaAu-
OELTIC NYETIKEG CUMNEPLPOPEG HEOW EPWTNTEWY MOU ano-
okonouv atnv agloAdynon twv dlagopetikwy dlactdoewyv
¢ nyeoiag. Kabe nyétng aloloyeital o€ pia kKAigaka and
1 €wg 5 yia KABe XapaKINPLOTIKG, OMOU Ol CUHHETEXOVIES
kahoUvtal va a€loAoynoouv Tnv ouxvotnta pe Tnv onolid
napatnPoUV GUYKEKPIPEVEG NYETIKEG OUUMEPIPOPEG. To
epyaleio napéxel Yla ouvoliKn €lKOvVa TNG NYETIKAG Npo-
o€yylong kaBe ouppetéxovta, npoodlopidoviag tn 6Uva-
pn Kat tg aduvapieg Tou o€ oxéon pe ta npoavapepbévia
otuA nyeaiag.

Ytn Sadikacia tng epeuvnTikng PeAétng (a) tnpnbnke
n avwvuia, (B) e€aopaiiotnke n nAnpo@opnuévn ouvai-
VEON - OUYKATABeon TwV OUUHETEXOVTWY Kal (y) n evuno-
ypagn adela voookopeiwy n AAwv popéwy.

rtauotikn AvdAuon

Mpokelpévou va daniotwbei n dlapopd ota Npo@il nye-
olag petagu twv tplwv eetaldpevwy emnédwy lepapxiag,
€QAPHPOOTNKE 1O t-test yla {evyn detypdtwy kat n ANOVA
enavalapBavopevwy petpnoewy. OAa ta 6edopéva ava-
AUBnKav pe Tn XpNon Tou otatioTikoU nakétou SPSS (ék-
doon 21) kat tng otatiotikng yAwooag R (R CoreTeam,
2017), e€onhiopévng pe tn Aettoupyia PROCESS (Hayes,
2018).

ATIOTEAEZMATA

Anpoypagika oroixeia tou Seiypatog

0 nivakag 1 napouctdlel ta Kolvwvikodnpoypaikd
otoixeia Twv 500 epwtnBéviwy. LUPPWVA Y TIG HOKIMEG
Least Significant Difference post hoc, 6ianiotwBnke ot
10 avWTaTa oTeAéXn ATAvV onPavtikd peyaAdtepa o€ nAi-
kia kal eixav peyaAltepn enayyeAdatikn gunelpia o oU-
YKplon Pe TiG AA\eg Katnyopieg. And tnv dAAn nAgupd, ot
ENKEPAANG MPWTING YPAPKNG ATav ol vedtepol HETagU Twv
epwINBEVTIWY, PE PIKPOTEPN EMAYYEAUATIKN eunelpia o1
enayyeAua.
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Mivakag 1. Anpoypaika otoixeia twv 500 oupPeTEXOVTIWY Kal 0TUA nyeaiag oe 6Aa ta enineda lepapxiag

YUvoho Eninebo epapxiag | p
Kopugaio eningdo | Méoo eningdo | Front-line
HAkia 52.6 (5.9) 54.8 (5.4) 53.6 (5.6) 51.2(5.9) <0.001(1)
‘Etn oto endyyeAua 28.4(6.7) 32.5(6.1) 29.8 (6.2) 26.4 (6.5) <0.001(1)

(1) AvdAuon SlakUpavong.

BaBpoloyia oTul nyeoiag

Andé ug entd unokAipakeg Tou otuA nyeoiag, €€l enédeiav
IKavomoINTIKN €w¢g e§alpeTikn €0wtepikn ouvoxn (Mivakag
2). Qotéoo, n KAipaka “Awaxeipion kat' e€aipeon” napouaciaoe
QTwxn eowteplkn ouvoxn (Cronbach’'s a = 0,310), yeyovog
nou odnynoe otov anokAglopd NG and tnv Nepatépw avaiu-
on. AkoAouBwvtag 1o Bewpntikd NAaiolo tng kAipakag MLQ,

Mivakag 2. Ztul nyeaiag og 6Aa ta enineda lepapxiag

n BaBuoAoyia TNG PETAOXNUATIOTIKAG NYECIAg NPOEKUYE WG N
péon TN twv unokAakwy IC, 1I, IM kat IS. EmnAéov, n uno-
kAlpaka CR avunpoowneue tn Babpoloyia tng oUVANAKTIKNAG
nyeoiag Kat n unokAipaka LF avtinpoowneue tn Babuoloyia
NG Nabntikng nyeoiag, dnwg kabopiotnke and Toug Bass Kal
Avolio (1990).

Eninedo epapxiag

a KOp,UmeO Méoo eninedo Front-line p
eninedo
Ic Efaropikeupiévo Evbiagépo- 0.710 9.0 (2.0) 9.0(1.9) 8.3(1.9) <0.001
vindividualized Consideration ’ R T R '
E€16avikeupévn enippon (Xapaktnploti-
I K&/Lupnepipopéq) IdealizedInfluence 0.710 9.0(1.7) 8.9 (1.6) 8.7 (1.6) 0.007
(attributes/ behaviors)
Epnveuotukn Mapakivn-
IM oninspirationalMotivation 0.660 9.4(1.6) 9.1(1.6) 8.8 (1.7) 0.001
s Auavonuin Atéyeponintellectual 0670 |  9.0(1.8) 8.8(1.7) 8.4(1.7) <0.001
Stimulation
CR | ‘ExktaktnAvtapoiBnContingent Reward 0.600 9.9 (1.5) 9.2(1.7) 9.0(1.6) <0.001
Awaxeipionkat’ e€aipeon (Evepyntikn-
ME | kaillaBntikh)Management-by-exception 0.310 9.0(1.7) 9.0(1.6) 8.7 (1.6) 0.067
(active/ passive)
LF Hyeoianpog anoguynLaissez-faire 0.820 6.0(2.8) 6.4(2.4) 6.5(2.2) 0.072
B@ewpnTIKG NAaiolo
Metaoxnpatiotikn nyeciaTransformational
Leadership 0.870 9.1(1.5) 8.9 (1.4) 8.6 (1.4) <0.001
(IC, 11, IM, 1S)

Aeknepalwtikd(CR)Transactional Leadership 0.600 9.9 (1.5) 9.2(1.7) 9.0(1.7) <0.001
MaBntikd Passive Leadership (LF) 0.820 6.0(2.8) 6.4(2.4) 6.5(2.2) 0.072

Ot tpeig KAipakeg nyeoiag napouaiaoav BeTIKEG CUOXETIOELG Pe-
1agU Toug Kat 1000 ot BaBuoAoyiEG TNG HETAOXNUATIOTIKNG 600
Kat Tng oUVAAAAKTIKNG Nyeoiag ouoxeTiotnkay BeTIKA pe Tn ou-

valgBnpatikn vonpoaouvn. AvtiBeta, n nAikia kat n enayyeApa-
TIKN epnelpia 6ev oxetidovtav onpavtika pe tig BabuoAoyieg ing
nyeoiag (Mivakag 3).
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Mivakag 3. Zuoxétion Pearson petagU tou 0TUA nyeciag Kal TwV XPOVIKWY HeTaBANTwY

YUVAAAOKTIKN Mabntikn YuvaweBnuatikn |‘Etn oto endy- | HAia
nyeoia nyeoia vongoouvn YeAua
Metaoxnpatiotikn nyeaia 0.667* 0.236** 0.435* 0.090* 0.051
(Transformational Leadership)
Aleknepaiwtikd(Transactional 0.171* 0.292* 0.079* 0.059
Leadership)
MaBntiko (Passive Leadership) -0.095** -0.009 -0.003
‘Etn oto endyyeAua 0.856**
** Inyavtiko og eningdo 0,01
* Inpavtiko ot eninedo 0,05

H unéBeon tng ogaipikdtntag aflohoynbnke pe 10 TeOT
opalpikdtntag tou Mauchly, to onoio £€6€i1€e 611 n unNdBeon
napapidotnke (W = 0,544, cX(2) = 767,2, p< 0,001). Katd
ouvénela, epappootnke n 616pBwaon Greenhouse-Geisser
yla TV npocgappoyn twv Babuwyv eheubepiag yia o otati-
otik6 F. Xpnowponowwvtag auth t Si6pbwon, pia ANOVA
enavalaupavopevwy PeTpnoswy Katédel§e onpaviikn dia-
@opa petafl twv Tpiwv oTUA nyeoiag (F(1.37, 1703.99) =
878.58, p< 0.001). Post-hoct-tests {euyapwpévwv Sely-
patwv €6ei§av ot n ouvalaktikn BaBuoloyia ntav on-
HaVTIKA UyPnAotePN and tn petacxnyatiotikn BaBuoloyia

(t(1242) = 11,672, p< 0,001), kai n TeAeutaia NTav onpavi-
KG uynAotepn and tn BaBuoloyia laissez-faire (1(1242) =
33,831, p< 0,001).

EninAéov, napatnpnBnke afloonpeiwtn aMnAenibpaon
petagl twv oTUA nyeoiag Kat Tng lepapxikng Béong (F(2.75,
1703.99) = 12.57, p< 0.001). Auth n aMnAenibpacn npog-
KUWe ano tnv napathpnon ot ot Babuoloyieg yia Tig KApa-
KEG HETAOXNUATIOPOU Kal cuvaA\ayng NTav ouveneiq pe tig
avtiotolxeg B£0€1g TOUG OTNV lepapxia, evaw To potifo ntav
avtiotpo@o yla Tnv KA[paka nabntikng nyeoiag (Xxnpa 1).

104
9 -
Hierarchy Level
, -+ Top-level manager 2 8-
- Middle-level manager &
-+ Front-line head
7 -
6 -

T
Transformational

[37] EaaHNIKO MEPIOAIKO THE NOEHAEYTIKHE EMISTHMHE

T T
Transacticnal Laizer-Fair

Leadership Style



EPEYNHTIKO APBPO

Mivakag 4. AnoteAéopata poviéAou petplacpévng dlapecoAdfnong

TuvaroOnpatiky

Metaoynuatiotuc nyeoio @ Tvvalhoxtikh nyecio® Mofntucy nyecia®
vonuocvvn
95% C.I. 95% C.I. 95% C.I. 95% C.I.
B P B P B P B P
Min  Max Min Max Min  Max Min Max
Trabepn 5216 0.000 4.993 5440 4.261 0.000 3.372 5.151 5.515 0.000 4.396 6.634 7.985 0.000 6.326 9.645
Enayyehpotuc epmepio -0.009 0.029 -0.017 -0.001 0.017  0.040 0.001 0.032 0.015 0.126 -0.004 0.035 0.000 0.999 -0.029 0.029
Eninedo epapyiog
Emikepalig pecaiov emmédon Evovtt
. ) ’ -0.285 0.117 -0.643 0.072 -0.597 0.379 -1.926 0.733 -0.347 0.684 -2.019 1.326 0.423 0.738 -2.057 2.903
EMKEPOANG TPAOTNG YPapG
Emikepolig avdtatov emmédov Evavtt
! ' ! 0.089 0.791 -0.571 0.749 -2.029 0.090 -4.375 0.318 -0.673 0.655 -3.625 2.279 -4.348 0.052 -8.724 0.029
EMKEPOANG TPOTNG YPappig
Méye0og eykatdoTacng 0.184 0.000 0.111 0.258 -0.129 0.076 -0.272 0.014 -0.212 0.020 -0.392 -0.033 -0.499 0.000 -0.766 -0.233
Dv)o -0.092 0.082 -0.196 0.012 0.103  0.313 -0.097 0.302 -0.175 0.172 -0.425 0.076 0.062 0.742 -0.309 0.434
Eninedo wepapyiog x Exrayyehpatucn
gnmepio
Méoo eninedo x Enayyelpotiki
0.015 0.021 0.002 0.027 -0.017 0.161 -0.040 0.007 -0.016 0.300 -0.045 0.014 0.004 0.859 -0.040 0.048
gpumepio
Kopveaio erinedo') x Emayyehpatich
) 0.007 0.513 -0.014 0.027 0.021 0.293 -0.018 0.060 0.016 0.522 -0.033 0.065 0.072 0.053 -0.001 0.145
eunepio
‘Eppeon enidpoaon g emoyyeALoTknG Enis 95% C.IL. Enidpoac 95% C.L. Enidpac 95% C.L
; ) nidpacn
epnerpiag (avdhvon Bootstrap) Kéto  Avo n Kato  Ave n Kito ~— Ave
Kopugaio eninedo Agvioydet -0.002 -0.023 0.016 -0.002  -0.018 0.011 -0.000  -0.009 0.007
Méoo eninedo 0.006 -0.004  0.015 0.004  -0.003 0.012  -0.002  -0.007  0.001
Front-line -0.007 -0.015  -0.000 -0.006 -0.012 -0.000 0.002 -0.000  0.007

(1) R?=0,038, F(7, 1235) = 6,930, p < 0,001. (2) R?= 0,207, F(10, 1232) = 32,075, p < 0,001. (3) R= 0,107, F(10, 1232) = 14,798, p < 0,001. (4) R?= 0,027, F(10, 1232) = 3,422, p < 0,001.

AnoteAéopata poviélou pegoAaBnong pe GUVIOVIOHO

Ta anoteAéopata Tou PoviEAOU HETOAABNONG E GUVIOVIOHO
napouaiadovtat otov nivaka 4. Ot epwtnBévieg nou epyado-
vial o JeyaAUutepeg povadeg uyelovopikng nepiBaiyng nou
Bpiokovtal oTig Tpelg PeydAeg noAelg tng EAAGdag Bpébnke va
€xouv xapnAotepeg Babuoloyieg otn cuvaAlaktikn nyeoia (B
=-0,212, p = 0,020) kat atnv nabntkn nyecia (B = -0,499, p<
0,001).

Awanotwbnke Betikh dueon enidpacn tng enayyeAPATIKAG

gunelpiag otn petaoxnpatiotikn nyeoia (B = 0,017, p = 0,040).
Edikotepa, petalu twv SieuBuviwy npwing ypapung, n ava-
Auon bootstrap anokdAuye pia avudpactikn Aveu 6pwv Epe-
on enibpaon tng enayyeAJaTIKAG EYNELPIG TOOO 0TN PETAOXN-
HATIOTIKN 600 Kal oth guvaAAaktikh nyeaia (B = -0,007 kat B
=-0,006, avtiotoixa), yeyovog nou unodnAwvet 0Tt n GUVOALKN
enidpaon petal twv dieubBuvtwy xapnAdtepou eninédou ei-
val onPavtkd XagnAotepn anod TI¢ avwiepPeG KATNyopieg tng
lepapxiag.

Tomoz 20 Tevxor 3 [38]
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LYZHTHZIH

Ye évav PHEYAAo opyaviopo, Onwg ta voookopeia, n Béon
KaBe epyalopévou otnv tepapxia unayopelel TG appobL-
O0TNTECG ToUu Kat 1o aioBnua e€ouciag nou Biwvel (Heller,
Ullrich & Mast, 2023). Zuykekpipéva, oto nAaiolo twv vo-
ONAEUTIKWY UMNPECLWY, Ta OTEAEXN NPWING YPAHKHNAG dla-
Kpivovtal ano ta oteAéxn Peoaiou Kal avwtepou entnédou,
kaBwg, e§akohouBoUv va éxouv wg KUPLo KaBNKov Toug
Tnv napoxn @povtidag otoug aoBeveig, evw napdAAnAa
Saxelpidovtal tnv opdda toug, Tov e€onAiopo Kat to npo-
OWMIKO Kal ThpoUV TIG KATEUBUVTNPLEG YPAUHEG Kal TOUG
KavoviopoUg nou BEtouv ta oteAéxn avwtepou entnédou.
YUpwva pe tn B€on Toug, Ta OTEAEXN NPWING YPAHHNAG
ouxva avtipeTwni{ouv ayxwTlkESG Kal ouvaloBnpatika 60-
OKOAEG KaTAOTACELG, ONWG 0 XEIPLOPOG ENEYOVTIWY NepL-
otatikwy acBevwy, n dlaxeipion cuykpoUoewv petagl tou
npoownikoU Kat n Anyn SUoKoAwv anoQdoewyv OXeTIKA
He TNV Katavopn twv nopwv (Cranage & Foster, 2022). H
navénpia COVID-19 nou enikpdtnoe otnv enayyeAHatikn
{wn twv enayyeApatiwy uyeiag ta teAeutaia xpdvia npv
ano tn detydatoAnyia tng napouoag HEAETNG, EVETEIVE Ne-
PAITEPW TNV N(ECN 0TA OTEAEXN MPWING YPAPHNG, E OUVE-
XN €ékBeon oe Kataotdoelg UPNANG Nieong, NAPATETAPEVEG
WPEG epyaciag Kal Tnv avdykn yia ypnyopn Ayn anoga-
ogwv, Ta onoia eNiBapuvav onPaviika tn ouvalodnpatikn
toug euelia (Skogsberg, Jarl & Matérne, 2022).

H napoloa épeuva avadelkviel 0Tt Ta OTEAEXN MPWING
YPAHUNG Teivouv va embelkvUouy pla no nabntikh nye-
TIKN NPOCEyYlon 0 OUYKPLION HE TOUG NYETEG OE UYNAO-
1epeg Babpibeg. O akpiBeig Adyol niow and auth tn ota-
on 6ev pnopouv va dleukpiviotolv NANpw¢ oto nAaioto
Tn¢ napouoag peAétng. Map’ d6Aa autd, n Saniotwon ot
N €nayyeAHatikn eunelpia €xel apvnTIKO aviikiumo otnv
NYETIKN Npoogyylon twv dleubBuviwy NpwIng YPAHPNG
Toug Glapoponotel and toug SieuBuviég oe UYPNAOTEPEG
B€oelg. Autd onpaivel 0Tt n anaitntikn guon tou dieubu-
VIN NPWING YPAKKNG, n onoia nepiAapfavel tnv tautoxpo-
vn Slaxeiplon Npoownikwy Kat eNayyeAPatikwy eubuvawy,
oe ouvbuaopo pe tnv npocBetn eubuvn ng enifAeyng
Hlag opadag voonAeutwy, anotelei éva SUokolo €pyo nou
ennpeadel tnv YuxoouvaloBnpatikh 1oug eunpepia kabwg
au€dvovtatl ta dlolkntikd toug kKabnkovta. Eidikdtepa, n
au€§npévn nieon nou avupetwnidouv Ynopei va odnynoel
oe au§npéva ocuvaloBnpata anouyng n napaitnong, ta
onola ouoxeti{ovtal apvntikd Ye Tn ouvaieBnpatikn von-
Hoouvn (MacCann, Double & Clarke, 2022).

Mia evblapépouca Sianiotwon nou npoékuye and tn
HeAETn, eival 0Tl To ouvaAAaKTIkG OTUA nyeaiag htav nio
S1abedbopévo and 1o petaoxnyatiotikd OTUA nyeciag o€
0Aa ta enineba tng lepapxiag. To eUpnpa autd €pxetal o€
avtiBeon pe nponyoUpeveG €pEUVEG OXETIKA HE TOUg Oi-
€ubuvtég voonAeutwy, ol onoieg €6e€av OTt ol voonAeu-
TG NPOTIHOUV YEVIKA TO PETAOXNMATIOTIKO OTUA nyeciag
€vavtl Tou ouvalaktikoU otul nyeciag (Magbity, Ofei &
Wilson 2020 — McGuire & Kennerly, 2006- Negussie &
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Demissie, 2013).

H peAétn avadeikvlel nepaitépw tnv noAUNAokn Kat
Sduvapikn euon twv deyaAwv neptBaAAoviwy UYElOVOpL-
Kn¢ nepiBaAyng, ta onoila anattouv oxupég Sianpoow-
nikég &e€16Tnteg Kal v kavotnta nAonynong oe guai-
06nteg neplotdoelg. Le autd ta taxéwg eEeANloodpEvVa Kal
uynAou piokou neptBdMovta, n nabnukn nyeoia, nou
xapaktnpietal and éANewyn npwtofoulAiag, anopuyn tng
€uBuvng Kal taon avafoAng Twv ano@dcewy, Pnopei va
€xel eMNPIEG ENNTWOELG 0TN PpovTiba Twv acBevwy Kal
0ta opyavwtkd anoteAéopata. AeSopévwv autwyv Twv
anatthoewy, n nabntikn nyeoia eival Atyoétepo niBavé va
elval anoteheopatikn N Blwotdn oe PeYAAeG eykataotd-
O€1G UYELOVOUIKNG nepiBaAyng. Autd unootnpiletal ano
10 €UpNpata tng napouoag PeAETng, onou ol HleuBuviég
oe MeYOAUTEPEG €YKATAOTACELG Mapouciacav onpaviika
XapnAotepeg BabuoAoyieg otnv nabntikh nyecia. TuvoAl-
KQ, katadeikvUetatl 0t ot Sieubuviég npénel va embelkvU-
ouv 1810TnTeg GnNwg n dlekdIKNTIKOTNTA, N autonenoiBnon
Kat n uneuBuvotnta yla va npowBouv Betikég aAhayEg, va
€vioXUouv Tnv opadikn epyacia kat va AapyfBavouyv éykaipa
ano@doelg nou diacpalidouv tnv eunpepia Twv acbevwv
Kat TNV opaAn Aettoupyia ToU 0pyaviopoU UYEIOVOHIKNG
nepiBaAyng.

Meplopiopoi tng peAétng

Eival onpavtiké va avayvwplotoUv Slagopot neplopl-
opol t™ng napouoag perétng. Mpwtov, ta gupnpata tng
€PEUVAC aPopoUV €vVa CUYKEKPIHEVO XWPOXPOVIKO nAai-
Ol0 KOl YEWYPAPIKN MEPLOXN. LUYKEKPIKEVA, Wnopel va
elvat Aoylkd va NpoeKTE(VOUPE Ta anoteAéopata autd o€
XWPEG Nou polpadovtal NapopoleG KOUATOUPEG, OMNwG oL
Heooyelakég xwpeg. Qotdoo, Bewpeital enkivbuvo va ye-
VIKEUTOUV aUTA Ta EUPNPATA 0 XWPEG e dlakpltd noAtti-
OMIKO unoBabpo, dnwg ot xwpeg tng Bopelag Eupwnng,
Xwpl(g nepattépw €peuva. Mepattépw, NpENEL va onelw-
Bel 0T pia otatiotikd onpaviikn aAAnAenidpaon and povn
Tng Hev apkel yla va SlaniotwBel oploTika pla Npaypatikn
aMnAenibpaon. Téoo n enayyeAdatikn epnelpia 600 Kat
10 OTUA nyeciag eival oUVOETEC KATAOKEUEG MOU €NNpeE-
adovtal ané noAanAoug napdyovieg. Q¢ ek toUtou, TO
e€etalopevo PoviENO pnopel va NpooPépel Povo pia pe-
PIKA anAvinon 0to €UPUTEPO E€PWINHA OXETIKA HE TNV
npaypatikn oxéon petall autwv twv dopwv. TéAog, 10
poviého Baciletal otnv undBeon NG YPAHMIKNG OXEONG
petafl twv e€aptnpévewv Kat ave€aptntwy PETaBANTWV.
Av Kat n unéBeon auth xpnotdonoleital cuvnBwg Kat ivat
KaAd Katavontn, pnopel va pnv oxUel anapaitnta otny
npdén. H noAunAokdtnta tou €iboug NG ENayyeAPATIKAG
epnelplag Kat Tou oTUA nyeaiag pnopei va cuvendyetal pn
YPOUHIKEG OXE€oelg mou Sev anotunwBnkav NANPwWG otnv
napolaoa PeAEtn.

H 6ie€aywyn nepattépw €peuvag oto péNhov Ba ntav
enBupntn yla tnv eniteu§n piag nio oAokANpwpévng Ka-
Tavonong tng oxéong Petagu tou €iboug Tng enayyeApati-
KNG ePNeLpiag Kat Tou oTul nyeaiag.
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Yndpxouv adldoelota otoixeia nou anodelkvuouv Tov
avtiktuno Tou oTuA nyeoiag twv SleuBuviwv otnv napa-
YWYIKOTNTA TwV voonAeutwy. H Katavonon twv napayo-
viwv nou ennpeddouv tn Asitoupyia plag VOONAEUTIKNG
unnpeoiag anoteAel kpiopn npotepaldtnta yia kGBe Kpd-
T0G N XwWpPa nou otoxeUel oTNV NApoxn UYnNANG NoldTnTag
unnpeciwV Uyeiag otoug noAiteg tng. H napoldoa peAétn
pixvel pwg otn oxéon petafl g enayyeAUATIKNG EPNEL-
plag kat Tou otul nyeoiag, Nnpoopépovtag Nnpdobeteg NAn-
POPOPIEG OXETIKA WE TN PeTplonabn enidpacn tou ening-
dou 1epapxiag otn oxéon autn.

Ta oteAéxn MpwIng YPAppng avadelikvlovial wg Hia
opdda 6ieubuviwy voonAeutwy nou Bpiokovtal oe du-
opevéatepn B€on g oUyKpLON P Ta OTEAEXN UYPNAOTEPWYV
emnédwy, tovidovtag tnv avaykn yla unootnpi§n oto poAo
TouG. EmnAéov, ol au§npéveg epyactakég analtnoelg ota
peydha voookopeia eniBarouv Kald opyavwpéveg npa-
KTIKEG Slaxelplong kat Hev apnvouv noAAd neplBwpta yia
autooxedlaopd. Autd eival egpavég anod th Pikpdtepn ent-
Kpdtnon Tou nabntikoU otul nyeaiag nou napatnpeitat oe
TET0l0UG 0pYaVIoHOUG,.

YUuvoAika, n napouoa peAEtn ouuBAAAel pe NoAUTIHEG
nAnpogopieg otnv Katavoénon tng NoAUNAOKNG aAAnAe-
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nidpaong petal enayyeAPatikng epnelpiag, oTul nyeoiag
katemnédou tepapxiag. Ynoypapyidet tn onpacia tng uno-
OTNPIENG TWV OTEAEXWV MPWING YPAUHPNG Kal avadelkvUel
TN ONPACIa TWV ANOTEAECHATIKWY NPAKTIKWY dlaxelpiong
o€ PeYAAoug opyaviopoUG UYEIOVOMIKNG NepiBalyng yia
Tn BeAtiotonoinon tng NapaywylkotnNtag Kat tnv napoxn
UYNnANG notétntag ppovtidag.

AnAwon Mnyov Xpnpatodotnong:

H napouoa épeuva dev éAafe OUYKEKPIPEVEG EMIXOPN-
YNOELG anod gopeig xpnpatodotnong tou dnpdotou, euno-
pIKOU N pn KepdoaKomMiKoU Topéa.

AnAwon AvTIKPoUOPEVWVY ZUPPEPOVIWV:

Otouyypageig 6ev €éxouv va 6nAwoouv oUyKpouoh CUH-
PEPOVIWV.

Zuvelopopd epEUVNTOV:

H M.N. ouvéBale otnv ouMoyn nAnpogoplwy, eixe
kaBoplotikn cupBoAn atnv cuyypagn tou dpBpou, atnv
epunveia Twv anoteAeopdtwy Kat otnv avdluon twv de-
Sopévwv. H M. oguppeteixe otov oxedlaopo, tnv napoxn
epyaleiwv avaiuong, tn peBodoloyikh Mpoogyyion Tng
peAETNG, kKaBwg Kal otnv enefepyaoia twv dedopévwy. H
AM. kat M.E. ouvéBahav otov oxeblaopo Kal tnv enmotn-
Hovikn enonteia Tng peATng. ‘OAol ol ouyypaeig a§loAd-
ynoav Kpltika to dpBpo kat evékpivav tnv unofoAn Tou.
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Work experience and leadership in nurses:
How the past shapes leadership models
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ABSTRACT

Introduction: Nurses' professional characteristics exert a decisive influence on their leadership style. Previous
studies have highlighted the importance of hierarchical positions in shaping leadership profiles, as leaders at different
levels of hierarchy face distinct challenges. However, the role of professional experience in shaping nurses'’ leadership
characteristics remains under-researched, both in Greece and internationally.

Aim: The present study aims to investigate the relationship between professional experience and leadership
characteristics of nurses in managerial positions.

Material and Methods: the sample consisted of 500 Greek nurses holding administrative positions as Directors of
Nursing, Heads of Departments, and Heads of Clinical Departments, working in general and university hospitals.
Participants completed a socio-demographic questionnaire and the Multifactor Leadership Questionnaire (MLQ) to
assess their leadership profile. Data collection took place from January to December 2024.

Results: It was found that professional experience significantly influences hierarchical position level and is particularly
associated with transformational leadership. Scores in laissez-faire leadership style were significantly lower
compared to scores in transformational and transactional leadership, regardless of hierarchical level. In addition,
notable differences in leadership profile emerged between the three hierarchical levels. Senior managers showed
higher scores on transformational and transactional leadership, while front-line supervisors showed higher scores
on laissez-faire leadership style.

Conclusion: This study contributes valuable information to understanding the complex interplay between
professional experience, leadership style, and hierarchy level. It highlights the importance of supporting frontline
executives and highlights the importance of effective management practices in large healthcare organizations to
optimize productivity and deliver high-quality care.

Keywords: Leadership, Leadership models, Work experience, Nurse
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H emBgtikotnTta Npog ToUG VOONAEUTES
oT0 €pyaciako nepipaiiov

Zrapativa AoUkn', Euotpatiog ZapykAng?
1. NoonAeUtpla Wuxikhg uyeiag, Ynopngia Aibdktwp latpiking IxoAng, EBviké kat Kanobiotpiaké Maveniothpio ABnveov, MSC, MHASC,
Mpoiotapévn uxiatpiking KAvikng EvnAikwv XoAapyou-Ay. Mapaokeung Me.A.Y.W.Y. 1n YNE, ABhva
2. NoonAeuth¢ Yuxikng uyeiag, MSC, Mpoictdpevog Apopokaditeio Wuxiatpiké Nocokopsgio, ABAva

NEPIAHWH

YUupwva pe tnv Alebvh Opyavwon Epyaaiag, n embBetikotnta oto xwpo epyaciag nepthapBavel kGbe evépyela, neplota-
TIKO h oupnepl@opd nou anokAivel and tnv pualoloyikn Kat anetdel, BAantel 1 / kat tpaupatidet To dtopo oto nepiBailov
ng epyaoiag tou. Ot enayyeAyatieg uyeiag Kat 1blaitepa ol voonAeutég ektiBevtal ouxvatepa otov Kivbuvo eniBeong ano
aoBeveig, péAn TNG OIKOYEVELQG Kal EMIOKENTEG OTOV XWPO £pyaciag, oe oxéan Ye dAoug enayyeApatieg. Zkondg tng na-
pouaoag PeAETNg htav n Slepedivnon Twv Napayoviwy Kivduvou nou niBavov ekAUouv Tnv eMIBETIKOTNTA NPOC TOUG VOoNn-
Aeutég and aoBeveic n ouvodoUg oto epyaciakd neptBAAoY, TwV CUVENELWV Kal TwV oTpatnylkwy dlaxeipiong. EninAéoy,
oupBAMeL otnv avadel€n tou peidovog autou KolvwvikoU npoBAnpatog kat Ba dwaooupe To évauopa yia NEPAITEPW EPEU-
vntikn diepedvnon. H peBodoAoyia nou akoAouBnBnke nepiddpBave tnv avaokonnon gUyxpovwy EPEUVNTIKWV HEAETWY
tng dieBvoug BiNoypagiag otig Bdoeig 6edopévwy PubMed kat Google Scholar. Ta kpithpla évtagng twv peAetwv ntav va
€xouv dnpooteutel tnv tedeutaia dekaneviaetia Kat va ivat atnv ayyAikn Kat eMnvikin yAwooa. Ot napdyovieg Kivouvou
nou pAavnke va cuoxeti{ovtal oNPAvTKA Pe TNV ePQavion eMBETIKOTNTAG VAVl TwV VOONAEUTWY and acBeveign cuvodolg
0T0 XWpo epyaciag neptAapBavouv: a) Ta ATOUIKA XAPAKINPIOTIKA TwV VOohnAeUTwV (PUAO, nAikia, epyactakn sunelpia,
eknaibeuon, K.d.), B) ta atopIKG XapaktnploTikd Twv Butwv (pUAo, nAkia, avepyia, 10TOPIKG eNIBETIKNG CUUNEPIPOPAG,
K.d.) Kal y) Ta 0pYavwTIKG XapakTnpLoTiKA TNG UYEIOVOUIKNG UNNPECiag (Xwpog epyaciag, uwnAdg popTog, UNooTEAEXWAN,
K.d.). And tnv evbehexn avaokonnon tng d1eBvoug BiBAoypapiag katéotn Eekabapo Oti n enBeTIKOTNTA NPOG TOUG VOON-
Aeutég anotelei peidov Kolvwviké gatvdpevo, nou NAATtel cofapd tnv Anpdaota uyeia, TNV NOLOTNTA TwWV UNNPECLWV Kal
xphdel AUEONC AVTIUETWNIONG.

Aé€eig KAeldud: emBetikdTnTa, VOONAEUTEG, NAPAYOVTEG KIVOUVOU, GUVENEIEG

*Tnpeiwpa ekdotn: H napoUoa dnpocicuon ekppddet TNV MPoownikn Anoyn Twv oUYYPaPEWV.

YnelBuvog ANAnAoypaeiag:
AoUkn Itapativa
e-mail: tan.douki@gmail.com

Avapopd tou GpBpou we: AoUKn Zt., ZapykAng E. (2025). H emiBetikdtnta npog Toug VOonAEUTEG GT0 £pYACtakd nepiBailov. EAANviko
Meplodikd NoanAeutikng Entotnung 18(4): 43-53, https://doi.org./10.24283/hjns.202546
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EIZAMQrH

enBeTIKOTNTA 0TO XWpPO epyaciag @aivetal ot

au€avetal 1600 o€ ouxvoTnta 600 Kal o€ cofa-

pOTNTa EPPAVIONG NEPLOTATIKWY. Méoa o autd
10 nAaiolo, o kKAGdog NG UyelovopiknG NepiBaAyng éxel
avayvwplotel €vag and toug nio eNBapUPEVOUC XWPOUG
epyaciag kabwg Kataypdpovtal uynAd enineda eniBeti-
kotntag (Perrone 1999). Ot enayyeApatieg uyeiag mbavov
Slatpéxouv peyalUtepo kivduvo va dextolv eniBeon otov
XWPO gpyaciag, o€ 0XEON PE TOUG OWPPOVIOTIKOUG UNaA-
AnAoug Kat toug aotuvopikoUg (International Council of
Nurses 1999). Q¢ ek toUtou, 1600 0 Maykdopiog Opya-
viopog Yyeiag (MOY) 600 kat 1o AteBvég LupBoUAio Noon-
Aeutwv (AZN) éxouv avayvwpioel Tnv embetikdtnta otov
TOMEQ UYEIOVOUIKAG NepiBaAyng wg peidov Kotvwvikd {n-
Tnya nou nAnttel cofapd tnv Anpdoia Yyeia naykdopia
(World Health Organization 2019).

Mo €161kd, éxel Kataypatel évag auavopevog OYKoG
BiBAoypapiag nou Siepeuvad 1o Gatvopevo TnG eNIBETIKO-
TNTAG OTOV TOHPEA UYELOVOUIKAG NepiBaAyng, dnou ot vo-
OnNAEUTEG paivetal va H1aTpEXOUV ToV UYNAGTEPO Kivduvo,
o€ oxéon Pe AAAeg enayyeAdatikég opadeg (International
Council of Nurses Position Statement 2006). Ot voonAeu-
1£¢ ektiBevial TAKTIKA 08 AeKTIKN Kakonoinon Kat owpa-
TIKN enBeTkOTNTA Katd tn S1dpKela TnG €pyaciag toug.
YUPQWVa PE EPEUVNTIKEG HENETEG, Ta UWNAA enineda eni-
BeTIKOTNTAG NPOC TOUG VOONAEUTEG oUPBAAouv atnv 6n-
Hloupyia tng eo@aApévng avtiAnyng 6t n emBetikdtnTa
elvat avapevopevn Kal anodektn, kKabwg eival Yépog tng
epyaaiag Toug (Benveniste et al 2005). ‘Etal, n AeKTIKA Kal
N OWHATIKN Kakornoinon nou anotehouv cofapolg enay-
YeAUaTIKOUG KivdUvoug, ekAoylkelovtal Kal Bewpoulvtal
avanéonaoto PEPOG NG VOONAEUTIKNG ppoviidbag (OSHA
Workplace Violence in Healthcare 2015).

Qotd600, 0 EVIONIOPOG NPOYVWOTIKWY M nposdonotnti-
KWV onpdtwy Ba enétpene mbavov oToug VoonAeuTEG Kal
0TIG UNNpPEeaieg UYELOVORIKNG NepiBaAyng va anotpéyouv
n / kat va dlaxelplotolv Kataotdoelg nou Ba pynopoloav
va NpokKaAéoouv enBeTIKA eneloodla oTov Xwpo epyaciag
(Morphet et al 2019). EmnAéov, n 61d6o0n Tng KouAtoUpag
Kal TNG YVWong autoU Tou palvopévou Petafl twy enay-
YEAHATIWV UyEiag Kal Tou yevikoU nAnBucpou Ba pnopou-
oe va BonBnoel otnv NpoANYn tng UPAVIONG AUTWY TwWV
eneloodiwv, otnv nNpootacia 1600 TWV VOONAEUTWY 000
Kal TWV XPNOTWV UNNPECIWY Uyeiag kal otnv e§acpdlion
MOLOTIKWVY MAPEXOHEVWYV UMNPECIWY 0TOUG 0pYaviopoUg
UYELOVOMIKNG Nep{Baiyng.

Qg ek toUTOU, OKOMOG TNG NAPOUCAG EPEUVNTIKAG HE-
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Aétng ntav n diepelivnon tou Qavopévou tng ENBETIKO-
TNTag, Twv napayoviwv Kivduvou nou niBavéov ekAlouv
TNV €NBETIKN CUPNEPLPOPA NPOG TOUG VOONAEUTEG OTO EP-
yaolakd neptBdAov anoé toug acBeveig n Toug ouvodoug,
TWV CUVEMELWV Kal TWV 0TPATNYIKWY dlaxeiplong, wote va
avabeixBei 1o peidov autd Kovwviko NnpoBAnpa nou NAAT-
1€l ooBapd tnv Anpodota uyeia.

H EMIGETIKOTHTA NMPOX TOYX NOXHAEYTEX :ITO
XOPO EPTAZIAZ

To pawvépevo Tng emBetikoTNTag

Q¢ emBeukotnTa opietal onoloodnnote TPONOG CUKNE-
pLpopdg n npobeong, nou otoxelel va BAAyel M va tpau-
patioel éva aMo dtopo, o onoiog yivetal ocuvnBwg avti-
Anntég Kat obnyel oe Kivntonoinon tou BUYatog yla Tty
anopuyn tou (Verdugo & Vere 2003). To gaivopevo Tng
eniBetikotnTtag ouvnBwg nepthapPavel yeyovota nou npo-
nyouUvtal tTng Npagng Kat otn ouvéxela akoAouBoUv ol ent-
Betkég evépyeleg. E€AMoU, gpeuvntég enonyaivouy oTl
KGBe dtopo pnopei va €xel Bialeg OKEWEIG N PAVIACIWOELG,
aA\G dev Tig npaypatonotel Nnapd Yévo av Xaoel tov €Aey-
X0. LUVENWG, onoladnnote o€lpd Kataotdoewy dnyioup-
yel al€non twv eNIBETIKWY EVOPURTEWY TOU aTOpOoU, Héaa
o€ €éva nAaiolo pelwpévou eléyxou, eivat duvatov va nu-
podotnaoel emBetikég Npdgelg n / Kat oupnepIPopEG. LUp-
(PwWVa PE aUTA TNV ENLOTNHOVIKNA NPOCEYYLION, N pataiwon
TOU atopou obnyel ouxva otnv ekbnAwon onotacdnnote
Hop®Nng emBeTikOTNTAG Kat N eniBeTikdTNTa cUvbEeTal Ap-
pnkta pe v pataiwon (Kontaxakis & Havani-Kontaxakis
2000).

Ynootnpiletat 011 6Aa ta dtopa €xouv Mia yevetnola
ponn Npog tnv eMNBETIKOTNTA, WOTOC0 SLAPEPEL O TPOMOG
nou tnv ekppadouy, kabBwg egaptdatat and e§wyeveig na-
PAYOVTEG KAl KOIVWVIKEG oUVBnKeg nou odnyoulv og augn-
on tng etolpdTnTag yia eniBeon (Anderson 2001). EninAg-
0V, Ol MPOCWNIKEG NeMolBnoelg, n autd-sikdva, n otdon
anévavt otn {wn, ol NPoownIKES agieg Kal ol KOWVWVIKEG
ouvBnKeg nou ouxva dnploupyolyv avti€odtnteg, ennped-
{ouv onNPAVTIKA TOV TPOMO aVIIHETWIONG TWV SUOXEPELWV
Kat Slaxelplong Twv otéXwy, TwWV ouvalednudtwy Kat twv
avBpwnwv. Ynapxouv evdeifelg 0Tl ot AekTIKEG UBpelg h /
Kat ot xAeuaopoi odnyolv oe emBetikég Npagelg. Xta na-
pandavw ouvteAoUv n €kBeon otnv TnAgontikn Bia, n KAkn
nototnta {wNng 0Ta 00TIKA KEVTPA HE TOUG ouvexeig Bopu-
Boug, tnv adlapopia, TOV CUVWOTIOPO, TNV AMOPGVWON
Kat tnv EANelyn enikolvwviag. TEAOG, EpEUVNTIKA EUpAa-
10 enonpaivouv 0Tl Ta Atopa Je eNBETIKA gupneplpopa
pnopei va eppavidouv aduvapia otnv avayvwpion apvn-
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TIKWV ouvaloBnpdtwy Kal €KPPACEwWY TOU MNPOCWNou
(Robinson et al 2012).

H AieBvng Opydvwon Epyaaiag (AOE) opidet tnv emiBe-
TIKOTNTA 0TO XWPO €pyaciag wg kKAbe evépyela, neplota-
TIKO N oUMNEPLPOPAE MouU anokAivel and tnv GualoAoyikn
OUMNEPIPOPA Katd tnv onoia éva atopo anelheital, BAG-
ntetat n / kat tpaupatidetal katd tn Sidpkela NG epya-
olag Tou (International Labor Organization 2003). Autog
0 0plop6G nepthapPavel OAeg TG HopPEG eMBETIKOTNTAG,
Mo €181kd, UNAPXOUV TPELG HOPPEG HE TIG OMoieg EKONAW-
vetal Kuplwg n enBetikotnta: a) n Aektikn B) n cwyat-
Kn évavtl AAMwv avBpwnwy Kat y) n eniBetikdtnta évavi
QVTIKEIPEVWY, MOU OE aUTAV TNV NepinTwon xapaktnpile-
Tal «KATaoTpoPlkATNTar». H Aektikn eniBetikotnta ivat n
KUpLOTEPN Hopen aAAd ouvnBwg unotiydtal n dev ava-
yvwpiletat wg eNBETIKA oUPNEPLPOPA. L QUTN TNV HOPPN
enBetikotnTag nepthapPdavovial ppactikég eMBETeLG Nou
otoxeUouv otn Yuxohoylkn unofifacn tou BUpatog Kat
otnv avantugn aobnpatog avwiepotntag tou BUtn. Xn
OWHATIKN €MIBETIKA oUPNEPIPOPA eviaooovTal BAvauoeg
npageig, §uAodappdg Kal NPAKANGN CWHATIKWY {NHLWV
and €va dtopo og Kanoto dAo and npéBeon (Kontaxakis
& Havani-Kontaxakis 2000).

Avaokonnon BiBAloypagpiag

YUppwva Pe eupnpata tng ouyxpovng dieBvoug BipAt-
oypagiag, n enBeTIKOTNTA OTOUG XWPOUC UYEIOVOHIKAG
nepiBalyng, kat Wdlaitepa ota voookopeia, napouctdadet
Mia otaBepd aufntikn nopela tg teAeutaieg 6ekaetieg. O
enayyeApatieg uyeiag Kal 16laitepa ol VOONAEUTEG eKTIi-
Bevtal no ouxva atov Kivbuvo eniBeong and acBeveig n
EMIOKENTEG, TOOO OTIG AVAMNTUOOOHEVEG 000 Kal OTIG ave-
ntuypéveg xwpeg (Liu et al 2019). Evbelktikd, avagépetat
0TL 0 aplBPOG TwV VoonAeutwy nou déxBnke eniBeon oe
Xwpoug uyeiag au€nBnke 60% tnv idla nepiodo (6nA. g
teheutaieg Sekaetieg) (Thompson 2019). Metayevéatepa,
peAétn atnv Auotpalia npooBeoe OTL n enBeTtikOTNTA KATd
TwV voohAeutwy au§avotav taxutata kabwg eppavidotav
oe kaBnpepivh Bdon Coskun Cenk 2019. EmnAéov, o€
gpeuvnTIKN PeAETn nou d1e€axBnke og epyalbpevoug otov
TOMEQ TNG UYELOVOUIKNG NepiBaAyng og xwpeg tng Aciag
Kat tng Bopelag Apepikng, avadeixtnke upnAn ouxvotn-
10 €PPAviong eMBETIKOTNTAG NPOG TOUG VOONAEUTEG Kal
YlaTPOUG 0TA WUXIATPIKA TUAKATA KAl 0Td TUNPATA EMEL-
yoviwv neplotatikwy (TEM) (Liu et al 2019). AAAn peAétn
otnv Bopeia Apepikn oe TEM, avédeife 6t nepinou 1 otoug
4 voonheutég og didotnpa 3 €WV gixe UNOOTEl CWHATIKA
enBetikotnTa neplocdtepo anod 20 popég Kat 1 atoug 5
vOONAeUTEG eixe Sextel AekTikn emBetikdTnta NePLOOOTE-
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po and 200 popég, tnv idla xpovikn nepiodo (Gacki-Smith
et al 2009).

Mapopoiwg, 1o AuatpaAiavo Zuotnpa MNapakoAouBnong
YupBavtwy £6e1€e 6Tl og €va aUvolo 42.33 atuxnudtwv
nou ouvéPnoav o enayyeApatieg uyeiag, 1o 9% €€’ autwv
ATav NepLoTatika eniBetikdtntag nou dianpdattoviav and
ouyyeveig n enokénteg aoBevwyv (Benveniste et al 2005).
Metayevéatepn PeAétn nou npaypatonolndnke otnv Au-
otpalia, eniong evionioe ot 75% twv vVoOonAeutwy &ixe
unootel eniBetikdTNTa and acBeveic Kal enNOKENTEG O€
Sidotnpa 6 pnvwv (Pich & Roche 2020). Mo ouykekpiye-
va, auth n gpeuvnTikn peAétn nou 61e€axBnke oe deiypa
3000 voonAeutwyv otnv Auotpalia pe Tn xopnynon epw-
Tnpatoloyiwy, avédel€e ot oxedov ot piooi (n=1454, 47%)
eixav Blwoel éva eneloddio enBetikdtntag tnv efdopada
nplv ané tnv oAokAnpwaon tng €peuvag, ol NePLOCOTEPOL
€€’ autwv (n= 2460, 79.3%) cixav Biwoel emBeTkdTNTA TO
teleutaio e€apnvo Kat 63 voonAeutég (2.5%) eixav Blwoel
neploogotepa and 80 enetoddia eniBetikotntag. Eidikdtepa,
606 voonAeutég (24%) avépepav owpatikn kakonoinon /
Bia, 60% 6éxtnkav xtUnnua, 53% @tuaipo, 53% KAwTold,
52% ypoB1d, evw 55% aveéPePE KATAOTPOPIKN GUHMEPLPO-
pa O€ avTIKeigeva, 6nwg xtunnua oe 1panéd K.4.. EnnAg-
ov, 805 guppEeTEXOVIEG aVEPEPAV aKATAAANAN CWHATIKA N
oe§oualikn enapn kat 35 dnAwoav ot eixav dextel oe§ou-
ahikn eniBeon (Pich & Roche 2020). AMNN peydAn pehétn
nou dievepynBnke oe 5 dlapopetikég xwpeg tng Eupwnng
oe delypa 260 voonAeutwy, eniPePaiwoe ot 20.4% eixe
dextel owpatikn eniBeon o0to xwWpo epyaciag Toug npon-
yoUpevoug 12 pnveg, 92.3% avépepe 0Tt 6éxtnke eniBeon
and aocBeveig, HEAN TNG OIKOYEVELQG N EMIOKENTEG KATA
TNV d1dpKela TG enayyeAPatikng tou otadlodpopiag Kat
76.9% €€’ autwv avépepe 0Tl 1o eneloodlo eniBeong ntav
avand@eukto (Babiarczyk et al 2019).

EninAéov, to dwudtio tng anopdévwong ota Yuxiatpl-
KA TUAPATA €XEl XapakTnplotel wg neptBdAov uyniou
kivduvou (Kowalenko et al 2013), kaBwg ot voonAeuTEg
ouxva extiBevial oe embeukd eneiwodia (Chapman &
Styles 2006). Av kal anodékteg tng PeyaAutepng enibe-
TIKOTNTAG €ival Kupiwg ol voonAeutég nou epyadovial oe
Hovadeg yuxikng uyeiag kat TEM, wotéoo au§npévn ent-
Betikn oupneplpopd acBevwv éxel napatnpnbei kal oe
GA\OUG VOOOKOMEIOKOUG XWPOUG, oupnepAauBavopévwy
TWV PovAdwV YEVIKNG LOTPIKNG, XEIPOUPYIKNAG, nadlatpt-
KNG Kat eviatikng Bepaneiag (Ferri et al 2016, Liu et al
2019). Ektég voookopeiou, emBetika enetoodla qaive-
Tal 0Tl £€XOUV UMOOTEL Kal ol KOWOTIKOi VoonAeutéq. Mo
OUYKeKpIPEVA, 50% TwV KOWOTIKWY VOONAEUTWV Katd



tn Sldpkela NG PeTaBaong toug oe Kat  oikov voonAeia
(Fujimoto et al 2017), 36% katd tn didpKela napoxng Kol-
voTIKNG ppovtidag (Fafliora et al 2016) kat 41% og unnpe-
oleg npo-voookopelakng gpovtidag, acBevopopa Kal o€
unnpeoieg Sildowaong (Coskun Cenk 2019).

TéNOG, OUYXPOVIKN WEAETN Mou npaypatonolnbnke ot
314 TEN kat og 143 wuxiatptkoUG VOONAEUTEG, MOU gp-
yalovtav oe didpopa voookopeia otg HMA, anokdAuye
0Tl N oUXVOTNTa €UPAvVIoNg enBeTIKwy eneloodiwv ato
XWPOo epyaciag, n aviandkplon Twv PoUpwV acpaleiag
Kat n KatdAAnAn eknaibeuon ennpeddouv oNPAvIKa TIG
AVTIANYELG TWV VOONAEUTWY Yia TNV eNBETIKOTNTA Kal TNV
ao@alela oto Xxwpo epyaciag. Ot epeuvniég wotdoo ene-
onpavav 0t ol avtAAYELG Yia TNV eMBeTkATNTA NOIKIA-
Aouv petafl twv voonAeutwy, kKaBwg ennpeddovtal ano
TIG UNAPXOUCEG OUVBNKEG O0TO XWPO Epyaciag. Le autn tnv
HeAETn, avadeixtnkav onpaviikeég dlapopég petalu twv
voonAeutwv twv TEM Kal Twv Yuxiatpikwy KAWVIKwy. Mo
OUYKEKPIPEV, Ol voonAeutég Twy TEM ntav nio mbavo
va dnAwoouv avaopaAeig Kal NeplocdTeEPO anelloUpEVolL
o€ AeKTIKEG eMIBETELG, 0€ GUYKPLON HE TOUG YUXIaTPIKoUG
voonAeuTég. EntnA€ov, ol Yuxiatpikoi VOoNAEUTEG PAVNKE
0Tl €ival MO AVEKTIKOI OTNV KATAXPNOTIKN GUUNEPLPOPA,
kaBwg eixav neploodtepn eknaideuon o TEXVIKEG AMOKAL-
Hakwong (Blando et al 2013).

Mapayovieg kivbUvou

Ol napayovieg Nou GpAvnKe va cuoxetiovial onuavtika
HE TNV EUPAVION NEPLOTATIKWY EMNBETIKOTNTAG EVAVTL TWV
voonAeutwy ano acBeveig, ouyyeveig n enokenteg eivat a)
10 ATOMIKA XAPAKTNPIOTIKA TwV VOohAeUTwWY B) Ta aTOHIKA
XAPAKTINPIOTIKA TwV Butwv (a0Bevelg, oUyYeVE(C, ENOKE-
MTeG) Kal y) Ta neplBarAoviikd / opyavwTika otolxeia nou
napouatddovtal avaAutika Napakdtw Kai neptypdgovrat
ouvontika otov Mivaka 1.

ATOUIKA XAPAKTNPLOTIKA VOONAEUTWV:

a) ®UAo: Ta eupnpata Twv PeAetwy dlagoponotolvtal,
KaBw¢ oe oplopéveg peéteg To avdpikd QUAo diétpexe
HeyaAutepo kivbuvo va unootel eniBetikotnta (Jaradat et
al. 2016, Yang et al. 2018), evw o€ AANeg peNETEG O UYN-
AOTEPOG KivOUVOC EPPAVIONG EMNIBETIKOTNTAG OUOXETIOTNKE
pe To BnAuko @UAo (Merecz et al. 2020, Tomagova et al.
2020)

B) HAia: ot voonAeutéc <35 etcov (Kobayashi et al.
2020, Park & Choi 2022), n nAikiakn opdda 30-39 etwv
(Ramacciati et al. 2019) kat ot vedtepol ano toug aobeveig
voonAeutég (Nguluwe et al. 2016) 6iétpexav peyaAutepo
kivduvo va unootoulv eniBetikoTNTa

y) Eknaideuon: ot voonAeutég avwtatou eknatdeutikou
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ennédou (ntuxio, geTantuxiako, K.a.) (Cheung & Yip 2017)
eixav geyaAutepn mbavotnta va unootolv enBetikdTnTa

6) Epyaoiakn epnelpia: ta eupnpata Twv HeAeTwy eni-
ong dlapoponotolvtal, KaBwg o€ oplopPEVEG HEAETEG Ta
€tn npolnnpeoiag < 5 etwv (Tomagova et al. 2020) auga-
vav v niBavotnta ekdnAwaong eNBETIKOTNTAG NPOG TOUG
VOONAEUTEG, €V 0€ AANEG PEAETEG Ol VOONAEUTEG HE €T
npolnnpeaiag > 5 etwv (Ceballos et al. 2020) digtpexav
peyaAUtepo kivouvo. H SlapopetikdTnta TwV gUpndtwy
avapoplka pe v nAKia Kal tnv epyactakn sunetpia, ni-
Bavov anobdidetal otig NOATIOUIKEG SlaPOPEG TWV XWPWV
nou npaypatonotnBnkav ol €PEUVEG Kal 0Ta S1aPOPETIKA
epyaAeia p€tpnong nou xpnaoiponotnBnkav.

€) EmnpdoBetol atopikoi napdyovieg: aduvapia otnv
avanwén nyeoiag, abuvapia otnv epappoyn tng noArt-
KNG TOU UyelovopikoU opyaviopoU (Somani et al. 2021),
avenapkng eknaideuon Tou npoownikoU otn diaxeipion
YEYOVOTWY ENBETIKOTNTAG KAl OTNV avayvwpIon Kataota-
oswv Kivduvou (Jakobsson et al. 2021), eAAinhg a§loAo-
ynon acBevoug Kal avenapkn npwtokoAAa napatnpnong
(Palese et al. 2020), éNewyn enikotvwviag petafl tou
NPoownIKoU Twv aoBevwVv Kal TwV OIKOYEVEIWV TOUG,
avtiotoixa (Yang et al. 2018). ‘Ohot autol ot npdabetol
atodikol Napdyovieg Kal n amotuxia avayvwplong Kat
avtanokplong o€ NpoedonoinTika onpata GAavnke va au-
€avouv tov kivbuvo va unootoUv eniBetikdtnta ol voon-
Aeutég (Somani et al. 2021).

AToUIKG XapaKInploTikd Butwv (aoBevelg, enokENTeg,
OUYYEVEIQ):

a) Kolvwviko-8npoypapikd XapaktnploTikda twv Butwy:
avdpiko pUMo, epnPeia, avepyia, ayapia, xaunAd eninedo
eKnaideuong, xapnAd KoWVwVIKO-0IKOVOUIKO eninedo Kat
oUxVEG aAayEg Slapovig

B) Xapaktnplotikd tng Naidikng nAIKiag: npwipn ékBeaon
oe Bia, yovelkn Kakonoinon, napapéAnon, sykatdAsiyn,
S1adlylo N xwpIloPoG Yovéwy, eKPNEEIG OPYRG - auxvol
kauyadeg, npoPAnpata pe tnv e§oucia Kat ouxvég ala-
Y€G ox0Aelou

y) WuxonaBoAoyikd Xapakinplotika twv Butwv: Ka-
TAXpNoNn olVONVEUHATwOwWY N AAAWVY 0UCLWYV Kal XapnAn
vonpooUvn 8) BloAoylkd xapaktnplotikd twv Butwy: Pel-
wHEvVN ogpoTovIvEPYIKN Bpaatnpldtnta, au§npévn viona-
HIVEPYIKN Spaotnplotnta, uPnAd enineda teoTootEPOVNG
nAdopatog, unoyAukaldia Kat yeveukn npodidBeon e)
lotopikod enBetikng - Biaing oupnepipopdg ot) AoBeveig
HE YUXIKA voonpata, Avoleg, opyavika yuxooUvdpoua Kat
Slatapaxég npoownikotnTag (aviiKowwvikn, yuxonadn-
TIKN Kat oplakn diatapaxn) (Nguluwe et al. 2016). O1 npo-
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avagepopevol napayovieg Twv Butwv (aobeveig, ouyye-
VE(G, ENOKENTEG) OUOXETIOTNKAV ONPAvVTIKA e au§npévn
niBavotnta eKGNAwaNG eNBETIKNG CUUNEPLPOPAC.

MepiBalovTikd Kal 0pyavwTIKA XapaKTINPLOTIKA:

a) Xwpog epyaciag: T.E.N. (Tomagova et al. 2020), yu-
X1aTpIKEG KAVIKEG (Farrell et al. 2014), ynpokopeia (Ferri
et al. 2016) kat dopég pakpoxpoviag ppovtidag (Franz et
al. 2010) pdvnke 6T €§€BgTav TOUG VOONAEUTEG O€ Peya-
AUtepo Kivduvo va unootolv eniBetikdtnta

B) EMeiyelc otnv ao@dAela tou nepiBdAoviog Kat
eMelyelg otnv epappoyn twv Sladikaciwv ac@dielag
(Somani et al. 2021)

y) Neploptopévol népot, avenapkn enineda oteAéxwaong
Kat dvion Katavopn oteAéxwong (Basfr et al. 2019)

6) YynAdg @optog epyaciag kal nieon xpovou (Jafree
2017)

€) Epyaoia pe nAnpeg wpapio kai o Bapbdieg (Ceballos
et al. 2020) kat

0T) MeydAol xpdvol avapovng yla toug aoBevelg, 16ika
oto T.E.MM., (Basfr et al. 2019), npoadiopidovial wg napd-
YOVTEG UYNAOU KIvEUVOU yla TV eP@Avion emBeTIKOTNTAG
070 £pYactakd neplBdaliov.

Zuvéneleg Tng eNBETIKOTNTAG OTOV £PYACLAKO XWPO

01 eNNTWOELG TNG ENBETIKNG CUPNEPLPOPAG OTO EPYA-
olako neptPdiov apopolv 100 ToUG VOoNAEUTEG OO0 Kal
TOV OPYAVIOHO UYEIOVOHIKAG NepiBaAyng, 6nwg neplypd-
(povtal avaAuTiKG napakdtw Kat napouatddovial GuvonTi-
Ka otov MMivaka 1.

NoonAeutég: Aedopévng tng e€anAwong Kal Tou ap-
VNTIKOU avTiKTunou Tou Qalvopévou Tng enBeTIKOTNTAG,
NoAAEG peAéTeg avéAuoaV TIG OUVEMEIEG KATd TwV voon-
Aeutwv. Ot oUVENEIEG KATNYOPLOMOLOUVTAL OE OWHATIKEG,
OMNWGE KATAYHATA KAl JUOOKEAETIKEG KAKwOEeLG (Baby et al.
2014), tpavpata oto Ke@AA, aiobntnplakd eAAeippata,
OwHatikn avannpia, xpoviog névog (Yang et al., 2018) kat
WUXOAOYIKEG, Onw¢ Bupog, poBog n dyxog, cupntwyata
Satapaxng petatpaupatikol otpeg (PTSD) (Hong et al.
2021), evOX£g, €Viovo OTPEC, HEIWPEVN NApAywYIKOTNTA
(Al-Ghabeesh & Qattomat et al. 2019), pelwpévn epyaat-
akn ikavonoinon (Kobayashi et al. 2020), cuxvég anouai-
€g ané tnv epyacia (Xing et al. 2015), au§nuévn np6Beon
anoxwpnaong ano tnv epyacia n / Kal eykatdAewyng tou
enayyéApatog, xapnAn notdtnta {wng akoun kat Bdvarto
(Chien et al. 2013).

Opyavioudg uyetovoplkng nepiBaAyng: @Bopég otov
e€onAopo (Gillespie et al. 2014), pBopég ota epyaleia Kat
{nUIEG OTIC OOUEG TWV EYKATAOTACEWY UYEIOVOUIKAG MNe-
piBaAync (Galian-Munoz et al. 2014), ugnAdtepo KOOTOG
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nou oxetidetal Pe Tnv laTpIKn nepiBaAyn twv Kakonoin-
HEVWV VOONAEUTWY, TNV PaKpoxpovia gpovtida uyeiag,
TNV PUAKPOXPOVIA avappwIlkh Adela Kal Tnv pakpoxpovia
anoucia anod tnv epyacia yla anokatdotacn (Favaro et
al. 2021), nv pelwpévn Napaywylkotnta Kat tnv EANeyn
IKavornoinang and tnv epyaacia (Speroni et al. 2014) kat
npoaobeteg dandveg nou NpokUNToUV €MNiONG AMNO AywYE,
anodnuiwoelg Kat anwela €06dwv (Wax et al. 2016). Ot
OUVENELEG OTOV OPYAVIOHO UYEIOVOMIKNG NepiBaAyng enn-
peddouv TNV NOLOTNTA TWV NAPEXOHUEVWV UMNPETIWY.

Av kat noAhoi opyaviopoi uyelag oe 6Ao ToV KOOHO
£X0UV EQAPHOOEL MONITIKEG «UNOEVIKAG AVOXNG» YIa TOUG
enmBépevoug Kal €xouv Beonioel kateuBuvtnpleg ypap-
HEG yia Tnv NpOAnyn Kat tnv Slaxeipion tng enBeTIKOTNTAG
0TO XWPO £PYAciag, autég ol MOAMTIKEG auxvd Oev Qaive-
TaL va AeltoupyoUv anoteAeCUATIKA oTnV Npaypatikn {wn
(Hassankhani & Soheili 2017, Beattie et al. 2020).

ITPATHIIKEZ NMPOAHWHEZ KAI AIAXEIPIZHZ

01 otpatnyikég NpoAnyng Kat diaxeiplong dnwg Kata-
ypagpovral otn oUyxpovn, dieBvn BiBAoypagia napouaia-
{ovtal ouvontikd otov Mivaka 1 kat neptypagpovtat avaiu-
TIKG Napakatw:

« AldBeon onpavtikwy KovoUuAiwy yla tnv npdAnyn Kal
Tn Slaxeiplon Tng eMBeTKATNTAG OTO EPYACIAKO MEPIBAA-
Aov (Morphet et al. 2019).

» AUGEnaon tou aplBuou twv voonAeutwv (Morphet et al.
2018).

o Avantu€n ulikoU kaBodnynong Baciopévo oe TeKUN-
plwyéva otoixeia.

«'Egpaon otnv eknaibeuon twv voonAeutwy yia tn dia-
xelpton tng eniBetikotntag (Geoffrion et al. 2020).

 Epappoyn cuotnpdtwy napakohouBnong, avianokpl-
ong kat avagopdg (Ramacciati et al. 2021).

« AviaAayn nAnpogoptwov PeTagU Unnpeoiwv Uyeiag
Kat GAwV popEwy.

« BeAtiwon twv de€lothtwy enkolvwviag twv voonAeu-
twv (Collins 2021).

» Epapuoyn anoteAeopatikoU npoownikol acpaAeiag
(Morphet et al. 2019).

« AlGdoon tng yvwong tou Qavouévou tng eNBETIKO-
TNTag PeTagU Twv eNayyeAPaTIQV UYEIQG Kal TOU YEVIKOU
nAnBucpoU npokelpévou va oupBAAAeL otny NpoAnyn tng
EUPAVIONG AUTWV TWV NEPLOTATIKWV.
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Ta anoteAéopata autng NG avaokannong UNoypappi-
douv 0Tl 0l VOONAEUTEG Bliovouv eMBETIKOTNTA OTO XWPO
epyaoiag and acBeveig n / kal cuvodoug Toug o€ UYPNAS-
1epa enineba, oe oxéon pe AAoug enayyeAdatieg uyei-
ag (International Council of Nurses Position Statement
2006), kaBw¢ upiotavial AeKTIKN Kal CWHATIKA Kakonoi-
non o€ TaKTIKA BAon 1600 OTIG AVANTUOOOUEVEG 600 Kal
oTIg aventuypéveg xwpeg (Liu et al 2019, Pich & Roche
2020). EmunA¢ov, ektiBevial og pla oelpd enBETIKWY OU-
MMEPIPOPWIV OTOV XWPO gpyaciag nou au§dvel onpavtika
Kat tov Kivbuvo gykatdotaong yuxikoU Tpalpatog. Autd
10 Yeyovag eniteivetal kaBwg oplopéva €idn embBeukdTn-
1aG enekteivovial Népa and Tov Xwpo gpyaciag Kat otny
kotvotnta (Fujimoto et al 2017, Coskun Cenk 2019), katd
TNV dlApKEla NApoXNG MPOVOCOKOPEIOKNG N / Kal PETAVO-
ookopelakng gpovtidag. To TEM (Tomagova et al. 2020)
kat ol Sopég wuxikng uyeiag (Farrell et al. 2014) napadoot-
akd npoaodlopifovtal wg ol epyactakoi xwpol UPnAdTEPOU
KIvoUvou yia ekbnAwaon emBetikdtnTag Npog Toug voon-
AeuTég, 0€ oxéan pe AAAeg KAWVIKEG, KaBwg xapaktnpido-
vtal ané uynAn éviaon Kat popto epyaciag. Enopévwg, ot
oTpatNYIkEG NPOANYNG Kat dlaxeipiong tng eniBetikdTnTag
Ba npénel va nepidapyBavouv 6AoUC TOUG XWPOUG EPYAai-
ag 0Toug onoioug anaoxoAoUvtal ol VOONAEUTEG.

Ava@oplkd Je TNV AVTIMETWNION TOU QAIVOUEVOU, Ol
voonAeutég Ba npénel va eival evapepol yia v oiabe-
OlYOTNTA MPOYPAMUATWY KATAPTIONG WOTE Vd PNopoUv
va Slaxelplotolv tnv eNBETIKOTNTA OTOV XWPO £pyAciag.
Eniong, eival 16waitepa onpavukd va unv gofoulvial va
eKQpacouv tov QOfo Kal Tnv avnouxia Toug, va unepa-
onidovtatl Tov eautd Toug Kat va npoanabolv va au§noouv
TIG YVWOELG TOUG OXETIKA UE TNV KATANOAEUNON ToU Pal-
VOMEVOU Kal TNV Pe(won tng ouxvoetntag ePeAaviong Tou.
TéNOG, 0 EVIONIOPOG NPOYVWOTIKWY N MPOEIBONOINTIKWY
onpdtwy Ba enétpene niBavov 0Toug VOONAEUTEG Kal OTIC
unnpeoieg UYElOVORIKNG NepiBaAyng va anotpéyouy n /
Kal va Siaxelplotolv Kataotdoelg nou Ba prnopoloav va
NpoKaAéoouv eNBETIKA eNelo661a 0TOV XWPO £pyaciag.

Ytnv EAG6a, n vopoBeoia kaAUntel pe yevikoUg Kavo-
Ve TV alonpéEnela Kat TNV Npoowrnikotntd Tou atdpou
Kal Kat' enéktacn tou epyaddpevou Pe VoUoBeTIkEG pub-
pioelg. Mo €161kd, yla Tnv Npootacia Twv VoonAeuTwy ano
TNV enBeTKOTNTA OTNV €pyacia, 1OXUoUV ol YEVIKEG Ola-
1ae1g Tou AoTikoU Kwdika oXeTIKd pe tnv enBeTiKOTNTa,
TNV uyeia Kal tnv agpdAela otnv epyaacia, onwg o Nopog
3850/2010. Eniong, undpxel n duvatdtnta KatayyeAiag
otnv EnilBewpnon Epyaciag n npoopuyng oe dikaotnplo
yla npooBoAn TNG NPOowWMIKOTNTAG. XT0 LUVIAyHd He thv
apxn npootaciag tng avBpwnivng aiag (GpBpo 2 nap. 1
¥) Kat Ing npoownikotntag (apBpo 5 I), otov AoTiké Kw-
Sika kat 1o Epyatiko Aikalo pe tnv apxn npootaciag tng
NPOCWIKATNTAG Kal TN VOUIKN npootacia tou epyalope-
vou Adyw npoofBoAng tng cwpatikng Kat BloAoyIKNG Tou
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uyeilag Kat akepaldtntag, kabwg Kat entBoAn Moivikng ti-
pwpiag o€ NepinTwaon Nou n eNBETIKATNTA CUVUNAPXEL HE
oe€oualikn napevoxAnon (Spyridakis 2009).

Q¢ ek TOUTOU, 0l UNdpxouoeg Slatagelg, Aoyw tou yevi-
KoU neplexopévou toug, dev eivat BEBato 6t pnopouv va
napéxouv éva enapkég eninedo €vvopng npootaociag, Ka-
Bwg Baoifovial anokAelotikd otnv Unap&n anodeikTikwy
oToIXElWV.

ZYMIMEPAZIMATA

H emBetikétnta &€ ouviotd povaxa €va oTevd atopiko
npoBAnua n éva npoPAnya nou oxetidetal anokAEIOTIKA
HE TPOMOUG CUHNEPIPOPAG N POVO HE TIG OLOXEIPIOTIKES
KateuBUVOELG TOU €KAOTOTE opyaviopoU. LUyKpotel €va
EUHEVOV KOIVWVIKO (QAIVOUEVO, YEVIKOTEPA, MOU MANTIEL
Toug epyadopevoug, dlappnyvUel TNV €PYACIAKN GUVOXN,
HEWWVEL TNV MOIOTNTA KAl TNV dMOTEAEOHATIKOTNTA TWV
NAapeXOUEVWYV UNNPECIWV UYelag Kat xpndel anoteAeopa-
TIKNG Slaxeipiong.

01 voonAeUTéG wOTO00 NAPAPEVOUV EUAAWTN gpyacta-
Kn opdda, kaBwg to uYPnAd eninedo yvwoewv Kat enay-
YEAUOTIKAG €MApKElag Twv TeAeutaiwy OeKaeTiwy, dev
avTikatontpifetal 0To avtioToIX0 KOWVWVIKO - OIKOVOMIKO
status. Ot npoPAentikoi NapAyovTieg Kal ol GUVENELEG TNG
eNBETIKOTNTAG NPOG TOUG VOONAEUTEG OTOV €PYACLOKO
XWpo nou npoadiopidovial g€ow autng TN avackonnong,
NAPEXOUV TEKUNPIWHEVN EMIOTNHPOVIKA YVWaon Mou eivat
anapaitntn yia tnv avdntu§n KouAtoUpag acpaAelag Kat
euaioBntonoinong, B€toviag oto enikevipo v uyeia Kat
TNV EUNPEPIT TWV VOONAEUTWYV.

Qot600, n noAiteia opeilel va npowBnoel noAtikég e€d-
Aewyng g €nBETIKOTNTAG OTNV VOONAEUTIKN MPAKTIKA,
va enevdUoel 0 NOPOUG Kal VA PETATPEYEL TO PAIVOUEVO
o€ gukalpia enayyeAPaTikng Kal Npoownikng avantugng.
TéNog, n tekpnplwpévn Slaxelpion tng emBetikdTNTag
pnopei va oupBdAet otnv uhonoinon Spdcewv kat napep-
Baocewv, nou va diacpaAiouv éva epyaciako neptBdAlov
Xwpig eNBeukdTNTA, Ye TNV XPAON POVIPWY CUCTNHATWY
napakoAoUBnong Kat avagopdg,.

YupBoAn twv ouyypa@éwy: AL: eixe Tn GUAANYN Kal Tov
oxedlaopd ng PeAETNg Kal ouvéBale otnv cuAoyn Twv
dedopévwy Kal otn ouyypapn Tou Kelpévou. ZE: ouvéBah-
Ae 010 0xeb1aop06 TN PEAETNG Kat oTny cUANoyN Twv dedo-
pévwv. Ot ouyypageig afloAdynoav KpITikd Kal evéKpivav
TNV UNoBoAn Tou TEAIKOU KEIPEVOU.
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Aggression toward nurses in the workplace
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ABSTRACT

According to the International Labour Organization, workplace aggression includes any action, incident, or behavior
that deviates from the norm and threatens, harms, and/or injures an individual in their work environment. Health
professionals—particularly nurses—are more frequently exposed to the risk of attack by patients, family members,
and visitors to the workplace compared to other professional groups. The purpose of this study was to investigate the
risk factors that may trigger aggression towards nurses by patients or their companions in the work environment,
the consequences and management strategies. Furthermore, it contributes to highlighting this major social problem
and to provide the impetus for further research. The methodology involved a review of contemporary research studies
from the international literature indexed in the PubMed and Google Scholar databases. The inclusion criteria required
that studies be published within the last fifteen years and written in English or Greek. The risk factors that were found
to be significantly associated with the occurrence of aggression toward nurses by patients or their companions in the
workplace include: (a) individual characteristics of the nurses (e.g., gender, age, work experience, level of education,
etc.) (b) individual characteristics of the perpetrators (e.g., gender, age, unemployment, history of aggressive behavior,
etc.) and (c) organizational characteristics of the healthcare environment (e.g., type of workplace, high workload,
insufficient staffing levels etc.). However, a thorough review of the international literature revealed that aggression
towards nurses is a major social phenomenon that seriously affects public health and the quality of services provided,
and therefore requires immediate action.
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Nursing constitutes one of the most critical pillars of contemporary health systems, exerting a direct influence on
both the quality and the safety of healthcare delivery. At the European level, the sustainability of health systems is
increasingly linked to the capacity to retain, strengthen, and effectively utilize the nursing workforce. Demographic shifts,
socioeconomic pressures, and the growing complexity of health needs create a high-intensity environment in which
workforce adequacy and stability emerge as issues of strategic importance.

Staffing within healthcare services is widely recognized as the most decisive factor for the functionality and resilience
of health systems. Across many European countries, significant shortages of nursing personnel are observed,
closely associated with adverse working conditions, limited opportunities for professional development, inadequate
remuneration, and elevated levels of occupational burnout. At the same time, the migration of nurses from countries
with lower wages or weaker institutional frameworks toward states offering more robust health systems and improved
employment conditions exacerbates inequalities and further weakens already strained national systems.

The concept of career pathways in nursing is intrinsically linked to the broader transformation of health systems and
the strategic management of human resources. The existence of structured and transparent frameworks for professional
advancement is internationally acknowledged as a critical determinant of the profession’s sustainability, particularly in
contexts characterized by workforce shortages, increasing care demands, and high levels of professional exhaustion.

Contemporary models of professional development move beyond linear and hierarchical notions of advancement and
introduce multiple career pathways that respond to the diverse interests, competencies, and clinical or administrative
orientations of nurses. Such pathways may include clinical specialization, academic careers, leadership and managerial
roles, as well as positions related to education, quality assurance, and patient safety. This plurality enhances professional
satisfaction and contributes to the retention of experienced personnel within health systems.

Of central importance is the alignment of professional advancement with objective, clearly defined, and merit-based
criteria. The absence of transparency or clarity in promotion mechanisms undermines professional trust and limits
the effectiveness of human resource policies. By contrast, the establishment of criteria grounded in documented
competencies, continuing education, clinical experience, and demonstrable contributions to quality of care strengthens
professional commitment and accountability.

Career pathways do not merely serve as instruments of individual development but constitute a core element of
strategic governance. Their integration into national and organizational nursing policies contributes to the transformation
of the profession, the improvement of working conditions, and, ultimately, the enhancement of the quality and safety of
healthcare services.

Working conditions represent a critical determinant of nursing workforce retention. The absence of safe staffing
ratios, increased work intensity, limited mental health support, and restricted access to continuing education create
an environment that discourages long-term engagement with the profession. The international literature consistently
demonstrates that poor working conditions are directly associated with higher error rates, reduced quality of care, and
lower levels of patient satisfaction. Consequently, the improvement of working conditions should not be viewed solely as
a matter of professional rights but as a fundamental prerequisite for the safety and effectiveness of healthcare services.

The role of leadership in nursing assumes particular significance. The presence of strong leadership structures enables
systematic representation of the profession, participation in decision-making processes, and meaningful influence on
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health policy development. When nursing leadership is supported by institutionally established roles, it can make a
substantial contribution to the promotion of evidence-based practice, the development of innovative models of care, and
the strengthening of health system governance. Conversely, the absence of an institutionalized voice limits nurses’ ability
to influence decisions that directly affect their professional practice and working conditions.

Within the European context, pronounced inequalities are evident both between countries and within individual states.
The divide between northern and southern Europe, as well as between central and peripheral regions, is reflected in
workforce availability, professional opportunities, and the quality of services provided. Furthermore, disparities between
university-based and non-university institutions affect access to education, professional recognition, and opportunities
for career progression. Such inequalities undermine the principle of equitable access to healthcare and call for coordinated
interventions at the European level.

Professional councils and nursing chambers play a central role in addressing these challenges. The existence of
institutionally established bodies contributes to the development and oversight of professional standards, the protection
of the public, and the formulation of coherent professional policy. Through such structures, collective representation of
the profession becomes possible, enabling the articulation of evidence-based positions and meaningful participation in
public discourse. In countries where these councils operate with autonomy and clearly defined competencies, nursing
demonstrates a stronger presence in health policy development.

Investment in education emerges as a fundamental strategy for the future of nursing in Europe. The establishment
of common European educational standards, the development of professional specializations, and the strengthening
of postgraduate pathways constitute key policy priorities. At the same time, the creation of clinical leadership roles
enhances the link between theory and practice and contributes to improvements in the quality of care. Continuous
professional development, encompassing both clinical and managerial competencies, is a prerequisite for adapting to
evolving health system models and the growing needs of populations.

European cooperation constitutes a critical tool for addressing the structural challenges facing the profession.
The development of common staffing guidelines, the implementation of cross-border educational programs, and the
exchange of expertise can contribute to reducing inequalities and improving the overall performance of health systems.
Particular importance should be placed on supporting countries experiencing high rates of workforce attrition, in order
to prevent the further weakening of their national health systems.

In the Greek context, issues related to staffing and the institutional empowerment of nursing are particularly acute.
The country records indicators below the European average, both in terms of the number of nurses per population
and in relation to working conditions and opportunities for professional development. The lack of retention incentives,
combined with limited institutional mechanisms of representation, intensifies professional outmigration and undermines
the sustainability of the health system. The utilization of European collaborations and the adoption of best practices from
other countries may serve as important tools for improving the current situation.

Nursing emerges as a critical determinant of the resilience and effectiveness of health systems. Fluctuations in human
resources directly affect the quality and safety of care, rendering the adoption of comprehensive policies at both national
and European levels imperative. Europe faces shared challenges, including population ageing, increasing health needs,
workforce attrition, and the demand for specialization and qualitative upgrading of services.

The political participation of nurses constitutes an essential condition for the modernization of health systems. In
the absence of institutional structures for representation and active engagement in decision-making processes,
reforms remain fragmented and frequently ineffective. At the same time, the systematic generation and utilization of
data represent a fundamental prerequisite for evidence-informed policymaking. The lack of reliable data constrains
governments’ capacity to design and implement targeted interventions.

Strengthening education, research, and evidence generation, in combination with the development of robust
institutional structures and the expansion of European cooperation, constitutes a central axis for the future of nursing in
Europe. Investment in the nursing workforce should not be regarded merely as a policy option but as an imperative for
ensuring high-quality, safe, and sustainable health systems.
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Session: Contemporary Developments and Perspectives in Nursing Regulation
Research evidence on the use of licensure compacts to facilitate mobility
and modern health care delivery while assuring public protection
Benton David, PhD, RGN, FRCN, FAAN

Nursing in Europe is shaped by a complex interplay of
demographic, social, and institutional factors that directly
affect both the sustainability of health systems and the
quality of care provided. A central issue concerns the
attractiveness of the nursing profession and its selection
by younger generations, particularly within a context of
pronounced demographic ageing. The shrinking of the
active population, combined with increasing demand
for healthcare services, intensifies staffing pressures
and positions nursing as a critical determinant of health
system resilience. At the same time, European health
systems are transitioning from a model primarily focused
on acute care toward one centered on the management
of chronic conditions and long-term care needs. This
shift significantly elevates the importance of a strong
nursing presence, particularly in primary and community
care. Continuous patient monitoring, the management of
multimorbidity, and support for self-care render the role
of nurses pivotal to the effectiveness and sustainability of
health services.

Issues of professional mobility and regulatory
frameworks also emerge as decisive factors. In the
international context, examples such as the United States
illustrate how state-based licensure systems may act as
barriers to professional mobility, particularly during crises
or in the expansion of telehealth. The adoption of interstate

or interregional agreements, such as professional
compacts, has contributed to reducing administrative
barriers, with nursing demonstrating faster and broader
implementation of such mechanisms compared to other
health professions. Within the European framework,
mutual recognition of professional qualifications
represents a significant step toward facilitating mobility.
However, practical implementation remains uneven and
requires further harmonization and maturation in order to
ensure quality of care and public protection. The need for
a “next generation” of regulatory arrangements becomes
evident, with an emphasis on integrating technology,
telehealth, and clear indicators for assessing impact on
safety, continuity, and quality of care.

In this context, the importance of systematic data
collection and analysis related to professional mobility,
service delivery impacts, and patient outcomes is
highlighted. Mapping regulatory gaps—particularly
in areas related to digital health—and conducting
comparative analyses of international models can
contribute to the identification of best practices without
undermining existing institutional frameworks. At the
same time, enhancing the attractiveness of the profession
through targeted recruitment and retention policies is
recognized as a prerequisite for addressing the future
challenges of European nursing.

Citation: Benton D. (2025). Research evidence on the use of licensure compacts to facilitate mobility and modern health care delivery
while assuring public protection. Hellenic Journal of Nursing Science 18(4): 56, https://doi.org./10.24283/hjns.202547

Tajdid Santé: Reforming Nursing Education as a Foundation for Strong
Regulation in Tunisia
Darghouth Ghazi
South Mediterranean University, Mediterranean School of Health

Tunisia is currently undergoing a comprehensive reform
of nursing education and regulation, driven by evolving
healthcare needs and the lessons learned during the
COVID-19 pandemic. The reform responds to growing
workforce shortages and the increasing recognition of
nurses as a critical component of resilient health systems.
Strengthening nursing education is seen as essential for
improving healthcare quality, patient safety, and system
sustainability, both nationally and internationally.

One of the key challenges identified is the outdated
nature of the existing nursing curriculum and the gap
between training outcomes and the skills required in
modern healthcare settings. These gaps are particularly
evident in areas such as chronic disease management,

care for aging populations, patient safety, ethics, and the
use of digital health technologies. At the same time, Tunisia
experiences a high level of nurse migration, with a large
proportion of graduates seeking employment abroad. This
trend highlights the need to align educational programs
with international standards while still addressing national
health priorities.

The reform initiative is structured as a national program
involving both the Ministry of Health and the Ministry
of Higher Education. Its central pillar is the transition
to a competency-based curriculum aligned with global
standards, including those promoted by international
health and nursing organizations. The reform also
emphasizes interprofessional collaboration, ethical
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practice, continuous professional development, and
the integration of emerging fields such as tele-nursing,
which remains relatively underdeveloped compared to
telemedicine.

Another major objective of the reform is the
strengthening of regulatory frameworks. Tunisia
currently lacks a formal Nursing Council, limiting nurses’
involvement in health policy and professional governance.
The reform seeks to link education, regulation, licensing,
and lifelong learning into a coherent system that supports
professional accountability and leadership. Establishing
a Nursing Council is viewed as a medium-term goal that
would enhance professional recognition and improve
coordination between education and practice.

International cooperation plays an important role in the
reform process. Partnerships with universities, regulatory

bodies, healthcare professionals, and patient groups—
both domestically and internationally—are intended to
support curriculum modernization, quality assurance, and
mutual recognition of qualifications. Improved international
recognition would reduce the need for additional training
when Tunisian nurses work abroad and strengthen the
credibility of national qualifications.

Overall, the reform is presented as a long-term
investment in healthcare outcomes rather than solely an
educational initiative. By modernizing nursing education
andregulation, Tunisia aims to develop a nursing workforce
that is competent, ethical, adaptable, and prepared to
meet the complex health challenges of the 21st century,
while remaining aligned with global standards and best
practices.

Citation: Darghouth Gh. (2025). Tajdid Santé: Reforming Nursing Education as a Foundation for Strong Regulation in Tunisia.
Hellenic Journal of Nursing Science 18(4): 56-57, https://doi.org./10.24283/hjns.202548

The importance of standardized nursing terminology for quality care and uniformity of professional
language; Integration in clinical practice, organization, training, and nursing research
Zega Maurizio
Vice President of FNOPI

The future trajectory of nursing in Europe is closely
linked to two interrelated and decisive axes: the overall
attractiveness of the profession and the extent to which it
is actively chosen by younger generations. These factors
shape not only the sustainability of the nursing workforce
but also the capacity of health systems to respond
effectively to evolving demographic and epidemiological
challenges. In the European context, demographic ageing
represents a defining structural condition, generating
patterns of healthcare need that differ significantly from
regions with younger populations and placing sustained
pressure on service delivery.

This evolution underscores that nursing is not merely
a professional or sectoral issue, but a core determinant
of public health and system performance. European
health systems are undergoing a profound transition
from models primarily oriented toward the management
of acute and episodic conditions to those focused on the
long-term management of chronic illness, multimorbidity,
and functional decline. Within this shift, nursing and
community-based care assume a central role, as

continuity, coordination, and proximity to patients become
increasingly critical to quality and safety of care.

At the same time, health systems face a dual challenge:
persistent workforce shortages and declining interest in
nursing among younger cohorts. This dynamic unfolds
within a broader social environment that increasingly
emphasizes individual achievement and personal
fulfillment, often at the expense of professions grounded
in service to others. Such trends further complicate efforts
to attract and retain new entrants to nursing, particularly
under conditions of high workload, emotional demands,
and limited professional recognition.

Addressing these interconnected challenges requires
strategic investment in nursing education, working
conditions, and career development, alongside policies
that enhance the visibility and societal value of nursing.
Strengthening the appeal of the profession and supporting
the next generation of nurses are therefore essential not
only for the advancement of nursing itself, but for the
long-term resilience and effectiveness of European health
systems as a whole.

Citation: Zega M. (2025). The importance of standardized nursing terminology for quality care and uniformity of professional
language: Integration in clinical practice, organization, training. and nursing research. Hellenic Journal of Nursing Science 18(4):

57, https://doi.org./10.24283/hjns.202543
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The campaign of the Nursing Council of North Rhine-Westphalia (NRW) on
care shortages
Foster Sandra
President of the Nursing Chamber of North Rhine-Westphalia

A shared field of reflection among European countries
concerns the current state of the nursing profession and the
challenges it faces within contemporary health systems.
The importance of transnational exchange of experience
and collective dialogue is strongly emphasized, as issues
affecting nursing extend beyond national borders and
display pronounced pan-European characteristics. Within
this context, it is noted that Germany faces challenges
similar to those encountered in other European countries.
Shortages of nursing personnel, increasing pressure
on health systems, and population ageing constitute
structural challenges with direct implications for both the
sustainability of healthcare services and the conditions
under which nursing practice is delivered. Addressing
these phenomena requires coordinated interventions and
strategic planning at both national and European levels.

Particular emphasis is placed on political will as a
fundamental prerequisite for the promotion of substantive
change within the profession. In the absence of strong
institutional commitment, necessary reforms remain
limited or fragmented. In this regard, the operation of
nursing chambers is highlighted as a critical mechanism
for strengthening collective representation and amplifying
the public voice of nurses, thereby contributing actively to
policy development. A representative example is provided
by the Nursing Chamber of North Rhine-Westphalia. This
body comprises approximately 250,000 members and is
governed by 60 elected representatives. Its organizational
structure includes working groups active in key areas

such as education, safety, and the quality of nursing
care, alongside specialized councils. In parallel, support
structures operate to provide professional guidance to
nurses and to contribute to the formulation of evidence-
based policy positions.

A central feature of the chamber’s activities is the
systematic collection, analysis, and utilization of data.
Statistical data are produced regarding healthcare staffing
and demographic trends within the nursing workforce,
while regions with an increased likelihood of future
workforce attrition due to retirement are identified.
This evidence base is used to prepare reports and policy
recommendations addressed to relevant ministries,
thereby strengthening evidence-informed policymaking.
In parallel, extensive public awareness campaigns are
developed with the aim of highlighting the social value
and substantive content of nursing work. These include
initiatives with significant outreach, reaching millions
of views, as well as actions focusing on reducing stigma
associated with mental health issues.

In conclusion, the active civic and political participation
of nurses is presented as a necessary condition for
strengthening the public presence of the profession.
Engagement in democratic processes, social councils, and
public debates, combined with the development of skills
related to political advocacy, contributes decisively to the
sustainable development and institutional empowerment
of nursing at the European level.

Citation: Foster S. (2025). The campaign of the Nursing Council of North Rhine-Westphalia (NRW) on care shortages. Hellenic
Journal of Nursing Science 18(4): 58, https://doi.org./10.24283/hjns.2025410

What have we missed to do for the benefit of the nursing profession in the
past twenty years?
Gazic Mario
President, Hrvatska Komora Medicinskih Sestara/Croatian Nursing Council

The development of the nursing system in Croatia is linked
to a long historical trajectory of institutional formation and
professional organization. The first organized nursing
structures emerged as early as 1929, marking the initial
steps toward the systematic provision of nursing care.
Following 1992, a period of professional reconstruction
ensued, associated with  broader  sociopolitical
transformations within the country. In 2003, the nursing
council was established, institutionalizing a central body
for the regulation and representation of the profession. In
parallel, during the period 1999-2010, educational programs

aligned with European Union standards were developed,
and the existence of different levels of nursing qualifications
was formally recognized, leading to greater differentiation
of competencies and professional roles.

In the contemporary context, the nursing profession
in Croatia faces significant challenges. One of the most
serious relates to the large-scale migration of nurses
to countries such as Germany, Austria, Sweden, and
Switzerland, a trend that weakens the national health
system and intensifies workforce shortages. At the
same time, ambiguity is observed in the linkage between
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educational qualifications and professional roles, creating
difficulties both for professional identity and for the effective
utilization of nurses’ competencies. Additionally, challenges
in coordination among the Ministries of Health, Education,
and Labour are identified, affecting the coherence of health
workforce policy.

Available statistical data illustrate the composition of
the country’s nursing workforce. Approximately 42,000
nurses are currently employed, of whom 25,000 hold
basic qualifications, 13,000 possess undergraduate-level
degrees, and 4,000 hold higher-level qualifications. Around
10% of the nursing workforce holds a Master’s degree, a
proportion considered relatively high compared to many
other countries. However, it is noted that these qualifications
are not adequately recognized in professional practice or
career advancement. Particular reference is made to the

participation of the nursing professionin policy development.
A formally appointed nursing representative exists within
Parliament, a factor that strengthens the institutional
presence of the profession in public discourse. At the same
time, the role of the President of the Nursing Council is
associated with the need for continuous cooperation with
state authorities and society, in order to ensure effective
representation and the advancement of professional issues.
In conclusion, the nursing system in Croatia is
characterized by significant institutional development
and a highly educated workforce, while simultaneously
confronting challenges related to migration, recognition of
qualifications, and intersectoral coordination. Strengthening
political participation and improving the utilization of nurses’
scientific capital emerge as critical prerequisites for the
sustainability and further development of the profession.

Citation: Gazic M. (2025). What have we missed to do for the benefit of the nursing profession in the past twenty years? Hellenic
Journal of Nursing Science 18(4): 58-59, https://doi.org./10.24283/hjns.2025411

Strengthening the nursing profession in Greece: Policies and initiatives of
the Hellenic Regulatory Body of Nurses
Bizas Lampros
Senior Vice President of the Hellenic Regulatory Body of Nurses, President of 1st Regional Department of Attica &
Aegean Islands, Treasurer of the European Nursing Council

The Hellenic reality in the field of nursing is characterized
by structural weaknesses that affect both the staffing
of healthcare services and the capacity for effective
professional and political influence. At the level of
institutional intervention, significant difficulties are identified
in adapting and implementing lobbying models that have
proven effective in other European or international contexts.
Differences in political, social, and cultural conditions across
countries make it clear that advocacy strategies cannot be
transferred mechanically but require careful adaptation to
the specific characteristics of each national environment.
At the same time, changing social and demographic
conditions exert a direct impact on the profession. The entry
of Generation Z into the labor market is accompanied by
different expectations regarding working conditions, work-
life balance, and modes of communication and participation.
These characteristics pose additional challenges for a
health system that is already struggling with the limited
attractiveness of the nursing profession.

Of particular concern is the steady and pronounced decline
in the number of nursing students in Greece in recent years.
The downward trend—from approximately 1,500 students
to around 700—indicates reduced interest in the profession
and foreshadows a further deterioration of workforce
capacity in the future. This development is directly linked to
the overall national picture, as Greece records the lowest

ratio of nursing personnel per population in Europe. With
indicators of approximately 3.4 nursing-related healthcare
workers and only 2.4 nurses per 1,000 inhabitants, Greece
remains significantly below the European average, which
approaches eight nurses per 1,000 inhabitants.

This inadequacy is not evenly distributed across the
health system. A pronounced maldistribution of personnel
is observed between peripheral regions and major urban
centers. In provincial areas, approximately 2.8 nurses are
recorded per occupied bed, whereas in large urban hospitals
the ratio drops sharply to 1.6-1.7. This disparity intensifies
workload pressures, increases the risk of professional
burnout, and negatively affects the quality and safety of care
delivery.

Within this already strained context, long-standing
problems such as chronic understaffing, low remuneration,
and limited social and institutional recognition of the nursing
role persist. As a result, a significant number of nurses
choose to migrate abroad, transition into administrative
positions, or transfer to lower-pressure settings such as
schools and other non-hospital services. These trends
further weaken the core of clinical nursing and underscore
the need for coordinated; multi-level interventions aimed at
ensuring the sustainability of both the profession and the
health system as a whole.

Citation: Bizas L. (2025). Strengthening the nursing profession in Greece: Policies and initiatives of the Hellenic Regulatory Body of
Nurses. Hellenic Journal of Nursing Science 18(4): 59, https://doi.org./10.24283/hjns.2025412
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Session: International Challenges in Nursing and Cross-National Exchange of
Experiences
Professional Regulation in Canada
Penney Christine, BCCNM, INRC, Chief Officer

This section highlights the importance of sustained
investment in nursing education and leadership as a
fundamental factor for the sustainability of health systems.
Nurses must have continuous access to education in both
clinical and managerial competencies in order to respond
effectively to the increasing demands of contemporary
healthcare. Professional leadership is not viewed as a
fragmented skill but as one that must be systematically
cultivated from the early stages of professional development.

Particular emphasis is placed on the potential for mutual
learning among European countries, especially with regard
to institutional representation of nurses. The exchange
of best practices and experiences is considered critical
for strengthening the professional role and improving
the quality of healthcare services. In this context, close

collaboration among states, professional councils, and
international organizations is emphasized as necessary for
the development of common directions supporting nursing
at the European level. At the same time, it is acknowledged
that each national health system faces distinct challenges
related to staffing and service organization. European
strategies must therefore be unified in their core principles
while remaining sufficiently flexible to adapt to the specific
needs and conditions of individual countries.

In conclusion, investment in nursing education is
presented as an essential prerequisite for professional
empowerment and the assurance of high-quality healthcare
services. The need for greater visibility of the nursing role, a
stronger public voice, and meaningful participation in policy
development is strongly emphasized.

Citation: Penney Chr. (2025). Professional Regulation in Canada. Hellenic Journal of Nursing Science 18(4): 60, https://doi.

org./10.24283/hjns.2025413

Actions’ overview of the Chamber of Nurses, Midwives, and other Health
Professionals of Kosovo
Nexhmije Gori
Head, Kosovo Chamber of Nurses

The Nursing and Midwifery Council of Kosovo represents
one of the newest institutional bodies for the regulation and
representation of the nursing and midwifery professions
in Europe, having been established in 2013. Since its
inception, the Council has operated with full institutional
autonomy, enabling it to develop independent policies and
interventions guided by both the protection of the public
and the assurance of high professional standards. Its role
focuses on professional regulation, oversight of care quality,
and the strengthening of professional accountability among
its members.

A central axis of the Council's work is the support of
healthcare professionals across multiple levels. Structured
opportunities for education and continuing professional
development are provided, alongside guidance on
professional ethics, regulatory frameworks, and career
progression. The Council's contribution to the empowerment
of nurses and midwives is regarded as particularly
significant, especially in an environment characterized by
increasing professional demands and intense pressures on
health systems.

Particular importance is attributed to the creation
of a supportive framework that functions, for many
professionals, as a stable point of reference. The Council
offers not only professional guidance but also moral and

ethical support, thereby reinforcing professional identity
and self-confidence among its members. At the same
time, emphasis is placed on creating opportunities for
development at both individual and collective levels,
through participation in actions, committees, and initiatives
related to health and care. The role of the Nursing and
Midwifery Council of Kosovo in health policy development
is also significant. Members are encouraged to participate
actively in consultation processes and initiatives related to
policy design and implementation, thereby strengthening
the professional voice in the public sphere. Through such
participation, clinical experience is linked with decision-
making, contributing to the development of more realistic
and effective health policies.

In conclusion, the Nursing and Midwifery Council
of Kosovo emerges as a dynamic and contemporary
institution which, despite its relatively recent establishment,
plays a substantive role in the regulation, support, and
empowerment of the nursing and midwifery professions.
Its emphasis on autonomy, public protection, professional
development, and collaboration creates a framework
conducive to the sustainable evolution of the profession and
enhances prospects for cooperation at both national and
broader European levels.

Citation: Nexhmije G. (2025). Actions’ overview of the Chamber of Nurses, Midwives, and other Health Professionals of Kosovo.
Hellenic Journal of Nursing Science 18(4): 60, https://doi.org./10.24283/hjns.2025414
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‘Entry to the Register’ standards pushing reform for nursing and midwifery
across the health system
Donohoe Carolyn
CEO, Nursing and Midwifery Board of Ireland

A set of core positions underscores the need for
more substantive participation of nurses in health policy
development. It is emphasized that healthcare reforms
must consistently ensure the delivery of high-quality
services, with a strong focus on patient safety and system
sustainability. In this context, the inclusion of nursing
perspectives in decision-making processes is essential,
as nurses possess first-hand knowledge of care delivery,
patient needs, and system-level constraints. Their active
involvement contributes to more realistic, evidence-
informed, and implementable policy solutions.

The European region is identified as requiring common
lines of action with regard to staffing and quality of care,
in order to address shared structural challenges across
Member States. These challenges include workforce

shortages, uneven distribution of personnel, and variations
in working conditions and professional recognition.
Coordinated approaches at the European level can facilitate
greater coherence, promote minimum standards, and
support cross-border learning and collaboration.

In conclusion, the institutional empowerment of
nurses and their systematic support through organized
professional bodies are recognized as critical determinants
of the overall quality and effectiveness of health systems.
Strengthening representative  structures  enhances
professional accountability, reinforces the public voice of
nursing, and supports the development of resilient health
systems capable of responding to current and future
population health needs.

Citation: Donohoe C. (2025). ‘Entry to the Register’ standards pushing reform for nursing and midwifery across the health system.
Hellenic Journal of Nursing Science 18(4): 61, https://doi.org./10.24283/hjns.2025415

Recent evolutions regarding the competencies and the missions of Nurses in France
Ahayan Samira
IPA PCS, Doctorante en Sciences Infirmieres Université Ottawa, Rédactrice en chef Adj Revue SOINS

Current healthcare systems face increasing pressure
due to demographic change, population aging, workforce
shortages, and the rising prevalence of chronic conditions.
Within this context, nursing regulation, education,
and workforce planning are critical factors in ensuring
patient safety, quality of care, and system sustainability.
Strengthening these areas is increasingly necessary to
respond effectively to complex and evolving health needs.

A major challenge is the imbalance between
healthcare demand and the availability of qualified
nursing professionals. Nurse shortages are intensified by
workforce mobility, uneven geographic distribution, and
limited retention capacity. These trends highlight the need
for long-term workforce strategies supported by reliable
data, coordinated planning, and policies that enhance
professional attractiveness and stability.

Robust regulatory frameworks play a central role in
safeguarding public health. Clear standards for licensing,
professional practice, and accountability help ensure
consistent quality of care and protect patient safety.
Effective regulation also supports professional autonomy
and enables nurses to participate more actively in
leadership roles and health policy decision-making.
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Strengthening regulatory institutions is therefore essential
for both professional governance and public trust.

Education and continuous professional development
are key mechanisms for addressing these challenges.
Aligning nursing education with contemporary healthcare
requirements, ethical principles, and technological
advancements is essential. Competency-based education,
lifelong learning, and the development of digital health
skills are increasingly important as care delivery models
evolve. Stronger links between education, regulation, and
professional practice contribute to a coherent professional
pathway and support adaptability across different
healthcare settings.

International mobility of nurses further underscores the
importance of harmonized standards and cross-border
cooperation. Mutual recognition of qualifications and
collaboration between regulatory bodies can facilitate
workforce mobility while maintaining high professional
and ethical standards. Such cooperation also promotes
knowledge exchange and the dissemination of best
practices across health systems.

Meaningful engagement with stakeholders—including
educators, healthcare providers, policymakers, and



patients—is fundamental to effective reform. Inclusive
dialogue supports better understanding of workforce
needs, patient expectations, and system priorities,
contributing to more responsive and resilient regulatory
and educational frameworks.

Overall, strengthening nursing education, regulation,
and professional development represents a strategic
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investment in health system performance. By improving
governance structures, supporting workforce
sustainability, and encouraging international collaboration,
healthcare systems can develop a nursing workforce that is
competent, ethical, adaptable, and capable of meeting both
current and future healthcare challenges while maintaining
high standards of patient safety and care quality.

Citation: Ahayan S. (2025). Recent evolutions regarding the competencies and the missions of Nurses in France. Hellenic Journal of
Nursing Science 18(4): 61-62, https://doi.org./10.24283/hjns.2025416

Session: Nursing Regulation in the WHO European Region
Kluge Hans', Langins Margrieta?, Duignan Martin®, Kearns Thomas*
1. Regional Director for Europe, World Health Organization (WHO)
2. Doctor of Nursing RCSI/ WHO
3. Consultant Nursing and Midwifery Advisor at World Health Organization
4. Professor, Faculty of Nursing & Midwifery, Ireland, WHO Consultant

Contemporary European realities in the field of health
are characterized by a set of interrelated structural
pressures that directly affect the functioning and long-term
sustainability of national health systems. Demographic
ageing constitutes a central axis of these challenges,
accompanied by increased needs for care, long-term
support, and continuity of services. At the same time, the
growing prevalence and severity of chronic and multimorbid
conditions place a substantial burden on health systems,
requiring additional resources, specialized personnel, and
continuous upgrading of professional skills.

Significant pressure is also evident in the area of human
resources, as shortages of nursing personnel represent
a widespread phenomenon across nearly all European
countries. Persistent understaffing negatively affects the
quality and safety of care, deteriorates working conditions,
and undermines the professional sustainability of nurses
and other health professionals. These challenges are
further compounded by gaps in postgraduate education and
continuing professional development, as many states fail
to adequately meet the increasing demands for knowledge
enhancement and skill adaptation in the face of evolving
system requirements.

Within this complex environment, the role of the
World Health Organization Regional Office for Europe
(WHO Europe) emerges as particularly important. The
organization provides technical support to Member States,
develops and disseminates guidance, and promotes the
alignment of health policies at the European level. Particular
emphasis is placed on evidence-based recommendations
for sustainable nursing workforce staffing, with the aim of

strengthening health system resilience and ensuring high-
quality care delivery.

At the same time, European health systems face a
structural staffing crisis in nursing, directly affecting
patient safety and service sustainability. This crisis is
not transient but reflects long-standing policy choices,
inadequate workforce planning, and insufficient investment
in nursing. The COVID-19 pandemic further accelerated
these dynamics, highlighting the urgent need to strengthen
nursing leadership and enhance institutional recognition of
the nursing role.

Active political engagement by nurses is identified as a
critical factor in addressing these challenges. Where nurses
participate meaningfully in decision-making processes and
public debate, greater awareness is achieved regarding
patient safety, quality of care, and working conditions.
Conversely, the absence of a nursing voice from policy-
making centers is often associated with insufficient
interventions and the perpetuation of professional burnout.
At the European level, the need for stronger and more
binding measures to protect nurses is emphasized, including
common guidelines for safety, minimum staffing standards,
and coordinated workforce policies.

In conclusion, nurses are positioned as a foundational
pillar of safety, resilience, and sustainability within
European health systems. Strengthening staffing levels,
professional recognition, political protection, and support
mechanisms—particularly for newly qualified nurses—
constitutes a prerequisite for ensuring high-quality care and
safeguarding the future effectiveness of healthcare services
across Europe.

Citation: Kluge H.. Langins M., Duignan M., Kearns Th. (2025). Nursing Regulation in the WHO European Region. Hellenic Journal of
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Session: The impact of Nursing Leadership on nurses’ job satisfaction and patient safety
Bridging Education and Practice: The Strategic Role of Regulatory Bodies in Nursing
Kapritsou Maria, RN, BSc, MSc, MSHCM, PhD, PBA (c), Postdoc
Deputy Director of Nursing Sector, General Oncological Hospital «Agios Savvas», Athens, Greece
Chair of Hellenic Perianaesthesia Nursing Association

Bridging the gap between education and clinical practice
in nursing constitutes a critical prerequisite for the quality
and safety of healthcare services. The contemporary
reality of health systems—characterized by increased
complexity, technological advancement, and evolving
population needs—highlights a structural discontinuity
between theoretical training and practical application. This
gap affects professional competence and, consequently,
care outcomes and patient safety.

Regulatory bodies in nursing play a central role in
reducing this discontinuity. Their mission focuses on
protecting public health through the establishment,
implementation, and oversight of professional standards.
Their intervention extends across both education and
professional practice, ensuring that educational structures
are aligned with the real demands of clinical care. Through
mechanisms of licensure, certification, and continuing
professional development, these bodies contribute to
the creation of a coherent framework of professional
competence.

Particular importance is attributed to accreditation
and evaluation processes for educational programs.
Systematic evaluation ensures that curricula comply
with evidence-based quality standards and incorporate
contemporary pedagogical and clinical approaches.
International literature demonstrates that accreditation is
associated with improvements in indicators of care quality,
patient safety, and graduate readiness for professional
practice. At the same time, the adoption of educational

methods such as simulation, interprofessional learning,
and outcomes-based education strengthens the transition
from theory to practice.

Continuing professional education constitutes a
complementary pillar of regulatory intervention. Through
mandatory continuing education hours and skills updating,
nurses remain informed about scientific developments,
technological innovations, and evolving clinical guidelines.
The integration of technology into regulatory oversight—
such as digital systems for monitoring and data analysis—
enhances compliance with standards and enables the
timely identification of deviations from safe practice.

At the broader international level, variation is
observed in regulatory models, with Europe emphasizing
harmonization and professional mobility through common
directives, while other regions prioritize national workforce
expansion strategies. Despite these differences, a shared
denominator remains the need for a clear and structured
linkage between education and practice, with patient safety
and quality of care at the core.

In conclusion, the strategic role of regulatory bodies
in bridging education and clinical practice emerges as a
decisive factor in strengthening nursing competence. The
systematic alignment of curricula, professional standards,
and evaluation mechanisms creates the conditions for
safe, effective, and evidence-based care, reaffirming that
the quality of education constitutes a foundational pillar of
patient safety.

Citation: Kapritsou M. (2025). Bridging Education and Practice: The Strategic Role of Regulatory Bodies in Nursing. Hellenic Journal
of Nursing Science 18(4): 63, https://doi.org./10.24283/hjns.2025418

The Impact of Toxic Leadership on Nursing Staff Retention
Tsapnidou Eleni', Katharakis Georgios?, Moudatsou Maria®, Koukouli Sofia®, Stavropoulou Areti®
1. Post Doctoral Researcher, Department of Nursing, University of West Attica
2. Post Doctoral Researcher, Department of Nursing, University of West Attica
3. Assistant Professor, Department of Social Work, Hellenic Mediterranean University
4. Associate Professor, Department of Social Work, Hellenic Mediterranean University
5. Associate Professor, Department of Nursing, University of West Attica

Toxic leadership in nursing is internationally recognized
as a complex and multifactorial phenomenon, with serious
consequences for both healthcare professionals and
the functioning of care-providing organizations. At the
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center of scholarly debate lies the need to understand
the mechanisms through which dysfunctional leadership
patterns develop and are reproduced, as well as to assess
their effects at individual, team, and systemic levels.



The theoretical approach to leadership in nursing
encompasses a range of models that highlight both positive
and negative expressions of power and authority. Within this
framework, toxic leadership is described as a constellation
of behaviors characterized by authoritarianism, lack
of empathy, abusive control, and the undermining of
professional autonomy. These behaviors do not occur in
isolation but are often reinforced by organizational cultures
that tolerate—or even reward—poor practice, particularly
in high-pressure and understaffed environments.

The mechanisms underlying toxic leadership are closely
linked to structural weaknesses within health systems.
The absence of clear evaluation frameworks, lack of
transparent accountability, and limited access to leadership
education create fertile ground for the emergence of toxic
patterns. At the same time, poor communication, power
imbalances, and the inability to express concerns safely
intensify feelings of fear and insecurity among nursing
staff.

The consequences of toxic leadership are
multidimensional. At the individual level, increased rates of
professional burnout, psychological distress, and intention
to leave the profession are observed. At the organizational
level, collaboration deteriorates, productivity declines,
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and job satisfaction diminishes. Of particular importance
is the fact that these negative effects extend beyond the
workforce to patient safety, as team communication,
decision-making, and adherence to clinical protocols are
adversely affected.

Addressing toxic leadership requires systematic
and multi-level interventions. The implementation of
360-degree evaluation mechanisms contributes to
capturing leadership behavior from multiple perspectives
and enhances transparency. In parallel, targeted education
of managerial staff in leadership, communication, and
conflict management skills constitutes a key preventive
strategy. Particular emphasis is placed on the creation of
safe and reliable reporting channels that allow problematic
behaviors to be identified and managed without fear of
retaliation.

In conclusion, toxic leadership in nursing should not
be viewed merely as an issue of professional ethics or
workplace climate, but as a critical threat to the quality
and safety of care delivery. Its recognition, evidence-based
analysis, and institutional response constitute essential
prerequisites for the sustainability of health systems and
the protection of both nurses and patients.

Citation: Tsapnidou E., Katharakis G., Moudatsou M., Koukouli S., Stavropoulou A. (2025). The Impact of Toxic Leadership on Nursing
Staff Retention. Hellenic Journal of Nursing Science. 18(4): 63-64, https://doi.org./10.24283/hjns.2025419

Session: Addressing Nursing Understaffing and Retention: Recruitment
Strategies for the Next Generation of Nurses
Nursing understaffing at the center of the World Health Organization’s
“Nursing Action” project
Evaggelidou Eftychia
Nurse, PhD, MSC, MHSC, Deputy Head of Nursing Services, Konstantopouleio
General Hospital of Nea lonia, Athens, Greece

Nursing understaffing has emerged as one of the most
critical challenges facing health systems globally and
across the European Region. Nurses constitute the largest
professional group within healthcare organizations and
provide the vast majority of direct patient care. Adequate
nurse staffing is essential not only for patient safety and
quality of care, but also for the physical and mental well-
being of nurses, the effective functioning of healthcare
organizations, and the long-term sustainability of health
systems. In recent years, and particularly following the
COVID-19 pandemic, nursing shortages have intensified,
revealing structural vulnerabilities that demand coordinated
international action.

The causes of nursing understaffing are multifactorial
and interconnected. Key drivers include workforce ageing
and retirements, poor working conditions, high levels of
occupational stress and burnout, low salaries, limited career
development opportunities, and insufficient educational

capacity. Migration of nurses to higher-income countries
has further exacerbated shortages, while the pandemic has
contributed to increased attrition through illness, mortality,
and resignations. At the same time, demand for healthcare
services continues to rise due to population ageing, the
growing prevalence of chronic diseases, increased mental
health needs, and heightened patient expectations. These
converging pressures have resulted in unprecedented strain
on nursing workforces across Europe and beyond.

The consequences of nursing understaffing are profound
andfar-reaching. For healthcare systems, insufficient staffing
leads to overburdened personnel, higher absenteeism
and turnover, reduced capacity to respond to public
health crises, and escalating economic costs associated
with overtime, temporary staffing, and recruitment. For
patients, understaffing is associated with increased risks
of adverse events, including infections, medication errors,
falls, prolonged hospital stays, and higher mortality rates,
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alongside longer waiting times and reduced continuity and
quality of care. For nurses themselves, chronic understaffing
contributes to burnout, psychological distress, reduced job
satisfaction, and a growing intention to leave the profession,
creating a self-reinforcing cycle of workforce depletion.

In response to these challenges, the World Health
Organization, in collaboration with the European Union
and key professional and social partners, launched the
Nursing Action initiative in January 2025. This EU-funded
programme aims to support Member States in developing
evidence-informed strategies to improve nurse recruitment,
retention, and working conditions. Nursing Action focuses
on strengthening workforce data and policy dialogue,
promoting mentorship and leadership development,
improving safety and well-being, and supporting the
implementation of safe staffing practices. Central to the

initiative is the recognition of nurses not merely as care
providers, but as essential leaders in health policy, system
planning, and service delivery.

Overall, Nursing Action represents a coordinated and
strategic response to one of the most pressing workforce
crises in contemporary healthcare. By investing in nursing
education, employment, protection, and leadership, the
initiative seeks to enhance workforce resilience and
ensure equitable, high-quality care for populations across
Europe. Sustained political commitment and cross-sector
collaboration are essential to translate this initiative into
lasting systemic change.

Citation: Evaggelidou E. (2025). Nursing understaffing at the center of the World Health Organization’s “Nursing Action” project.
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Session: Exploring and Supporting Mental Resilience and Occupational Burnout among Nurses
Strengthening Nursing for Quality Care: Deliverables and Next Steps from the HEALTH-1Q Project
Triantafyllou Christos
Project Officer (Quality of Care), WHO Athens Office on Quality of Care and
Patient Safety, Greece

The HEALTH-IQ Project represents a comprehensive,
system-level initiative aimed at strengthening nursing
for quality care in Greece through evidence-based tools,
leadership development, and regulatory collaboration.
Coordinated by the WHO Athens Office on Quality of Care
and Patient Safety, in close partnership with the WHO
Regional Office for Europe and the Hellenic Regulatory Body
of Nurses, the nursing component of the project responds
to long-standing challenges affecting nursing practice,
including fragmented mentorship structures, unsafe staffing
conditions, and growing concerns related to nurses’ mental
health and wellbeing.

Key project deliverables include three nationally tailored
guidance documents. First, a two-part mentorship package,
a strategic toolkit for nurse managers and a practical
manual for clinical instructors, establishes a structured,
standardized approach to mentoring student and newly
graduated nurses. These resources aim to bridge the gap
between academic education and clinical practice, enhance
patient safety, support professional development, and
improve workforce retention. Second, a safe staffing guide
introduces an evidence-informed Professional Judgement

Framework, enabling nurse leaders to assess staffing
adequacy, advocate for corrective actions, and align staffing
decisions with patient safety and workforce wellbeing. Third,
a practical guide on mental health and wellbeing provides
actionable recommendations to address burnout, foster
supportive work environments, and strengthen resilience
among nurses.

Beyond written deliverables, the project achieved a
major milestone through the implementation of the first-
ever WHO European Nurse Leadership Course, a five-day
intensive program designed for directors of nursing services
across Greece. The course focused on authentic leadership,
values-based decision-making, and evidence- informed
management, equipping participants with practical skills to
lead quality improvement and workforce transformation.

All deliverables have been formally transmitted to
national authorities and are entering the dissemination
and implementation phase. Collectively, the HEALTH-IQ
Project demonstrates how integrated policy, leadership,
and practice-oriented interventions can empower nurses,
enhance care quality, and contribute to a more resilient and
sustainable health system.

Citation: Triantafyllou Chr. (2025). Strengthening Nursing for Quality Care: Deliverables and Next Steps from the HEALTH-IQ Project.
Hellenic Journal of Nursing Science 18(4): 65, https://doi.org./10.24283/hjns.2025421

[65] EAaHNIKO MEPIOAIKO THE NOEHAEYTIKHE EMISTHMHE



’ MNPAKTIKA

ZYNEAPIOY

Guide on “How-To” strengthen the Mental Health and Wellbeing of Nurses in Greece
Morgan Lucey' and Lynch Diane?
1. Head of Employee Assistance Services at the HSE
2. HSE, Human Resources Division, Recruitment Quality, Standards & Advisory

Modern professional and organizational environments are
increasingly characterized by complexity, uncertainty, and
rapid change. Established models based on predictability,
stability, and linear planning are often insufficient for
addressing contemporary demands. Effective action in such
conditions requires adaptability, continuous learning, and
the ability to evaluate situations as they evolve rather than
relying solely on fixed procedures.

Decision-making frequently occurs under conditions
of incomplete or ambiguous information. Individuals are
required to balance competing priorities, limited data,
and time constraints while still producing responsible
outcomes. In this context, technical knowledge alone
does not guarantee effective results. Ethical awareness,
situational understanding, and informed judgment play a
central role in guiding actions. Outcomes are influenced not
only by individual choices but also by institutional structures,
cultural expectations, and interpersonal relationships.

Communication is a critical factor in coordinating
actions and managing complexity. Clear articulation
of objectives, transparency regarding limitations, and
openness to feedback contribute to cooperation and trust.
At the same time, communication is shaped by hierarchical
arrangements, power relations, and differing interpretations
of roles and responsibilities. These factors can both facilitate
and constrain collective efforts, affecting how information is
shared and decisions are understood.

Responsibility is distributed across individuals and
systems. While personal accountability remains important,
actions and outcomes are often the result of multiple
interacting elements rather than isolated decisions. This

distribution complicates straightforward attribution of
success or failure. A balanced approach to accountability
recognizes the role of both individual agency and structural
conditions in shaping results.

Professional activity in complex environments places
significant cognitive and emotional demands on individuals.
Uncertainty, pressure, and moral tension are common
features rather than exceptional circumstances. Sustained
exposure to these conditions can affect performance
and well-being. Addressing such challenges requires
acknowledgment of their presence and the development
of supportive practices. Reflection, shared learning, and
institutional support mechanisms contribute to more
sustainable modes of working.

Adaptation is presented as an ongoing process rather
than a one-time adjustment. Continuous evaluation of
practices, openness to revision, and willingness to learn
from experience are essential for maintaining effectiveness.
Flexibility does not imply the absence of standards or
principles, but rather the capacity to apply them thoughtfully
across varying situations.

Overall, effective engagement with contemporary
professional realities depends on the ability to navigate
complexity responsibly. This involves integrating technical
competence with ethical consideration, communication
skills, and contextual awareness. Rather than eliminating
uncertainty, the focus lies on managing it through informed
judgment, cooperation, and continuous learning. Such
an approach supports both individual effectiveness and
the broader functioning of organizations operating within
dynamic and interconnected systems.

Citation: Morgan L. and Lynch D. (2025). Guide on “How-To" strengthen the Mental Health and Wellbeing of Nurses in Greece.
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Session: Professional Development Pathways and the Evolution of Independent Nursing Practice
Socially Awar Health Professionals: The Role of Sociology in Nursing and Medical Education
Soultatou Pelagia
Assistant Professor in Medical Sociology, Department of Basic and Clinic Sciences
Medical School UNIC Athens, University of Nicosia

The increasing complexity of contemporary health
challenges highlights the need for a holistic approach to
health care that extends beyond the biomedical model. This
paper examines the critical contribution of Health Sociology
to Nursing education and practice, with particular emphasis
onitsrole in strengthening Interprofessional Education (IPE).
Drawing on the World Health Organization's Framework
for Interprofessional Education (2010), which emphasizes
collaborative learning across health professions to improve

health outcomes, the study argues that sociology provides
a shared conceptual language necessary for effective
interprofessional collaboration.

Sociology of Health enables nurses and other health
professionals to understand how social determinants
influence health, illness, and recovery. It supports culturally
sensitive and equitable care, enhances patient advocacy
and fosters critical awareness of structural inequalities
reproduced within health systems.
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The study presents a comparative analysis of curricula in
medical and nursing education

undergraduate programs. Findings indicate that while
Sociology is strongly embedded in nursing education—
appearing as a standalone course in 87.5% of nursing
programs—whereas it is largely absent from medical
curricula, since none of the examined medical schools of
Greek public universities offer an autonomous sociology
course. This imbalance contributes to communication gaps,
limits shared understanding of patients’ social realities and

weakens the implementation of interprofessional education.

The paper  concludes  with policy-oriented
recommendations, including the integration of Sociology
as a core component across all health sciences curricula,
the development of joint nursing-medical courses, and the
inclusion of social and cultural competence in accreditation
standards. Strengthening sociological foundations in health
education is essential for advancing interprofessional
collaboration and promoting more equitable and patient-
centered care.

Citation: Soultatou P. (2025). Socially Awar Health Professionals: The Role of Sociology in Nursing and Medical Education. Hellenic
Journal of Nursing Science 18(4): 66-67, https://doi.org./10.24283/hjns.2025423

Session: Adoption of The Athens Declaration proposed by the European Nursing Council
Koutroumpas Theodoros' and Bizas Lampros?
1. Director General of CEPLIS - Professor UCLouvain
2. Senior Vice President of the Hellenic Regulatory Body of Nurses, President of 1st Regional Department of Attica &
Aegean Islands, Treasurer of the European Nursing Council

Healthcare systems across Europe and globally are
facing sustained and interconnected pressures arising
from demographic change, population aging, workforce
shortages, and the growing burden of chronic and complex
health conditions. Within this evolving landscape, the
nursing profession plays a critical role in ensuring continuity
of care, patient safety, and the overall resilience of health
systems. Strengthening nursing education, regulation, and
workforce governance has therefore emerged as a strategic
priority at national, regional, and international levels.

These challenges have prompted renewed policy dialogue
and cooperation, leading to the development of shared
frameworks and future-oriented commitments. Within
this context, the Declaration of Athens is being shaped as a
forward-looking policy document intended for endorsement
and signature, reflecting a collective commitment
to strengthening nursing regulation, education, and
professional governance. The declaration provides a unifying
reference point for aligning national reforms with common
principles and shared objectives across health systems.

A central concern addressed within this broader
framework is the growing mismatch between healthcare
needs and the availability of qualified nursing professionals.
Demand for nursing services continues to increase, while
supply is constrained by workforce mobility, uneven
geographical distribution, limited retention, and changing
professional expectations. These dynamics highlight the
need for long-term workforce planning supported by reliable
data, coordinated policy approaches, and strategies that
enhance the attractiveness, sustainability, and recognition
of the nursing profession. Addressing workforce challenges
is essential to maintaining equitable access to care and
safeguarding system capacity.

Regulation is identified as a cornerstone of patient
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safety and public trust. Clear and consistent regulatory
frameworks help define professional standards, scopes of
practice, licensing requirements, and ethical obligations.
Strong regulatory systems support accountability and
transparency, while also enabling professional autonomy
and leadership. The development of future-oriented
policy instruments, such as the Declaration of Athens,
underscores the role of regulation not only as a control
mechanism but as an enabling structure that supports
professional development, quality improvement, and shared
responsibility across jurisdictions.

Education is closely interlinked with regulation and
workforce governance. Aligning nursing education with
contemporary healthcare needs is essential for preparing
professionals capable of responding to clinical complexity,
technological change, and evolving societal expectations.
Competency-based education models emphasize critical
thinking, ethical practice, patient-centered care, and
adaptability. Continuous professional development and
lifelong learning are increasingly necessary to ensure that
nurses remain responsive to innovation and changing care
models. Coherence between education, regulation, and
practice strengthens professional pathways and supports
consistent standards of care.

Digital transformation has further reshaped expectations
of nursing practice. The expansion of digital health
technologies, data-driven care, and remote service delivery
requires new competencies and regulatory considerations.
Nurses must be equipped to work effectively in technology-
enabled environments while ensuring patient safety, data
protection, and ethical integrity. Integrating digital health
competencies into education and regulatory frameworks
supports innovation while maintaining high-quality and safe
care delivery.



International mobility of nurses adds another layer
of complexity to workforce governance. Cross-border
movement of healthcare professionals has become
more common, driven by workforce shortages, career
opportunities, and global interconnectedness. This mobility
reinforces the need for harmonized standards and closer
cooperation between regulatory authorities. Mutual
recognition of qualifications and shared regulatory principles
can facilitate mobility while ensuring that professional and
ethical standards are upheld consistently. The Declaration
of Athens is positioned as a future reference framework to
support such alignment, cooperation, and mutual trust.

Stakeholder engagement is a central element of effective
reform. Meaningful involvement of educators, healthcare
providers, regulators, policymakers, and patients
contributes to more inclusive and responsive systems.
Understanding patient experiences and workforce realities
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helps ensure that reforms are grounded in real-world
needs and aligned with public expectations. The process of
developing a declaration intended for signature reinforces
the importance of dialogue, consensus-building, and shared
ownership.

Overall, the development of the Declaration of Athens
reflects a forward-looking commitment to strengthening
nursing education, regulation, and workforce governance
as a long-term investment in health system performance.
By articulating shared principles and preparing a framework
for formal endorsement, the initiative supports coherence,
collaboration, and accountability across healthcare systems.
Aligning national actions with common objectives helps
ensure that nurses are equipped to meet current and future
healthcare challenges while maintaining high standards of
patient safety, quality of care, and professional integrity.

Citation: Koutroumpas Th. and Bizas L. (2025). Socially Awar Health Professionals: The Role of Sociology in Nursing and Medical
Education. Hellenic Journal of Nursing Science 18(4): 67-68, https://doi.org./10.24283/hjns.2025424

Session: Building the Future of Nursing in Greece: Career Pathways and International Perspectives
Nursing Workforce as a Strategic Pillar of Sustainable Health Systems
Daphne Kaitelidou RN, MSc, PhD
Professor of Nursing Management, National and Kapodistrian University of Athens, Greece

Nurses constitute a cornerstone of every modern health
system, as they stand at the frontline of care delivery and
directly influence the safety, continuity, and quality of
healthcare services. Nevertheless, they are often required
to work under highly demanding and frequently exhausting
conditions, characterized by heavy workloads, limited
resources, and minimal opportunities for professional
development. These conditions place a significant strain on
nurses’ physical and mental resilience and directly affect the
quality, continuity, and safety of care, increasing the risk of
errors, delays, and unequal coverage of patients’ needs. At
the same time, they foster an environment of professional
burnout, within which an increasing number of nurses
express intentions to leave the profession, with four in ten
reporting such considerations.

International experience demonstrates, however, that this
trajectory can be mitigated to a certain extent. Countries
that have chosen to invest strategically in the nursing
workforce—by ensuring decent and safe working conditions
and by establishing clear pathways for professional
advancement through a structured career ladder—have

succeeded in upgrading the role of nurses, enhancing the
status of the profession, retaining their human resources,
and, most importantly, achieving measurable improvements
in care outcomes and patient safety.

Within these systems, advanced and specialized
professional roles are established, such as the Advanced
Nurse Practitioner and the Nursing Consultant. Following
accredited education and within a clearly defined
regulatory framework, these roles are granted increased
clinical autonomy in patient assessment, diagnosis,
and management. In parallel, they actively participate in
decision-making processes related to care organization,
lead educational and research initiatives, and act as critical
links between clinical practice, healthcare management,
and health policy development. The development of similar
roles, appropriately adapted to the Greek context, could
serve as a powerful lever both for improving the quality
and safety of care and for creating meaningful incentives
for career progression, retention, and the attraction of new
nurses to the public health system.

Citation: Kaitelidou D. (2025). Nursing Workforce as a Strategic Pillar of Sustainable Health Systems. Hellenic Journal of Nursing

Science 18(4): 68, https://doi.org./10.24283/hjns.2025425
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